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Abstract

Turnover intention of employees has been studied at three levels of employee’s individual, working
and organization, and empowering leadership in organization level has gradually been focused by
scholars with certain research findings. However, there exist such disadvantages that are seldom
comprehensive research on integrating empowering leadership and factors in employee’s individu-
al, seldom involving in environmental factors and on definite type of employee in the research on
the effect of empowering leadership on turnover intention. In view of this, empowering leadership is
combined with innovation behavior of employee, with an environmental factor involved, to research
turnover intention of employee so as to perfect the mechanism of the effect of empowering leader-
ship on turnover intention of R&D personnel. So, this paper forms hypothesis concerning the rela-
tionship between empowering leadership, employees’ innovation behavior, employees’ turnover
intention and subjective well-being based on relative researches and characteristics of R&D per-
sonnel, and then, the relationship model of the impact of empowering leadership on turnover inten-
tion is constructed. Based on 336 valid questionnaires from R&D personnel, SPSS21.0 and AM0S23.0
are used to analyze the reliability and validity of the questionnaire and structural equation model,
bootstrapping is used to test the mediation, and hierarchical regression is used to test moderating
effect. The results are as follows: empowering leadership has a significantly negative impact on the
turnover intention of R&D personnel and a significantly positive impact on innovation behavior of
R&D personnel; innovation behavior plays a part intermediary role in the impact of empowering
leadership on turnover intention of R&D personnel, and subjective well-being moderates the impact
of empowering leadership on employees’ turnover intention, that is, when subjective well-being of
R&D personnel is stronger, turnover intention of R&D personnel will become weaker with empo-
wering leadership’s being implemented. The contributions of the paper are part intermediary effect
of innovation behavior and moderating effect of subjective well-being.
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AT A 2 /DA T A5 30%, X TRREk A, L vl AL H 150%. R T & AT A
ST B URM ] AN ER I, B HR ] 2 B HRAT S 0 S TR R (50K, 2017). BRI, % 7 5 BRI ) ) 520
AT 2 DA T 428 1) 572 900 2 24 oAy 2 1) T ST 17 R

H AT B BRI A B BRAT N ORI TS LU R R, X S SR A N Z T (I TAE = HEURE . H
SUCHRIR . B4R . TART A% TAEZMFHMAK . TAEZR, T/HEAEME. POV FH
SUZM(FEEF TSR, WFRARR . ALATE)SHEFH, Porter Al Rigby (2020)i8ihA—4
SR L R B RG] 2 R A P Al A A R s, B BCGBEAR AR GY” vE. b, AN NZ I CAEAT 2
FTMTAEBRANCER, X9b, 2017). HLAPUER(CERL, Xybyh, 2017), RIZPHEATEES, 2020)%f 5
LR HR M Ry 5 HAUZ M AT IT X, EERT T AR (S AL, &P, 2019). AR EAYA T (1
PR, BT, 2017). AATIARS (RIS SE, 2019)% B LB ERMA AR, ELER AT T HAE AR
VRSB AL Sk, ZHE 2 TR B 05 B 5 | 3 A TR O, W 98 3R B A B Y 45 5
= RIUT RIS T8, SCERAE . FRS S BTSRG REQHET N, $9M0R TR
FiE (B 545, 2018; 7Rlz%, 2018; E%53, FMEM, 2018).

PAERFE A 5540 3 RS R . BRSO TR . sRAk 01 AT ARt T SEkiR T, IR
W50 B HR A AR R 3 B 7 LBkt . SR, IUE TR R MAAELL FAE: —&, WA ZE,
WA RZ U FATATAEAEA G IS R AT EARLH 73, K2 EH0 SR 7 Tal— M R T, EX A T A
B AL PR BAA B3 A0 AR A AR 2R 10) 53 (X S8 0 DR S AR PP AR, W2 SRR STSA
R Bt L B HRAUT ) A AR AR ) Aol P 2 A B RS T AR A RN 5 (DA v o B i 55 3l R
TobfE B TAE STk TARURFE AT A6, 75 B0 0 4 A s BG4 28T 78 AN 2, 40 ]l TR ]
PR R TR TAEMER . TAEZER, KO TAEMRER M ERAFAEZE R, BRI 4005 7 xQ B RN R 0&E R AT
2SR, MULSIE PR e 5, Wik, B BAARSSRI 2 Ta T s e B ). o, M
MR, REMHORANETF TR N TAEMALE )RR, (AHEAR o et se,
SV TH AR T 2 J5) PR T 32 AR A0 sl AN [ 4 P %ot B RVl FRo s, A/ TR 25 N2 T 1 A
FRHATHEFL: SR, RSN O T B R A (R R 2 4RI, T X TR FK TR SR S T R A e T BE AT
—EMMEAER KR, WM, G2z MANZHEETERRK B R T — MERE REATH T+
SE. =5, MEREER A SEE B N RN KRR, S HAANGT, KoeE 3 AR R A E
FIFEFBLE], SR H RTEBCR A0S % 3 T RS URM ] OB T rf, A ANFREE R R A 5L+ A2, XN
A JE W T A AR S BT T

ROTH A da AR ARSI 1 01 AT B U A (R 0 R L B2 . Horr, BER N SR S Sl
Bk RGBSR I AR BOR BRI B AR SR R, FEIE, 2009), ARG 1
BRI . FNE . HAFETEEM. B ERER—RER TN, TAEREAE R TAEHH
TAERAERIE, CAmsmBENG /1578, TAEREAIEN, TERRHAIE. B, B it
R TREMAL ., B CAENEL, KW, EME AR 8RR DAEREL, RS0 ks S X
ERRLATT T A T e AR R, B G i B g 7 2, W2 id, BB ATS iR N G2 B IR ]
TR BT — R T, BRI AR R AT

TAEIE S 1) 03 T4 B B R BRI IR L. 7R OISR, AR 72 LA Diener
&, YONEMFEARBSE AT E G ATE VA A, 048 S B A R0 54 T (A i il 2 ) Rt > i 2
TR 525 5 W AR 1 2% (Diener et al., 2018a). 53 T3 W0 SEARIEGR I 53 TXF & TAE. AR AR
BB B (BkFES, 2021), TEMGEFRA, AMRSHEIR B e FRAERt TAE A3E 75 T B3 = AR 2R A T
BRI, 5% T W SEAR R AT LA 53 56 AR R AR T5 S5 2 M 2 A RS 1) — Fh S S I GA N VEARY), e AE

DOI: 10.12677/ap.2021.1111286 2507 o HE R


https://doi.org/10.12677/ap.2021.1111286

T, YRS

WSty AR AR A S AL P PR — R AN (B U W (R SRR IR o T K T W SEAR SRR Y FE OV B ML AR RS, R4
TR P SR AR I AR B 2 AR AR TR A S I A AR . — I e A B B =
FLiEoR, FSEARB R e M AR bR L, AR AL 23 (B I (R A e MRS 1 B — B (PR 7Y
8, 2021). BRI, ASOR FEMSEARBIEAB RN ES N BT BN AR A S,
TG 7 THI P AR B T (R RIS B TAE 7 T e s, IR, RIVAE RS AN A J7 TH ) e nT LU B gk
ARG 5 TSR AR L B TR, 5 A AR = AR ARG B . ARSI 18 2 21 (The
Broaden-and-Build Theory of Positive Emotions), FA#kI% B2 56 N RAEEAT AR, RHLV KR 2
ITNERMAT NG #1%, 2019). DRI, 4030 T W SEARBERA, S7E TAEH = A R IR A 2 R 1
I, R FRIE EAR DG FRA A B O AR AL UG R R @ B ) R RETE IR R RAF R R (e, 9258
i, 2015). WkAk, F50555(2018) FIR ST R B i SEARIER ) 02 TR BRI SUR . B AR A RAT
Mo XL TR T F W SEARIERAE TAEES P R . RES S BCEHIS, A S HA a2
FIFH IR R ZR A0, DR 1 32 00 S A R P A P A 2R A 6o D T 8 BP0 i) 2 e ) B L5 0 . p Utk
ARSCHG TR A E BB R R 5N, B S AR A T I AN D2 R [ 500 o ) 8
YER .

PAERE TASCOU NIRRT IR, WERBCRASUIN, B R 2 2Z T A 45
SR N IS LS R A S5 A R LA A0 R LB HRAIA], R8N 53 T 3 W AR A E A R 40 5 5 e
RN GBS s AR, DUH— e AR b Se A A Gt A L B HR e s e (LA B AL, R
WAL B BN . FRH, B RfEMBERBOR S . B U A A O SCHRER Al b, 255 R N DURFAE,
Wi B, WA So0) 7 T B BRI A S (o0 /AL AR5, TEMESCAERER L, SEaRA
PRHER TSR R R 45, HIETTR: &5, K SPSS21.0 A1 AMOS23.0, iz I 4514 7 A B (Structure
Equation Model, SEM)*H BN PASZiIE, i Bootstrapping MR H /208, KB 2 R 4G 56 8 5 08, 45
Hai, SRHAHKREW R T DL BB, ASCEELELL T 7 HA rElE: A N2 R
J5i, AR AL SRR A N O3 B BT ) AR S M AREAE, BN AR R i B BREER 2 5N
14 53 T 32 WS A R A5 R A 0o 7 T HR A [ Py s e A v 5 A TR YT VR 2

2. MBGIH R TERMERZIHEX R R LRERE

AT SCOAESRH, ARSCMIZAI T UIN, 4202 1 132 B 4505 RIS 2 T 1 528 R 2 A 45
H KRBT R TR BS IR, AN NZ TR R R AWE? BT SCAIAREE A] E1 ALY 403 A 55
b B3 TR ], SRR AT s R, A5 (2019) R 7238 A BN N JZ TH 6 B35 AT A B B2 i 25 21 HR
il . BT DA B RO AN T2 SR B B IR ) (R (RIS, s g N T B BB AT
Sk i sz e B HR A 7 B 20k 20 22 T B AL B A S A N2 T AT R E T — MER Rl T
PIBSERMUA, RN T AR I — R A &, T UL BB, AT R AR Ok R AL
RGBT N BT ) 2 32 0 S A R A AR R A O R AR TERA LR R AR b, M ALY
AT B TR AL ) FRD 5 O R AR
2.1. RPRBFRSESRME. AFHITHNXARRE

PRI G 10 PR IR AT AR RO B A I CAER AR . A7 A B BURR A 5it 1 4 232 TP A ) LA A T R4
Jit, NAFAARLS R EAITN T iR 5 AR TR R SR B R B s S E B B bR, e — e
Bl IR )5y 225 T &, 4G RO SRIA ST 725 B B EJRER. B FRHae. sl BB 54ERE (Amold
et al., 2000; Konczak, 2000). CEEFZBALA WA IR T N EAMESIHUZ T, DN EX S O BRAAR DS 2 Mk
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PEAENIESIIPE R R, BRI TEA M, WinE&AEE, Weox TERTL 1, BRI
WITAER . S5R%K. BIUSE. TIEEE 4 MEEE(Ahearne et al., 2005). 746, WA 22K LA LH
FRRLAAHR G (TR EE P45, 2021), & HATSF B — RIT N TAEE S R TEA FE. BETE)
BRI LS FE, 850 TIEREN B AUREE, LR EIHR & i TNTESIHLKT, SeE TAEM Gl AL

211 BRASSERMEEXRERL

I 2 RS XK BE A R B3 T AR B HRB e (P2 L, X B, 2019) AT AT HOAT J9 R A A0 FEAR
MR, SRS R TA TR EZ S 5 IRARIE EWEEsIE LS, TR TS, Fr
BZEFREVFHEESSGE, B HE R, AP TAES M TAETS), e R TH
H B RRE AN AR R (o, JERERE, 2019). HIFWEAR N NHQIENE AR, 7 ZHUR Q8 LB 4E,
DM 22 8 SR AR, A BEAE QU A2 o 03 R 45 T L 58 Bty A KU PE Q8 A 55 (A5 AR AR
ZTAEBER, DMETAE RS T, sSCBAUE B s, AOlEROME, RSG5 fEw LAl
FIXAIEE, DR R AT RE I ST A N AR 3 7, B EE 2 AR R, HEsm AN R, [FR,
AL AT ROk 57 LIRS, OB B g5t AR TE 0 R B ik 2, 184
SRV NG ARG, TS BRI . ez, HUTSMmEL IREITHRN RESHTTH B 322
AN B0 E RN, RN SR B QU IR b 8 T A BT AR e, BRI S A Rk

HIE, $RHVIRBE Hy: SR UTX B IR A B A A 5

21.2. #NASEFITAXRRRE

AT AU 2 S SR BRI T 9 i B B AL S SRR 2, TR AR 45 (2016) HIBIF 76 3 BH 405 ¥ SCRF TE 1] 5
RTHIBHAT A VISR, S5 TR ). SRR [ AU S e 00 1 ), 53 T 6
BTSRRI P R D IO R BRAG, ATTBTH SR TR I N ESh AL 2B A0 T sk YR it — R BT ks
B Eess N @ Ug s FEWNESINL, — 07, BT T A A — e AR, BRI A #A  40 d
TR AL e %o 574 T A5 AT RS B8 (R B8 il A Sz 5 (all S0 0425, 2013) YN HZ AL A0 S 1 AR S5 R < R 24 45
), AT R IR BN B (22 R4, 2018); A— 5T, FAURAT S @ R At i T.—
E R 3 BN AR B A, UK 51 TRBUGH B 753 H E MR, A6 R T 03 L A R ¥ A8 =
WL QNG I R GNE S, XN T FREGIEME A4, MHONENE TR, BN, Bk H M E LB
PR N GOk U E 2l F3, A TGS TR S50 TAE A Er s, ERT
RS2 U R SR EAVMEAE, AT R sl (B ©AE, 2020), BORBIHTIT A

PN 775 (2016) R SRTER 78 AN N JZ TR B Z T LS o3 A 7 #8450 5ot 51 T Qlids 7 s, R
R AR A0 G 5 5 A R T30 0, b 2RI G047 s [HR, AR RERES. A S
AT T R 75 (Somech, 2006),  THAXAL 80T BEMNSGVER R AT BN Fhix B8 e v (RS, 2012), RERS 4T
HEE SR T2 AR B I AR DA S PR SR AT R, AT gt BB AT A AR = BT8R -

Bk, $EHERB Hy: BT X QT A H A I 520

22. BIFITAERNBSSSEREEXRPHPMTER

BRI FEN R TR TR 22 ELE RN E—RIUT AT, R THEBERFE. SR,
-7 I NI /G 1 (= S I = A B B 8 S U X SN Y5 G0 1§ R i R b S B o il
BT ENE BB (Zhang et al., 2018), B/ BT I AR A (K BB A DRI E, AT B e QBT I D R . R
AL B, RTINS TS IR N n B T2al. AWHEE . LEVERSE— RGNS
MBI =08 RGN 32 8 LRI e, T afazsdE, JCIH AL aH R il 3R 15
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AFRIAR TR, B RN R RIS B Ak A Rt i) E 3R GHME, SEoR it A SRR AR SR, A
AR S A, JCH 2 G TAEH G PRI /K- P BUHTAT NI akAs 1 IECE T WA, &
RESG S Xt Ak (U R, AT IR B BRI (7555, 2019).

SRR N AR AL, B R A SRAG ARG 1 AN o 2 il (RIS, 3 DRI HE B Al 5 4 Jee i £ 49 rd i e
AEBMME, XRS5 T B B RE R, 0 S RN R i, AT 3 o)
HRESR ™ A

o BRI, AU B AR TR T vt e h S ks A I CAE ) Hy (AU
X BT B AT SR ) o

M1t 25 HBBE Ha:  QURHT S LE BB 1 AT BT ) [RLE 48 73 R AR T

2.3. ERERBRNFHIER

G T SRR A A R TR AR AN A VS 2 AR AR ZS I — P e SEFIWT GARITTAR), S AE At
S AR A T AR BE I — RPN WS B 5E) . W AR B L S R ) — Bk, AERR A TR I 32
MEAR IR T] DU ELARBEATBR G o AE3E B B EARIBGSE B TR, P AR TR 2, Wtk TR, #H%
BG4 T AU T IAE 2 0T LSRN ES i AR R B 7, A SE IR R0 E{EHh Tt
R TAEHREJFT, SEMETH R, $m TAEW 2R shoh, BT W SRR R 1 53 T TAE S %
A RTBRME ARV . SRR SRSV w25, 2017 75, 2018), MIMSEGEATZHZUR TAE R 534F
B, PEm TSR, SESERMIN; Rz, MEZ BWSEARE, X TAERIAETEE AR ARE, XS HAUEE)
T, TR AR 2 SO RN R R IIARIRAE Y, A JC i Rt ™= A 5 A R A %o B HR A 1) P 559
AER . BUE4E(1996). T5E(2014). Diener “5(20180) % SEAg ST T ASFIMTH IR 7L, it T AN B3R,
HAA AR R e D T BRI YE, B 0 T TARRES AR TR LS B A FURAER .

FHUE, SRS Hye 300 AR TSR AT T 06t 53 T B BRI ] Fr el ok 1R AR A
2.4. BFNBFSH R L ERMEF A X RER

FT UL ETUAME S, Mg 1 BRI AT 0] 51 T B BRI S0 O SR AY . AR 3R AR
AT R BRI B TS ER R A1, I R 53 T RE AT IRl e R e 7 T S B A, B SR TR T
DRAEFZA LA 5% 7% T B W ) R s A SR AR R RIS, 32 S AR B R R 0] 01 T
MR [ (52 e ok G 5 VE A

ERVER T
(H, )
(H,: 5HK)

gmgis HAEHR ) 5T amss BT BB
(HL: 5 A FE )

Figure 1. A relational model of the effect of empowering leadership on employees’ turnover intention
1. BB AS3 R TERIEASN X RIEE
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3. BRI REARYE
3.1. BRI

BHROHRER, SGAACHANS, MRS, A TAEAT A R LERGA . 7T FEWEAE
RGN AT BRI

RS T A A o AR SR TR AT Sy, T AR R R X A — AN s A, B
LA 38 i 7 =R ST 7 O 7 A ER) B0 R, (R B A S bR SCRERS B R AR
R, A SCIE PRV AU BRI, TR EAS B AT X T @ BT NSRRI SR E A, Rt
P Konczak (2000)fJ/N4E& 3R Arnold 45 (2000) i L4t & 32 LAl , WItRNAMISFER, B8 12
AT 1)

Scott 1 Bruce (1994) 4 H 3747 J e 7E ) o] A 7= AR Jr AR, ARG 33K 4k DA S R A8 (1) S TR
PR EREESNANEI, FEH A TEWEN B CREGEAT BRI, XA A ST AR R A
REMPHR T FIR, XERITEN R, HRABEARGFIIE. FARSC L A, [
I} 255 Scott Al Bruce X QIHTT ARIAIR, BB 0 “FooeF RFEAF DLISCREFARERI LI, TR BT
ITHER, BE 7T A 1),

R4 Mobley 45(1978). Scott (1999)1 Griffeth (2006)4(E X, RA IR EX, A5 8
AT, K B AR N FE RIS NN RE R, AN EE R AN R RIS 5 N LA IR (% 1),

F A FAREEAMA EE & G ARREARE, RFWRARMER . L5655 B EF(1996). &
5t(2014). Diener “5(2018) &I dafil (R, TERA I FMEMEER, BF 7 MEBIGEE 1),

Table 1. The measurement scale of four variables
=1 ANTENNEER

A idis TR T HESH R
1) 2 RIEEAH TR/ N FARR RIAL T

BB o) grmms TR EATEN, 5o TR M
i

3) WIS ML E R, BORIRAE = PRI S AT %

4) B PLE RN, FE SRR NS, AR
HiRERRIZEAM

et 5) MG HRALATRIR B S R A HL 2
2 fie
PR A ’ 6) MG oS ERM S I MB LA R Konczak (2000)

Arnold %%(2000)
7) SRS RV TAE A &R, EATRZRMN P 2EBH
UL
8) AT BN I 2B AR, BT BEA T

9) MFLHBERIEMWAMNE, BB ERIEL

SN
i
¥
il
CIT

S H5RE

10) WiFL2ew R M TR

11) WU R RAERT AN R P I f fi BE
EERS RSN

12) GG ARF RO IRATH S AL A T RIS
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1) R ENBREAR . TF3RI7 % B0 BB R o T A
HH I 2 K ] 7

2) AT &r=d — et F AL
3) oM N N F@EmHES B CRRE )
Scott A1 Bruce
4) B )14 T IR LI B O ET AR (1994)
5) TR AU H A S B 1 A AR ) 5 3 24 1K)
6) o TFRZM AL S
7) TN EH CEA BRI

QFAT N

1) FRATBULE 0 TAF 240 K S T4

2) JELLER, AL

3) MR TAE, A IR o BRI A T A obley (1078
4) BLTER A AR ETRAR S RIE N, 43 4 BRI AR %553%))
5) ks TR AT B T IENLS Griffoth (2006) %
6) T EZFF 4G F-4R HCAb A R M R (1 T A h
7) WA TAENS, ot

8) Fk—IEN, WITHEL B IR AT

‘ 1) R E A A, R T S SR 4 R,
PEASSRAPRAN i T sl 47 A PR

AB\‘I‘E":
’ 2) fEid A, TR T A i R RS
ESSVES 7 SN S L : #£2(2014)
& 4y et A AR, RS, LU Sioner
iener %7(2018b)

5) B 2 AN 0 T R R 1 3 A R e

6) 1EidF AN H I TR 70l T ik R e g

7) M TAEFH T HbR BUE T gt RIBTFO. H%

M)

xF AR AT
e PAT i

3.2. HEWEE

WX 1 HAERER, BHAERE. HEEEEE KN AYESE L@ B X ERRBUT NN E
MV (12 1) BEAT A B IPAN (7 T) . F AR B PN (7 T), M s R ) (8 1) A
oy, 3L 42 AMEI. EREERH SEM 4k 7 R RUESHIE AT, WAS S @R Likert FLHT 43l o
FEIE N BT RAT, 18 F T 50 DA AR 45 & 1 77 AT TR . 0] 36 5 e L 5 s R i e X
5 KA AJTRIFRAEE, ARHE 5 A7 LI H B S SO AT B MG FIR, X 5 (& B W BT e
ML EI RN SRS 50 G AZ e E BRI 0 b 2B R X HA 22 S AV R 16 43, R 66 4 i)
B, AiBUSCEl, HA A 2R 4 60 . iz F SPSS21.0, k#iE Cronbach’s o KT 0.7 I ARAH X R EL CITC
KF 0.5, BUIGHERJG Cronbach’s o A4x ETF, & KMO KT 0.7 fil Bartlett #5611 p {8 < 0.01, 255
) 5 15 FE RN . 4% 2 R IYANEE & 1) Cronbach’s e KMO #5°KF 0.7, &850 CITC #KF 05 (R T
T, A EAKRR CITC K @I J5 i Cronbach’s o K ——517R); REZBINAR SIS 7 B <40
FRVFRAE T/ERA KGR, HEATHRERMNFZEFH R (CITC MBS Cronbach’s a 43414
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0.537. 0.939)F1 W AR 28 7 I “ M| TAEFSLEL T Hibw. U8 TS, R0 HE” (CITC
1R I B3 5 9 Cronbach’s a0 43514 0.529.0.903) 1) & i it % J& Cronbach’s o #2734 I~ 7+, {2 H & Cronbach’s
o KT 05, HXW @B AT B AR RN RIBRBAHE, MKARE, XSRS TREK.

Table 2. Related parameters of reliability and validity test of the questionnaire

2. EEEEMYERENEXESH

15 BRI BUER
Cronbach’s o I CITC f/MA KMO Bartlett #:3& fIia bl K 75 1l p {H
A4 0.937 0.537 0.892 499.335, p >4 0.001
AHAT A 0.907 0.654 0.837 257.042, p 4 0.001
F W A 0.897 0.529 0.859 269.708, p 4 0.001
g A | 0.919 0.531 0.866 348.713, p 4 0.001

SEAEANAICREDUR, EEEM . dba. Bl 7ML BN AR, 6 E 55 AR R R
[P 45 &350 80 4y, T 2019 4F 3 AR 45 B F G AT KT8, ARG B N B B 1 <A
HITAECERFE= SR P2t BORSCRE WERGHBL . P2 ik, SRk o) ” U0 a2
BRFEESR, FHEAGER AN FE, WS HELRES, e 1P bk HEEHES — )k, @it
LBREAEREG—MHAEN P ikl TS HERX, =45, RIT FRFTE i X 1)
i) & & 3L 400 7, HAA NG 336 4, Al NEi 76 4. b 66 4. Jbat 68 4y, M 65 . bt
I 61 1.

4. HEBISLF

FET 336 )4, izH SPSS21.0 F1 AMOS23.0 #ATHHE KIS B . U HT A1 1 1455 7 AR A 4y
M RARBERG56:, 12 F Bootstrapping M A 208 ;s fea, 32 Y E [V 5 18 =5 A2 o A e .
41. 5E. MESH

X H Cronbach’s o #ll CITC 1EN{EE e %, £ 3 SN EEE R Cronbach’s a ¥ KT 0.7; [HET,
CITC )i e KT 0.5 FUbRHEZR, HABUIGMIFR AN 22745 2K Cronbach’s o FFF, FREAFEAREE LA BRI
151,

Table 3. The reliability analysis of sample data
3. HAKENEESN

Factor Item Corrected Item-Total Correlation Cronbach’s o if Item Deleted Cronbach’s o
X1/x2/x3/x4 0.731/0.746/0.814/0.603 0.941/0.94/0.938/0.945
BRI S X5/x6/x7/x8 0.746/0.769/0.694/0.699 0.94/0.939/0.942/0.942 0.945
x9/x10/x11/x12 0.77/0.783/0.792/0.777 0.939/0.939/0.938/0.939
ml/m2/m3/m4 0.699/0.788/0.786/0.741 0.903/0.894/0.895/0.898
BTN 0.912
m5/m6/m7 0.699/0.703/0.742 0.904/0.902/0.898
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Continued
cl/c2/c3/c4 0.686/0.66/0.573/0.632 0.854/0.857/0.869/0.861
EN /Y 0.876
c5/c6/c7 0.697/0.69/0.658 0.852/0.854/0.858
y1ly2ly3ly4 0.751/0.714/0.776/0.713 0.905/0.908/0.902/0.908
SR A 0.917
y5/y6ly7/y8 0.742/0.613/0.784/0.73 0.905/0.916/0.902/0.906

BT SR T R 1 AERERmw, HAE 7RG, S0, Bl i 5 8dE 2 A %
ZHINBRE, BOX BHEREE REMX D BE T BABERIERAEYEE 7700 CFA. R T34
A BRI RAEE CR A48 el iU AVE 52 4T & #n1HE(CMIN/DF < 3 (p > 0.05), GFI. CFI. IFI >
0.90 (>0.80, £ r 1] $25Z), RMSEA < 0.08; CR KT 0.7. AVE 1 A KT 0.5)i# 47 H/I87 . % 4 &7~ CMIN/DF
=2.132<3. GFI=0.843>0.38.

Table 4. Confirmatory factor analysis of the model

Fz 4. HERIEMEF S HT(CFA)

A5 FEFR AR HEE it fE LA
CMIN - 1111.001 -
DF - 521 -
CMIN/DF <3 2.132 yias
SRMR <0.08 0.056 58
GFI >0.8 0.843 AR
AGFI >0.8 0.821 bR
IFI >0.9 0.921 I
TLI >0.9 0.914 I
CFI >0.9 0.920 ias
RMSEA <0.08 0.058 CINYE: 374

IFI #1 CFI 5 >0.9, 2 RMSEA =0.058<0.8, [AIfil&l 1 #7 HA RIFHIRAE; FE PR
AVE fi L) >05, H CR>0.7 (5), HiM&LREWIH RIGFIIREME. X8 EMH AVE %EiFh
ERAME, FHEEE AVE RS KT & SO B A R EL, WRRERZHEG XS, £ 6 &
NSRRI AVE HAR 53K T X5 MR AMUIAR A ¢ R E, DRI 1] 1 AR AL BA 755 2SR 1 X %R

Table 5. Confirmatory factor analysis of four variables
52 5. BT 2WIEHEE RS H(CFA)

A IR K& A CR AVE
X1/X2/x3/Ix4 0.754/0.771/0.843/0.613
BRI 5 5 X5/X5/X6/X7 0.777/0.789/0.719/0.716 0.959 0.591
X9/x10/x11/x12 0.792/0.806/0.812/0.807
- ml/m2/m3/m4 0.721/0.831/0.823/0.775
BIHAT N 0.914 0.604
m5/mé/m7 0.741/0.747/0.793
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Continued
o cl/c2/c3lca 0.727/0.707/0.606/0.688
W A 0.876 0.504
c5/c6/c7 0.753/0.75/0.727
N y1ly2/y3ly4 0.796/0.75/0.813/0.75
25 BRI ) 0.919 0.588
y5ly6ly7ly8 0.784/0.639/0.823/0.762
Table 6. Discriminant validity of the model
F 6. BANXHHE
BRI S: BTN T E AR EEYEA
RS 0.769
BIBTAT N 0.456™ 0.777
EEpIE=¢ i 0.327" 0.413™ 0.710
B R ) -0.466" -0.466" -0.383" -0.767

FE: T, p<0.0L; AR EAUNARREL

GE U bt FEARERERIE 1A EN B RAFIERE. R

4.2. GHIFRERESHSREKRRE

Hh, HETE 1 M@ EBETOHERLA ERLRK; ik, BRIk RERK, EH
Bootstrapping MR EHAT NI AR e, 12 HBYE [R50 32 00 24 B R 5 7R A

4.2.1. HERFEREARERE

FIH AMOS23.0 X381 1 Fa % g e 7 BRI AR B AT T35, 18 Btk R0 SEM B,
ZAERI IS5 %: CMICMIN/DF =2.061 <3, GFl. AGFI ¥ >0.8, TLI. IFI. CFI¥J >0.9, SRMR.

RMSEA #J <0.08 (# 7), &M% SEM iR BA5 RIFHIINA R, 1K 1 o KRR ERST .

Table 7. Fitting degree of the structural equation model

T GERHEREONAE

BRI & TR bR IR AR HEAE GiiHA LA
CMIN 661.693
DF 321
CMIN/DF <3 2.061 I
SRMR <0.08 0.051 s
GFI >0.8 0.875 LR
AGFI >0.8 0.853 AL
IFI >0.9 0.944 /53
TLI >0.9 0.939 4f
CFI >0.9 0.944 uf
RMSEA <0.08 0.056 I
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4.2.2. RRRZRE

% 8 TR S X B AT NI B =0.487. p<0.05, LA G EIH4T N EA B# ERRE
W, RIS Hy BROL s FZRUR A S0 SBR[l () B = —0.379, p < 0.05, &AL S % B R m) B
EEE A, TR Hy B0 [FIBS G 3T A% B R M) 1 B = —0.353. p < 0.05, K HHAIHIAT X &
HRAG 1) B 5 S B

Table 8. The path coefficient
F* 8. BEREY

iz PRELREL  AEREIRREL SE C.R. p R
BT N - BRSNS 0.487 0.409 0.053  7.794 H, %37
E R A - BRI -0.379 -0.391 0.072 -5.442 Hy BT

4.2.3. PR ETHH MR

KH Bootstrapping KRN, BAFXEAEE 0, WX R, ERRBUS RN AL, & 9
TR GG - BT A S RN B N—0.501, EE(SIXAINIIAEE 0, RULEBINAFAE; AL
IR G AT xS M ) ) (R RN B N -0.172, (EE(SIX M WAEE 0, RIEHERNAFAE; f£H
RN, BRORAS: - B HRA A Y BB R(E N -0.329, TEE (S X2 WAVELE 0, %I B EUNATTE
DRI T BT AT 9 A ASU IR A3 e R LG i PO k2 2 2 i AR P B Ha RO

Table 9. The total effect, indirect effect and direct effect
9. B, [EIEMRREEYN

Bias-Corrected Percentile
PR RIS 95% ClI 95% ClI
Lower Upper Lower Upper
PG - BRI -0.501 -0.602 -0.392 -0.601 -0.392
FARUTLAT: - QUFAT A - B R ) -0.172 —0.245 -0.108 —0.242 -0.105
BT - B -0.329 —0.452 -0.202 —0.454 -0.204

KBTI JZ A I8 T RN, AP BREIR S — iU iide A, 58 iU B R,
F=TUMN AR, RIS B A AR R A AR 5 O R R ) . DL B (B 6
WA Podh e BORSCRE WA 77 i NS BAR W A s sh) B (FR [ A el Ay . ROE
el AhBEAL. PAME B NLAR) TAER (B4 1ERUF . 1-3 4, 3~5 4. 5 FRE). EIRKH(E
O W 1K 2K 3K LA )Rzl s, RSy A R, EWEREE T ZRE, &
P Ry AR &, B2 AR 2R R R IR 45 R a4 10 Frs, R4S X 0 =2 48 gt B
i B =—0.266", FRMIHAT W TIEFT, FLAARTR 300 3 i EAE BAL L 451 30 8 B 1 F) S o A o
TR, AR GRA 1R BT EEBUA A, B Ha BT

43. ZEREHE

PLESCIERAL, [ 1 ST i SR AT A8 2 sh e FT RO AN BB b e, WS4
SR AR IR 26 SR A DA 56 R AR BERE L 7 SRR S6,  F AT Y QBT AT 9 AR FRA L 4
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XTRIT AN G MG [ 5 ) op 2 B8 v AR, BIFACN B3 R S A A e i R R . R Ak
UERT ST AR A BB AR A L BB HT AT 9 594 52 TR IUUR, 53 TRUHT AT 988 53 T et e . (HAE
FER BT FE A BN E5 e, AR HIRESE . BETE 5 T RUHMAT A ER B A 0 53 TR UG /R F
R TSRO Y AHIE T3 T 53 TR I 52 R 3R A 22 Ak SO AR T EGR, FEREE A SR
RGUT S BIHAT Jy. BB A LA S5 SR po et b, KR RTINS . S R T R8T
NRTEHUGR, K 03 T ESEARBN LA &, My 5] 1 s o8 R AR A e T N AR e, IR 1 SKHEE,
BT L ERBL. RERIGE A DI, hRASCHIEIH R EHE—RIE: O ACHERIA
R0 03 TR TARPE T TAREOR, B AR EER (10 22 57 1 OGS 45 3 7 2 AR R R AT 80 ML 1 22 57
BETT SR S PRGN R, BARB TR N AT FC, 704 RO R AR — i b T A B A 531
W ANFERE AL TAR 418 R THOE A Rt — Db @ &1 L R R AR AT fp itk — 2D AR4EE 7T RN
BEG b, SRARWT AR AN [F) 4 X H A AR B A FRFAE AT SE PR A S 0 7 2 AR 400 17 N 7%
B USRI AL

Table 10. Test of the moderating effect of subjective well-being
= 10. EMERBRIF IR

B
M1 M2 M3 M4
p p p B
P 0.171" 0.095 0.076 0.055
FENFE -0.026 -0.053 -0.075 -0.081
BAALPE R -0.061 -0.031 -0.055 -0.069
TAERA] -0.195™ -0.102 -0.103 —0.095
B 0.165™ 0.035 0.024 0.082
BT —0.404™" -0.319™" -0.472""
ESEw Y -0.235™" -0.182"
BRI G X 3 M 48 -0.266""
R 7 0.113 0.238 0.282 0.327
WERT 0.1 0.224 0.267 0.31
F 8.435™" 17.135™ 18.398™" 19.845™"

": 7, p<0.05; 7, p<0.01; 7, p<0.001.

5. FELIP R ETREWN
FHF FRSUE M KR8, BHARRNFEESE R, TR LS| P B
51. FE4p

JE I AL AR AR A5 A B T R e o R AR Y, iz B SPSS21.0 AT AMOS23.0 1 AH % B Al 4k 74 5 Fi
R AT, I 48
1) TS X0 A N G B B ) B A 2 3 R RIS . AU A S s T A N R B 3R SR A

DOI: 10.12677/ap.2021.1111286 2517 o3 2


https://doi.org/10.12677/ap.2021.1111286

T, YRS

TAEEHEMSS PSRN, EAFCHEMETIE, BN, BK B IRANE LI RN 515 0w
R Wk, RIHHRECHF0E R, A AR 2 B )

2) FRCRGSRAFAT A EA B R .. BRI THE RN B ERFER, &SR
ANGKIREE . BT, ARG 56 PRk, XN ERERERE. 5, Hia Xk
PEFNANS 52 M AR R AR I A N GRSk = AR B A AR /R

3) BUMAT N AERA AL T A B WA [ 2 [R]ER3E 0 4 TR o BRI XT BT A B B35 IR 5%
W), PR A RN O R, SN A SURI ST AR, BRI ESER A s [RIR,  SICUE AR AR ALY
AT B B B RE A A B ERAT A . DRI, QR AT A TE AN R A R 5 BRI ) [R) A 4 iR

4) U SEAR SRR R B AT 0T 51 T B HR ] RIS o AFF RN B S A 1) RSS2 B R I L T
PERRSE . QT TAE RATERIAE RIS B . EUSEAR G R, X R B 5 BT B i 1 LR 900 3R 7 Bl kv
BB, KBNS SN, e g B s Rz, AR F SRR AR RN AR ALY
P A URETC TS, R e A B2 20 A AR, 5500 S BRI (R B K. R i,
WER N 70 3 0 S A Bt iy, PR 4003 6o B T AW v £ 97 1 R ki 2

Horp, 304 ZARSCIAIH A

5.2. BRI

—REEERI HKEELE RS SiS 5 0RE. 6 FRMERE RIS AL,
CAVHRR BN R MR R BRI, B G A s B, BN N A AR RSF G B i, (e it
AT N RO E, BRI G TR AN T A H )22 2 RPN, RS0y e R L,
S I B 90 Ja SRR AN AR AN SERAs [FII, 255 A4 Btk A fg B AR AN A A
A NERR, SRPPEENE I AAT 55 DHZE O RN 877, R B THEE MRS THEIE I, TR
IR RAE, TR NRASEH “ft” THEA M E B A 2 m g sui s, KRBT R A
WEIEEN 1. = RIBTIHIEN G AR B T HRAT S THTRN RIS, 4048 R 1 H A5 T ik
T2 YRS, WP RN ROCHAERTT RN RO 57 38R ISR, TARR AR (A 1 81
BRI, WTREAARAT R H ABA_EARE), SEERER R PR, FREmE S, SR
RPN, RS TIA, ASZRN, AN R AT BE K IYIE DA g, AR BB S iml i, A
W AR ISP Ak A, 2 BB AR RN RS R BRI, & 3G IR S 8], —RAEHT A N Gtk s M
BEC, RARDNEESFAME, AR, —TFTERREG X T MARME RS N RE
WER NG, AT HE SRR B 5 30 ARAEWE AN 53 SR /N B A N\ TR A 2 < S R R B L
i, P B RRIRARAE, RN R KA RN SRR RELE 7 2] B BN rp AT 2 8 (T A AR T FE B
Bk, R, B, R BRI
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