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Abstract

In recent years, with the protection of relevant national laws, regulations and policies, the em-
ployment problem of the disabled has been paid more attention. However, the actual employment
situation is still grim. The employment channels are relatively single, the employment quality is
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not high, and the development of employment is unbalanced. This paper summarizes the current
situation and problems of employment of the disabled in China, and puts forward some ideas, such
as innovating employment mode with the help of internet technology, carrying out employment
training to improve employment ability, creating information service platform to share informa-
tion, which is helpful to the construction of “harmonious society” and the goal of “every disabled
person is indispensable”.
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Table 1. Statistics of employment of the disabled in China: 2016-2019
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Table 2. Statistics of employment patterns of the disabled in China: 2016-2019
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Table 3. Statistics of employment routes of the disabled in China: 2011-2013
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