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Abstract

The formation and development of leadership behavior style are more or less based on the as-
sumption of human nature. In the evolution of leadership behavior style, the “economic man” hy-
pothesis, the “social man” hypothesis, the “complex man” hypothesis and the “real man” hypothe-
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sis have been formed, respectively corresponding to the “executive type” leadership style, the
“paternalistic type” leadership style, the “democratic type” leadership style and “coaching” lea-
dership style. These assumptions of human nature from shallow to deep, from monotonous to rich,
have laid the foundation for the formation of the style of leadership behavior. Starting from the
development process of human nature hypothesis theory, this paper analyzes how the leadership
behavior style develops with the continuous change of human nature hypothesis, and discusses
the future human nature hypothesis and leadership behavior style.
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Figure 1. Relationship between human nature hypothesis and leadership behavior style
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Table 1. Logical process of style evolution between the change of human nature hypothesis and the development of lea-
dership behavior style
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