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Abstract

Based on analysis of the characteristics of enterprise training teacher qualification certification sys-
tem of the USA regard on subject, content design, implementation and evaluation, this paper has fi-
nally given certain revelatory suggestion on vocational trainer qualification certification system of
China and focused on the more effective guaranteed quality of vocational education development,
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based on combination with current situation of China.
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Figure 1. The ability model of American ATD talent development
professionals
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