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Abstract

The proactive personality is a kind of personality which is change-oriented, has the tenacity and
takes the initiative in the work to influence the external environment. By using the method of Li-
terature Review, this paper makes a systematical analysis of the main research results at home
and abroad from three aspects: The definition of proactive personality and its characteristics,
measurement and functional results. Future research should continue to improve the concept of
proactive personality, develop more in line with the characteristics of the times and localization of
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research measurement tools, explore how to activate this personality trait, enhance its imple-
mentation effect, to promote the development of proactive personality theory research and prac-
tical application.

Keywords

Proactive Personality, Initiative, Innovation, Aftereffect

Copyright © 2020 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 518

BEE 2GS H s, HAPUMNEA R TR E LIS 5B RAR il X —2fL, HElh
REEIA EI NS AR B DALV RS R e . JE RSB et . [N, 3w 1 X A B R A
M TAE A EVERESR, 5 TR TE ARSI MAASZ BRI 2, E3T3h A AN S A
R[], BN R R AR A BRI R R —. AATHHE CIESC B A RS AR 2 T, ART
WeBh L BTG MR AAR BN, AT TIUENE, RILE & Bt Rrgettos, B2
KA B A . HTHEME AN W] DU BOm B 52 TR LS BIRTT . R4 AIUARAT N,
R mE TARSUEIHER MONSR0). TS A SO RTIETE AR Wt — 20, 2
SEHTHETE AN A EZRRAE, N ETETTE, X BUA BRTIE R AR SR AL R SRR L 5 1T
e, SIS ARKEE, DIyl AE Bk AT IE AR 53 T 5 30k 5 T eIET a8 E St =
FBIEUSE -

2. HIBEMEAAEBYPYE B A E

T X AN 5 N TAE B E M ER AR, AFE MK R ToREUR R AR 77 0. Bk
EHWWN, NEAEEME, ERNINEASMAE, &8 3 RBUT ARE MR 2 SeE R, o
i 1% N\ #% (proactive personality)iX —id] /& FH Bateman 5 Crant (1993) 1 YX$2 SR, AT T AIE Z K1
AT EAG AR E Bl 50 A1 R 1 o BRG] AT AR [2], A HTIE T AR 2 UE 5t T 3047 )
K % . Bateman 1 Crant (2000)4 AR B R I S0 24 57 24858 5561 16 B PR 55 1) BAAAT 3l e SO RTRE T
17 H(proactive behaviors) [3]. GBI AR 1 HUBEPE AMS AN T M), A2 T-IH il IE S A5
Seibert 55 Crant (1999)iAAy, HHA HIHETE AMS IANMEZ 5 KIAMBHL 2 FFRENS KN RIATSD, Sl H
PRIZFEEAME AR, BEEBIHPRIER[A]. 1% SCRBL T ATHE SRR S 5 1 RFAE -

DL AR T RTRE I AAS = A R E R S —— 3R IUT N UIBEH TR BEIMER. A
GO, ATEEME S ANE T AMA RS — B O EE, B — 2 IR E R . Campbell (2000)42 Hif
HTBEPE K ) TORAZ O ORFIE: (1) FUEERGR . ARSI, SALH AR ER RSB — 80 (2) M
fE7758, Reefio i@, ol DURImEERBNES SSG ) Bom LAEBNE, nriEtEas, HasmsrH
Wi, BFRIAE KM A (4) IMEERS, EEBGE. 6) EHAEH, ARS8 m5]. 55 (2019)
NS THTHEME MR AT, W B IS T AAS I 52 TGRSR, DURROR T, SR, Al
H bR RFREAE, B2 50 3 & TAEA G2 (6]
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ST UL B SO, a5 S AT U A, A SOR ATIE TE AR € SO MRS T R BN =, E3h5
Wi EL AR AR A A, DA LA R 170 JR 1R — R S A R 1RO BT

3. AUREME AREVHERER 5 B E

Bateman %5:(1993) 9 T % AMA I BT HE T NAS AT & B VPN, JFR T BYERE 450, (05 17 MBI “ A
BEME AR TR [1]. AR T ATHEYE ARSI = AT 7T, JER LR 7E Bateman 55(1993) M SR HLfili FEAT
BT 1. 10 Kickul 25(2002)#F 7tk £ T Bateman %5 (1993) & i FLAT f s A1 0 4if O LA, 2H ik 17 3L
Bt ol f I iR . X RS B R R e AR B AR IE B RS, IRE PR IR
Z[7]

Parker (1998)7t Bateman %5 [ & R E:Aili I, H& T 6 ANk H BUTI4ihi, 1% W 45 56 8 AR A 5¢ R 3L
0.9, [HAZEF X R “[EIBE” 4 6 2% BRI EREBITERL 1 30, TR T X BT IE M AR B 78 19 1E
AMETH, WER “17 R “WARZ” , “57 For “EWFER” [8]. BAERRME 1 Fis:

Table 1. Liu Yun (2012) [8] translated Prospective Personality Scale
F 1. X =(2012) [B]EHFRIRIBEME A ER

'S R SCHERSRIE
PP1 WMRRERT HOAERFY, REMEE.
PP2 WURIRRAZIEH, TRIINLE RN, RE 2RI M.
PP3 TEA A CAEIIREE, R AR .
X1I7(2013)
PP4 TETHENE.
PP5 R RFRE L ST,
PP6 IR IRAFIARE, B A G ] DABH (b A8 2 AR e s

FORRIR: X2 (2013) [8].

4. ATREME ANARE SRR

KB R R BE P KSR AR R A R 7o Heot HoAh D SR A s m AL o S AR DA SCHR, A
R, BIRVFZE NAETARAT A S SR U3 AR (B R0 i A3 48) . A1 BAARRE 5577 1t U
Y47 HTRE T A G R0 o (R AT EPE NS 1 5 A0 3 B R th 3 = R F B E——EFRHUT s DA
FONFE: BPMER——UR M. Bk, AR =ARERHR, SEEETIETE AR 15 R

AUREPE A 32 3R T A — R S AT e 724 — KRBT A ATREPE AR (1 03 T4 5 hn £ g i %3k
BB BAETHR, BN E R TIERE, UENGE, FBA SO TERR, Wit B i TIES,
PAFE Z 0 TAESAN 2o AT T S E SR NFER TR, o, ik % (2017)uE M 1 ATHETE Ak
1E [ 5 GA T A i 5 B AR 5 2 B2 [9]. Crant (2000)25K4 ARG 1t A 1 930K S M 34T 4
— A E TR AL E[3]. Bakker 55(2012)%5 HATHEPE A 02 Lo 3R TAE, FFRMHRAZIE K
TAE R DABASRAS 5 i (0 TAESRRR[10], X5 Li Z5(2011)R0BEVE AKE 63 AT DL AU 3230 TAE TR T+ E
G ARG — S [11] - [RII, ELA T T A% ) 572 0T B o R 35 B 4H 23 oAt R 5 BE 41 Campbelll
(2000) A A HITHE T AAE 2 s 23 A RAT A M — A FT R AR S [5], 1 12 55 (2016)WF 784 B 03 T A HiTRs 14 A
& AT LS AR S HE R X 24U BRAT NS [12], IX thIE R ROy B A RTIEYE ARG B0 T a5 T R
HMERLE, TR 3B E A LA E SR T3 Y0 B AME SRR i . A RTREPE AAE (1 R TR R i
MM RIF TAERR, BRI, T30 TAEMIRTS LB i, 25315 5 w1 TAE S
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AR E . IEEARR e SF (2017) T S, ATREPE MG 2 1E [ 2 MA I P9 AR BRI B [13]

BOMEYE A I R T DR S, SR ER, BRIEN TAEZRTHRIE ), BTk B
B SAMNMR G, HBRMAHAR TR, 2B ANWERT A Q17 85, Seibert 2001)
2 HH AT RE T A S0 2 T2 5 A BB AT N [14] o e AT AR 0 53 T2 BRI N B R0 4 S 3G Bl
2%, AWy KA CRAREES, N TAEQIHAT MU . X2 (2013)TERR I L BE 22 4 SR 5 BT IETE A& 7
X 53 T AR AT N R, E B A M RS T DLIE ) B 53 T AR AT N [8]. TR EESE(2014) LA 5t TR
ITRAT, T T RIS AR 5808 S0 o8 &R, IEB RTREPE A IE M s GRS [15] . £ 300
24:(2019) SIFRIF 78 2 B BT B M A% 5235 1E [ 5 A TR 838, TARIRYEAE — % 2 [alE R A e [16]. &
T FLEE (2020) B 78 R IR AN B3 BT R 1 N A QT AT 9 IR VR 2 3 [17]. SKARNISE(2016) A Al BEPE
NAEIAE, BARRRS S H Y. NG MR o TAE AW, RIS AN B AT A T m 50 [18]

BTGV AR FRE sk, B RIRAEA B USRI s AL T R DA EIR KR, BT
BN N — AR, FF 2 DAfE. Crant (1996)AF 5t & I AT IE M A& BE 1E M) FOIAMASHA B A R &
FE[19]. WHETES(2007)0F 7045 H ATHE T AR A B T8 57 /S PRh B4 TR IR RN S5 6 AR B4k b i) 25
#:[20]. BRIISE(2012) 42 H FiE A% 229800 01 TUTERAT [21], 3K R D v A 1t A A& it m) g A 2 A
DAAR O G ) 5 IR B (0 S, RS RTTE HE HE 2H S U I i) AR HY B VLS AT RE 45 I O R U
S, A RRRE ORI R R TR R, MIARREFIUR. R, B SR A R e — 45
1B)E, ST E RS, REFE COMEEE 2RI, KAEE(2019)IN N, FEH L Z SCRIE 5t
T HTHE T NAE I 02 T 5 R B 5 NG, Efm @, SLanEt: Hhr22]. n4k, A—Hnr%E
TFART ST HE T A 5 H LN BT IR R . Lolin, #8555 (2019) A 51 3 A AT AE P A% 1E ) F0ER 4
BB SR, RIE BT N2 BIBAAS, AT 4k sk 2 sLifa[23]

EARER A, MEESE (2007) 704 2 ATHE M AR IE TR A, 3 75 8 ATHE M A RS 78 B i 58 1 1
SR AR I [20] A 2538 0T 90 R I ELA THE MR NAR I 52 152 % DR 35 B s il P L IA) S B AT R R I
BN UL R BHIR EARAT A, TR A 2 e 5 T R R [ ) N R o6 R T . T LA T IE T AR 5 T
ETibmi | N, BRI E QTR IS B O AR R AT . BAR T ATIE M A 2
— PP AR I NKERE T, ER ATHEVE A KSR 2 52 SN0 6 R0 o 1 £E 5 45 (2009) F 71 45 3R B3 i (1 &
DRI RE AN ATRE T A [14]. WA UL, ARG A UL 7 BN S A 1SR

5. ZIREARKRE

NKEFF T, — HBOREGEHLUT N FUR R . RTIEYE AR MR I ORER A AL 30 4RI
6], FEIXT5 T 0T Qs TAVNREE . AR F AT X AT TR RS B AR Ry i S
SO A 2R 55 IR REGHEAT 1 KEIAR R, R ATHE M ARG 105 ROt Fe A5 17— L2 I E AR Fe 4 R, XA
B B T3t — 2D BRI AME R T o ARG AR BUAR SCAT ST T AR Re R 7 7, JCHGZ TR AR T 5
W — PR AT 2RI e . I, A At o AL SR PR A AR 5 T R A BRI g Sk 7
SCEGEW . IR, ATIETENAS BRI SURAAAE — S8 A2, AR B AIHES Ja I FEh 4R80T . AL
LA AR SR B IF T e BEORTE 1) 1) B AE DL LA J5 T «

1 o ATIETE AR AR, SR TR . AT RS IR A I8 S 2 AH BT TE A AN TR N T BE I S
WA AT PR A B4R B R 7 o DA U0 B T L B R 01 B 8 ) B AT B 1 A B S LR i, 6 3
ST 5T T BEAN L & Ik o A AR T P P B0 Bt [ A1 238 T R s DRl F) B A R 5
Ji, SCTRZEA, BRVF 20 N SR RIRL S P2 AR . A BB AT R AR R, TPRFF A AR
AEApER.
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2. IRJRATHETEANAS MISEM I AT L. 58, BUA RIRTIEVE ARG FERIH SR EE T MR I, AT L
HEInS A RS RO TT . HK,  BARATHETEAT ml DA 2 53 T ARG, (HRE R T A RS
RERRMIB AL . RRATEE ARG RMIIIT, B 5 AN IUR B SR B A Z ATHE A 51T
NZIERIEER . Foa,  HATRTHEPE A GRS b TSR IR, [ A AR R X AT T AR A7
IF1) Ji5 RICHIE 9T

3. A RCHAE 1 THTHEVE NS ATBETE RS KRNI DB B RIESK . (H R WA H0R X — 45 Bxt
THLG RN F ENEE ., R BaE IRy, DMANER AL TRIRRAS I, /5 2208 B 1 A Sk
s DR MA R R RS BRI 1 R AERIAT e A, A ARERI AN 52 m] LLOR AT EVE AR, SR
AN, S A E AP

&E 3k
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