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Abstract

Objective: To explore the mediating effect of general self-efficacy on the relationship between mil-
itary academy graduates’ proactive personality and life satisfaction. Methods: Proceeds investiga-
tion among 170 military academy graduates using Active Personality Scale, General Self-efficacy
Scale and Satisfaction with Life Scale. Results: There is significantly difference in place of family at
life satisfaction, and cadets from rural areas were significantly higher than those from urban areas;
both proactive personality and general self-efficacy have a significantly positive correlation with
life satisfaction and they could well predict life satisfaction; the general self-efficacy partially plays
a role in mediating the relationship between proactive personality and life satisfaction. The pro-
portion of the mediation effect is 18.2%. Conclusion: The proactive personality not only has di-
rectly impact on life satisfaction, but also indirectly influences it through general self-efficacy.
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1. 518

AT P A T AR R G VR R AR, B AR B AMAARYE B RN E I, X B O B A P B
22 HOFE) P9 A TR B B AR PR BN - (Diener, Suh, Lucas, & Smith, 1999). ‘& 52 FIAMERRAE . A4S |
WAL R SRR R s, It A5 S0 BOVAE G 24 2¢(Whisman & Judd, 2016). HR 45 A= JE A4 3
& (Career Construction Theory, CCT) I s, el A Il 5 1 A5 v 9 2= 5 v LA AR AT BRME A= JE T IR B B
AR IE B (1) 45 B (Savickas, 2005) . AR$EIEAFiAE S INRIER 1S, AATT2 E s HAT AT i . VP4,
NI A RE SN A T B TR BRI . [ FRAAE B AT S PR M AP R PR BT, 2 75 RS SR A & AT
IS EBENSE, & BAE OBk SR VE T TE R 1R 77, AT A YE K % (Bandura, 1977). 3
BIPE NGRS M ZIE B LI 12y, E R BT 3 LR SN SR AT A v, 2 s £ B AT
NIIRRE MR RIE (BT, 3005, 2012)e MESIPE A& HIE S, FRATAT AR H 3 3P A A% 2 51 A4
FEANMBIHIN T, W ERERER, H R AR AT NG R . 2 SHIE AR R B B RS B 3R
RGBS 2 TR B (B s 4, 20205 EfE, 2015 EEHI, k¥, 2018).

BNV AU A NINIANZE R EEN, RIS b AR S, A AT O B (g BRI 2% 52 DG, ] DAARAR 1)
O HURAS S BIAL, DO, ELFHRMVIE B S — P XMl AT R = O R, AT DL AR
S GORTE TN G, RTT T B NS A T R s DA K — M B R AR AR R R R, X B BRI
OB R R I8 B — € e R = s

2. MR *
2.1. FAEHR
FEPER I R A AR SN AT R I ZE RS H 2 5, LR ORI 170 4%, [E1USC 20 35 138 (BB 4 134
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4, 5 97.1%:; A4 N, 5 2.9%), HREN 81.18%. AR 128 N, KE4 10 A ZERTEHE 3~9 4,
BIME + bRUEZEN 472 £ 1.46; RAFKEE 77 N, WHEKEE 61 A

22. fiRIR

© E3hHE MR (Active Personality Scale): K i3 35 S8 1T A SCh E sl e NKE &R (7 1E 7,
TR EE, 2009), L 11ANTH, RAFI R 7 f00F5r, Hp LK “EEAFRRE”, 7K “FEERR” .
BRNE—BEEE N 0.86. AW iZERM Cronbach’s o RECN 0.887; @ —MHEMAEKER
(General Self-efficacy Scale) ¥ T A BEZAZ1T (1) Schwarzer 254 il (1) — i H AR R E R (T A Fi%%E,
2001). ZERIL 10 MEH, XA 4 Ao, W1 “SEEANIER” Bl 4 “SE&IEM” . ATHE FR51E
R, BB SRR — M E RGBS . ARBE ST B R Y Cronbach’s o RECH 0.904; B A IHH
FE B SR v SO AR T T I 2 (Sattisfaction with Life Scale, SLS) (VE 7] 4245, 1999). iZ&E#AHE 5 4
MH, XFRAZEWER 7 Sita, M “IERARTE” 8] “dEEMNE”7 , B BEERHEREE. AU
HHiZ R ) Cronbach’s o REH 0.851. FHAMARFFIL A T AN OB, WAEEN. CHEE. %
W BN, FKEEEE.

2.3. GitER*E

XA EE R SPSS26.0 HHAT AT, Ait HiEAERL. MK, ZIcEIE5 1T Bootstrap
3. P <0.05 NZEREE.

3. /R

KA EmME: EXEFE A mE RS, 2P AR ERE S S5l 5SS T,
K F Harman SR 7456 047 Go it 42 ) o o BT 22 2 1) 00 H 3EAT R BEHe 19 32 B R R b (s o,
2004). ZEFEMH, KMO {84 0.903, Bartlett {f >}y 2192.443 (P <0.001), A 5 MNATFHAFIEMR KT 1, f#
BT 61529%M R, H—AE TR T BB FEN 38.292%, /M FIGFE 40%. ik, AHFFRIEALL
B 3L [E] TV 2
3.1 FRREXRBNENFREFTHERENER

S SN 27 53 A T B P A SR SRR AT TSI t KNG, S5 RER: SR AR R A
FRERIR L2255 B, AP SRR 25 DA 3 = v T IR (R 1)

Table 1. The difference analysis table of the life satisfaction of the trainees in the family source [n, X+s]
# 1 RINIFREFHEEERERFELHNERSIRDN, Xts]

FBEHRAR A# M + SD t P
At 77 25.48 +4.73
2.89 0.004
WA 61 23.02 £5.27

3.2. B ERINFRERNM AR BRVERMEFFRENEXIH

R
X EE MV AR 2 2 A A 1 PR AK RE B RN A i =R RS AT A DG AT, 45 SRR B PR A
H AR BEAE TR R A DG, L3 2.
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Table 2. The correlation analysis results of life satisfaction, general self-efficacy and proactive personality of the trainees
F2 RNEFREFHEE. —REBTMEEEMERNME AEREX SR

A T EE %S F BN
AR 1
H IR B 0.553" 1
FEFEAM 0.508™ 0.714™ 1

Kk

7E 0.001 Z3 (WUR), MR TFE 0.01 ZAI(WE), MR fE 0.05 ZI(XUR), MXMERE. (FH).

3.3. B ERINFESZENEAN. BRMEREFFBENEVTSH

IREAH T EE S, SIS R F BN NG B TR A R A 3 = 3 B3 IEAE G . DRI DA
AR ORI R, LA AR R B AR BN TN AR &, 3T 2 ouE A . SR BN, AR
RESEAN B AR XE N TRA T R, o] DAIBGCA TN A2 175 i 7 B AR S RE 2 1) 33.2%, HL I FRAAE B (t = 3.875,
P <0.01). F3hHE A (t = 2.289, P < 0.05)# HE &2 3 1E [A) 2 M AR VR i B o 2RI A 5 FE N AR TR RS =
4,997 + 0.385* H FLAUFE K + 0.15*F 3 AHs, L& 3.

Table 3. Regression analysis table of proactive personality, self-efficacy on life satisfaction

F 3. ETMAL. BRMEREEHEENEFNTR

RARUEIL R EL PriEfl R AL t P VIF
(&) 4.997 1.814 0.072
H Fek ek 0.385 0.389 3.875 <0.001 2.039
S YN 0.15 0.23 2.289 0.024 2.039
WEE R 0.332
F 33.568
P <0.001

HAS & AR R

34. BERMERETIMEARSEREFBEXRAPHITNMERASH

BB A RSB ERS A 0T R A DG AT R B A A 45 SR mT g, = AR & (A m] DLEAT TR A
YERII T idt— 2558 B AR IERTE E I NS AR i BRI AR, # B AR 2 AR
. Bk A BT O AL B, PSR A PROCESS % F2FF, [ Bootstrap 7772, L 95% 4 815 X ],
FEA BN 5000, HEATFRA A FAS 36 (5 55, 2013). 455 EoR, A RN B (5 X 8] (LLCI = 0.0797, ULCI
=0.3029) %A ELE 0, Vi) BB R/ N 0% . ] T AR —p AR RS, FEh M AR
X AR TE IR R A SR AR T AR WS IR, BB Y B A5 X (A (LLCI = 0.0205, ULCI = 0.2805) th AN, £
0, RPHEBEMMNAG SR . UG, B IREEEAE I M AR TS 1 5w v 2 FE T 355 A
TEH, ARNAEA 18.2%. KUk, F=ahM A nT LA 32 IF M 2 AL i = R, (RN St sem B
Rk A2 s AR VT SR . LT 1 Fk 4.
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Table 4. Mediating effect table of self-efficacy on proactive personality and life satisfaction

=4 BRYEREIHMEAL. £EHRENFNBER

Bootstrap '] 95% ClI

BN Effect BootSE t
LLCI ULCI
SRR 0.3323 0.0483 6.8737" 0.2367 0.4279
HAER 0.1505 0.0657 2.2893" 0.0205 0.2805
AN 0.1818 0.0581 0.0797 0.3029
EE VGRS

0.1505"
Exafc VN

0.3323™

Figure 1. The mediating effect of general self-efficacy on proactive personality and life satisfaction
El 1. BEERMERAEENEAR. £EFEENFNMERERE

4. Wig

EE AR I 2 B RV R P SRR 2 R B, AR VR 2 DR R TR, X 5 h
AL 2B TURT 2018 RAT) (b DA ISR ) hi il A 4 1 — 80, ok B R A R [ O ss
JIEIER:, MG 27 B TR Rt A NI SR B L AR R — R, HERA TR
FIRAT, MUUREBRBE O B, HER 2017 41 S HIRXEIE, KA HLIX 10K R 3%
TR, avr. . BTSSR ATHE VRS, ZE SRR T A SRR, TR0
W, HREKTEAA G S, &R RS, B RARABHENER, BRAmn. B
Brn, AERETZEN, R A I R R R T R R R A EE A

YAV AE I M ARG A R TR I RIS AR . B A A A
TEFRT PRI, AL A, A OEE BRI, STk, P2 ks Bk
Ty XM LB A IR, B B A TR B (A, SRR, 2022). ERARTE Bl TR A
TR o e — M R 4, (BT EEE S, A CRLE, [ CERRERR. L3k
SERURAMERT AN LI — R AMIEE, MBI S B AR OFEM AR, —BAITE T B, AL
SR RS J), TS A O —YIVEE, BT RIS EE 0, PR E B R (N, R
2012).

AV AR I 2% 51 TR A R AT B 1) B E ARG, 35 DA SO B BRI, 2015). 3%
PRI B 5 7 1 3R BE R I A A 2 B B — o 1 R R AR 6, AT TARIS 11 O R AT 4 45 R =
1, i A B OIE S, BB 0 AR, R, A B B T th 2 AR R A O R R AR
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SIS E b, AR S T, SRR A RAEAEIA LA AT A 3 R i

BV BRI B AR K AT DL R OE ) T AR i W i B, ST DOd e 2 1 3R AR IR A 2 1E 1)
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IRV FESR 0 AL Th ) & A i A, AT 2y P IR e S Pk, WSSR I E0E,  AATTT 3RS S e
AL . BRILZ AN, FE EBVE N SRR R R T, AR AT REIAF AL H Al — S rp /B T AR i

AT T IR SIS
EEUH

VLRI IR (PR e ORI OB DA R A S KYCXTDO4,
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