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Abstract

In the process of continuous development of society, people’s health awareness is getting stronger
and stronger, and the pursuit of quality of life and taste is constantly improving, which puts for-
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ward higher requirements for internal medicine nursing education to meet the relevant needs of
nursing medicine. According to the actual situation of nursing education reform, focusing on the
systematic development of nursing mode can better meet various new challenges and ultimately
promote the sustainable development of nursing education in our country. This article compre-
hensively analyzes and discusses several ideas for the teaching reform of the “Internal Medicine
Nursing” course. This article takes the improvement of the quality of internal medicine nursing
talents in higher vocational schools as the fundamental, and under the concept of improving the
quality of internal medicine nursing classroom teaching, it meets the requirements of nursing
education reform for talent training. Requirements, thereby promoting continuous innovation in
the reform of nursing education in our country.
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Figure 1. Year-on-year growth in demand for talents in the pharmaceutical industry in 2020
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Figure 2. Action-oriented teaching model
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Figure 3. Nursing practice teaching link
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