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Abstract

The construction of digital government is emphasized in the proposal of China’s 14 five year plan

SCEG| M A, F5E. BUT R IS4 E A R R BURAEEE, 2021, 11(5): 464-470.
DOI: 10.12677/mm.2021.115061


http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2021.115061
https://doi.org/10.12677/mm.2021.115061
http://www.hanspub.org

ik, E%

I

and the long-term goal of 2035. The chief operation and maintenance officer of the government
website is the leader of the operation and maintenance of the government website, and the specif-
ic leader and executor of the construction plan of the digital government. The working ability of
this group is related to the success or failure of the construction of the digital government. This
paper puts forward the hypothesis of the competency model of the chief operation and mainten-
ance officer of the government website through behavioral event interviews, and constructs and
verifies the competency model of the chief operation and maintenance officer of the government
website based on the above hypothesis. The model will help to clarify the competency behavior
characteristics of the chief operation and maintenance officer of the government website, and
provide theoretical support for the cultivation, evaluation, management and incentive mechanism
of the chief operation and maintenance officer of the government website.
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Table 1. Initial competency model
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Table 2. Factor analysis test table
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KMO HUFE&E Y 1 4 0.86
LRI BRI BE A 56 AR Ty 1237.722
H 561
ZEN 0.000
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Table 3. Explanation of total variance

®IBFEMBR

s MRS R SR AT 7 A

Bt TER L 2H% Bk TERTL 2H%
1 2.320 38.670 38.670 2.320 38.670 38.670
2 0.975 17.243 55.913 0.975 17.243 55.913
3 0.950 16.833 70.746 0.950 16.833 72.746
4 0.853 15.217 87.964 0.853 15.217 87.964
5 0.374 6.905 94.868 0.374 6.905 94.868
6 0.228 5.132 100.000 0.228 5.132 100.000
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Table 4. Revised variance interpretation table
4 BITENHEERRR

\ CIEGEERREN TR 7 A

o i JrEU I 2% it JiEn s 2%
1 2.320 38.670 38.670 2.320 38.670 38.670
2 0.975 17.243 55.913 0.975 17.243 55.913
3 0.950 16.833 70.746 0.950 16.833 72.746
4 0.853 15.217 87.964 0.853 15.217 87.964
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Table 5. Factor 1 fitting index
=5 BF 1UEEK

WETRE CHN/df b fH P 1 RMSEA NNFI CFI

AR 686.908/306 2.45 0.000 0.058 0.847 0.953

Table 6. Factor 2 fitting index
F6. EF2EEK

AT CHN/df tfE P 1 RMSEA NNFI CFl

THE R 197.01/79 2.493 0.000 0.064 0.936 0.949

Table 7. Factor 3 fitting index
7. BF 3UEEE

WA CHN/df FeAE P{H RMSEA NNFI CFI

THE AR 242.81/81 2.98 0.000 0.061 0.986 0.992
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Table 8. Factor 4 fitting index
8. BT 4 &K

WETRE CHN/df

tiE P{A RMSEA NNFI CFI

HHEER 163.02/76

2.145 0.000 0.056 0.953 0.962
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Table 9. Fitting index of Five factor oblique intersection model
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WA REL CHN/df e fE P1H RMSEA NNFI CFI
TR 2132.235/967 2.205 0.000 0.058 0.900 0.900
it EibKs, BRI 10 R
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