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Abstract

This paper summarizes the survey on the resignation of domestic military nursing staff, under-
stands the reasons for the resignation of military-hired nurses, explores the willingness and rea-
sons for resignation of military nursing staff, in order to mobilize the enthusiasm of nursing staff
at all levels, improve group cohesion, and promote the sustainable development of nursing teams,
providing the basis and reference for ensuring that the army passes the structural adjustment
phase smoothly.
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