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Abstract

Basic-level civil servants are in the first line of government work, facing the masses directly, and
their working attitude and effect affect the success or failure of government work. However, the
research on its incentive mechanism lags far behind the development of society. At present, there
are some problems in the incentive mechanism of public departments in Chengdu-Chongqing area,
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such as too single incentive model, backward incentive concept and imperfect performance ap-
praisal system. Based on the content-based incentive theory and combined with the document
“Chengdu-Chongqing Area Twin Cities Economic Circle Construction Planning Outline”, this paper
explores and analyzes the current situation of grassroots civil servants’ incentive in Cheng-
du-Chongging area under the background of the construction of the twin cities economic circle,
and puts forward corresponding countermeasures and suggestions. Thus, the incentive mechan-
ism of public sector personnel in Chengdu-Chongqing area will be improved and their working
potential will be better developed.

Keywords

Chengdu-Chongqging Twin Cities Economic Circle, Grass-Roots Civil Servants, Encouragement

Copyright © 2022 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. REE

YT, SLEPEER——EREASMT, ERIEATmEREPHHE, #HIELT HERA
KA RS2 DL X AR BT s X R B E e B R R ss 2 Ab, EARSEl e EK A
TFRIER S, BUEE PU A X R R I

2021 £ 10 H (Bt DX UM L B Pl BORIAIZE) SOfFIEskA . SCPFFR I, 28 E A 2 DR AT AR
A LI ERE R, S USRS AN L R X PR A e, ek i X Pl s N Je & SR R
R, INRHES) b X B S 70 AR GRS ZE B Rl F7 3t iy 20 4 [ v o 6 R ) B B G
P RIHT BB 7R L] -

SIS X 1 e A P 7 i E A A (B L o A FERR T2 R 28 55 N ARy i B A
Z—, EEMEY. NWARBEIEE, ARG, ©EEITTRR A A BREES RO AT 3D
WL, 8 Bl A 225 RSl B0 o ol b X A [ i S 79 M P i 22 4 55 N R IBOSR BEAT A B SR T e+ 0
DEHAE M.

g EpTid, PEE H AT R R 5, 5 B i S 28 T Pl A Jee e IR SO DU A 2 R i
W, T G I X S R A 55 LA N LB T T BUAE B IR, 25 S AR Bt SR BL R AR B 4
(IR oA Tt - A L B

2. AR E RN G MEHLHEIIECIRE

283w AH I BRI A ) DA R SO AR, RIS X H AT AE 3R A 4% DB SR RO AT AR AT
EEMENE, BERINUI T =N FMH:
2.1. BEFEXKRE—

JoS IS AT B PRI P /908 T 0 35 S22 2 55 N B FR il - B Rl AT S 7 9 i . — Fob L AAEL AR S P ) )
JREN; 5T S AR R B AN R R T B, B 2R B R AR SR TR 1 S A
ANEI—— R LRI [2] . MBS et A R, ERE T EATR. e,
FREMGEE, TR AE HE N 1) Py VR AT DA 5 TR B @ AR SR A, (R SR [ Tt T B AR

DOI: 10.12677/ass.2022.115234 1715 R AT


https://doi.org/10.12677/ass.2022.115234
http://creativecommons.org/licenses/by/4.0/

B A

TR “METHR” « NT BRI HEFRARD, BB TAHEE, KA “BEER” , AR
RINFATLH IR, ZAEHRTAF TR A SR G 0 RETES, AR TR R 4143
o KSR JE e S R — BB T 0, EBEAR, (HILE SR ALERTT RS H xR,
HARGER) 2 ERTIS T, B A SERRTTAEACR — BN R 3 09 AR SRt — NIRRT 1, X A 36
IR e LA R T S o (B R A IS A 3 o SEAT SR A O B HE S S I LA IR = R A TR
FITEL, IR, BT X AR 5% T AR R 55 B Ul SO TAF A B A —, SRZ BT 55 i

2.2. R EIER

S RITE—UMTAINATIR S, FAAE T B X 2 22 55 SOBURh L) B i — MR SR A 2
WX 2 55 N I AN s A . BB B sah i EE AR R e B b —F B TR ORI, HE TR, K
73 N GA A e ) L A el ST L E R (Rl “EFIAT Y . RO I R P AR R R 2
FRARAI [ TR A LR, RGBS AR AR, EATILIRE 2~ 55 R e
SIS, ERRBCEQH FARE A ERMEEE . BN xR E A N R R, BN, Y ORER R e
ANBRR AT RERA 2 BRGHAR, AR T A5 AN G AR BRI &ER,
M PBAE A TR ML S A BHIEE, (HAVEARIFA ARIECR, s R RCR
B2,
23 ERARGI EE

MR, SUE R TAFIE R AT LU i I T, LR, BT, SOl — ok
YO LGOS TR — Tl . X APPRAE S B2 ok B Ok E v E VA, BTBME—E R L
BRI ENNE, EAMG T B2 M T Se s A BoR THEIL TARRE /T A0 mRR, IR AT E B
HIPPU TR 01 TSR KB WRE A LI T B LRI E WAL, A%E. BAERD
MIBPE I ARG R TIVERN 70 1 IS AR, A AT 2 DR DA B Sl (1A 2 T e 3363 A
BTHERET, XE R LRPHARN Hiril. B, AL e 2 B
RBERCR, AN B e A A R R AT EORCR 1 H B

3. SEERAXERE NS A MHLEI R R
3.1 BEXHRE, FEHREA

—J7I, SCPFEENFE IR IR SRR R BHTHURI AT BT R A NBE” 3K 3 W i 4 5%
Wl 1) A e B AN TT K QB RN A B S ARG o S5l piaien o5 v IS T ) A B A, J S| EAR T 5 4R 24
BEAT N DA LA RZ AN 785 SO TR BRI R £ B 3 PR M e e s, ol 7 b 1) % Fé 2
BERIFIINA G it X R A 55 NG H 23] BBR AR I, I S 4 1t SIS ey
T34 Sl o

Ty 5T, Gk R AR BUR AR SR ) U 4 B FE A SR AR, RVPRMIF B G T AR A
S o IS AR B DR R A T % < B ELAHATAEE , T4 ST Rl 1 i 4 B A A R 1 % < ORI o A2 SR T T
VPR AR B i, TR T R BB A A, WS A IR s R (e Uy 2
N TR RS R4t R .

3.2. ERAMRMIEL, EMMRIM S
R 7 B LRI 3 2 A 55 SRR LR, SR A S N E R E N Al AR, HRES

CH

DOI: 10.12677/ass.2022.115234 1716 FES R ERTH


https://doi.org/10.12677/ass.2022.115234

T3

AT AN G, B A FHRITR, R ZRN 1 A 1A 5K -

G, AR e T Pl (i BOR e 2 HEBN A FE A RIBR ST IR A AR SE T T AR, A Bt 5 46 14
NI WA R . XTI UL 1 B PR BT B A BE . [, AT BURFERY IR
FAEPUERRE . EREERIR MR R B S U BT B, R A 55 N SR R HAE M B BR)T e d5 - 4
TR BRI IR A S NG LT-EAE T “ BAE, TN XA COERERT FERE, RIF
{1 B2 Bt AT AR 55 22 AT T AR 22 D 5 N A RRE DY AL 55 3E PRI TRL RIS 77, AN ITTHSE N BE 22 B TR AAS ) 2]
TAEz S fE— B oA IS Rokt 58 2 B (B RORS 70464 B RSk B, AT A Z TAERE
A FHRTT, HHES T RS, MATE BN E L AR 4 TAE L, 188, i1 e
HHRH SRS BRIz sh, fEhEE GBS N NIRRT A “EHKR” , XH
BARE—E R EAUBUENS T2 —Fhardt, RN H O AEF B X BT R B B —Fh 5 %K. BRI
WOk, A AR BT SRR PN T B s, AR A SN R AL TR ER

Fok, i B R ORSCHER TR, ARG ORGP R e T, DA X T R IR A i
BORR MRS 1 RS BHREe 2t DU S 9% I [3]. BEA SCIRRIAIUAR,  SCIFA 2 IR
Jif 2 B B BRI AT e 5 2K B S QB A, RN IR SR R B 2 R BE R, A it it X
fRHE 2 A 55 N 5% RIS LE U i ) % R i AR rh AN W7 S B 1 5 R DA R AE N B 56 3R AR B0 A2

wJa, ST ERRD, e ARTESIEIE, SEA. B ES RETE, 'R
IR T Rl 2 A A 1) XS A 1 AL, Sl 7 fie 2 4 7 L 1 i PR R RS L [X W R 88 e PR T T K,
ARFHERLZIEAX . X BXERERRERSE, RamaRIOHEER. JBERFA] 32 5
Bt — Ak, R BE AL B BRI 2 Z IR, IR A 55 AE AR BT S e it 1 I Se i
TR SE3IN 2 IS HEH R BN AT . S 2 SEAR A IUIR S5, PRAIE RO A F& K R A
RILE. @2 HABRGHMBHEL A, EROFEERASANRENNARKIEAA H; @il
ZRFIREMAR R, GREL TR SL R A R S8 i p s at i itise 3, (ERRR M A% A 1Y)
JRAETFARE]—E M fREE, AT RE IR h £ B R R E LTI E G E. BRAREA
REE AR AU HRAT LT 2 A R

33 EEXEEN, BEEERS

il “ O, AROTE” , —ANEFREZ TS S A E K, R TE
SR G R IR . BUaSN ST, B A XA R Ja Frdil & s E . AR, R
SRR I, e ENA I T AR R R, R R B T EARYEANA
(At 2 LR 1 BeAE BLEAT 224k . AR RE AR EUSRAT 2 A ROB AL AR S AT A5G 58 38 M BT0%
LA o XL

H5E, WA EMAIR, W R R NSRS, RATREZ A e A5k Blin: H
e BRI RBHEME. ARE BRI RIS R Ak, RSB H%05
VAL B (75 1% 45 R P B AL K 3 5 TR oK, R ISR B BLHOR, A2 BUE I E 7T,
GUICERZIN A A REIE R, e A REARYE 5% 45 R AT 8 SUb[5] . BRIt Ah, BT ZRINPPAL Ak
2o, BR 7 RALR_EZON TN REIPEO AL, IERGZIMA TR FH LRSS AR . LT
e R AR B A AR RIPPOY, TR R BV RS LT 0 AR BERE T PR el R TR
FTLASEIN T A2 2 8 55 N A TARZ AN AR Bl s RJR 55 N RS IR 55 S At O I [RD2 AR A, B
PLAEABAIRBEAT VAN R+ 0 S B H A L B R VPN AR 2 Tl mTRAXE R A 55 N VA — A ER A4
I PEAT o

DOI: 10.12677/ass.2022.115234 1717 HEREERTE


https://doi.org/10.12677/ass.2022.115234

B A

HUK, ROZ IR ER R A% N AOCE R R, B R TR, k3 SRR T
U7 BB, S IEXT R A o IR, SR AT Tl I, LA
R GARIOT A AR, TEULAERY B T BN R IO W, S % A A B W
FREASKEL. BT DUR 2G4 F M7 2GHAT: 4o AT DRI B . MO LR S5 S LA R R %
e S RPRFARL G 4 90 4 S AT B M PV B 2 AR (e BRI SRR P AT, 98, CEMEAT
{5 B2 R A L A, SIS % 4% ) B AR B8 8 A% 1 280 R 6]

SR, AU R SE AR R A0, R T TR R BB, T
B BEHU) . AR AR, SEEME] CHRRAT o P R SR i L
KA, P RN s 2 IV FARHEAT S LU 2 55 B0 A 1 2 AL A 2 T4 o
4. G5B

ORI, AU B PRI T IO« Ze3F AR ST S5 07 T B A AR U= L, SR BAE
LiEWNEMBNEIBZ )5, IRARTCRTH XL R 2 55 SRR H AT AL B, IR LS AR 52
AR A5 N OVl it PR At —MhT gt Ba PT L R A 55 N BUR RN A IRIE S, DLMCRAHES 3 B
RETRIR e, FEE S X s A -

S50k
[ BRI, A SRR % SHUR BT ST —— 5 T IS AT BOC LA ). L5 5 30AE, 2020(12):
45-47.

[21 ZkI5, MENGE. T 785001 R R A BT B A SE[3]. S db4ilk, 2019(12): 123-125.
[31 #hige. RN T HERE 7T [D): [ 25008 3C]. WeHR: DU 11K 2%, 2006.

[4] 2R, M. P I U0 20 ) 7 5 MO B A 5 s G R — — S T I 3 SR ML A Y], KA
AR (2 RLFAR), 2021, 27(2): 44-54.

[5] sk&EnE, AEZK=E. b X BUmE T Bl — i fb kR I B 5 S [3]. B PG HE, 2020(2): 1-12+2.
[6] WESC, BB, wbT5. i OB E B e S5 (8 R R R [J]. = PR Bt 7, 2020, 8(4): 71-79.

DOI: 10.12677/ass.2022.115234 1718 HEREERTE


https://doi.org/10.12677/ass.2022.115234

	“双城”发展背景下成渝基层公务员激励研究
	摘  要
	关键词
	Study on the Motivation of Chengdu-Chongqing Grassroots Civil Servants under the Background of “Twin Cities” Development
	Abstract
	Keywords
	1. 研究背景
	2. 成渝地区基层公务员激励机制现存问题
	2.1. 激励手段太单一
	2.2. 激励观念仍落后
	2.3. 考核系统不健全

	3. 完善成渝地区基层公务员激励机制的对策
	3.1. 贯彻文件内容，丰富激励形式
	3.2. 运用激励理论，更新激励观念
	3.3. 完善法律法规，健全考核系统

	4. 结语
	参考文献

