Advances in Psychology ‘0>FEZ23E/R, 2022, 12(11), 3858-3864 Hans Xl
Published Online November 2022 in Hans. http://www.hanspub.org/journal/ap
https://doi.org/10.12677/ap.2022.1211467

RRER L% 55 TE FFl i BRI -
THEREERNRMMER

xBE, RFA, & F
hEHEBIR R E D ETER, b

ks HiH: 20224F10A7H; FHABEM: 20224113 15H; KA H: 20224811 422H

H E

HE: ABIC B RTINS 55 THFER b E IR DL R TAEwE RPN ER. 7k KA
BBEHIE R TEWRERRSFMNENERXT5782 5 THEFEMATHEN, NHRBEREHET R
giits HRDFRF AP EF. R HROTER, RsHl. TERBEMN MM ER =%
IR EHR; FTHEERRNBMEINE TAERBRENAMSH IERBRAER: B TERREER
SUEIHLS AR ER RS R . 5518 st HLEE R M TARR R E TR % TH S At
HEU.-

XA

FLHEF, Bkaibl, TEWEE, FMMER

The Effect of Achievement Motivation on
Altruism in Young Migrant Workers: The
Mediating Role of Job Satisfaction

Hanhui Liu, Xinyue Zhao, Fang Hou

Department of Youth Work, China Youth University of Political Studies, Beijing

Received: Oct. 7, 2022; accepted: Nov. 15", 2022; published: Nov. 22™, 2022

Abstract

Objective: The purpose of this study was to explore the effect of achievement motivation on altru-
ism in young migrant workers and examine the mediating role of job satisfaction. Methods: 578
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young migrant workers were tested with Achievement Motivation Scale, Job Satisfaction Scale and
Altruism Scale. Descriptive statistics, correlation analysis and intermediary effect test were con-
ducted on the test data. Results: The correlation analysis showed that there were significant posi-
tive correlations among achievement motivation, job satisfaction and altruism. The achievement
motivation and job satisfaction of young migrant workers had a positive predictive effect on altru-
ism; and job satisfaction played a partial mediating role between achievement motivation and al-
truism. Conclusion: Achievement motivation had an effect on altruism of young migrant workers
through job satisfaction.
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1. 5|15

MEMAIEE B IR EEFEHREEMEEEY. REMAERENFHIF AT FELE, HFH
R THEE, FBAA TR M EW, TR N ZBRIGAT N IR (B3 AROG, 20135 PRT°4%, 2014). ix%t
TR, RACABR KRR, FEFAME T AR, (ERE T MR AR A R e 251 i 2 3 L (Glomb
etal., 2011; Grant & Gino, 2010; k5555, 2022; D4k, X, 2016).

H A TRt A E AT s R R I L R B R E TANTR R S N E RN . B RE
B, 2EREBOE T 22 PRI A AR DR 25 23 R4 AR R At A (DU -5 47 20 77 A A [ R 11 L A B ) 4 52 il (U1
2014; WURAS, LR, 2012; FRiE, 2020); RCERENANL. WEE. HLUAREL 1%, FREMENTE R
357 A 2 2 AR R A ] (T B4%, 2022; Jhony Choon Yeong Ng et al., 2018). £ 540 F) ik i) P 38R &
O SILEIE FARME AR OGVE . A I 7 Gy SF b, 18 SR D R ) 6t T FARANE W SR A 47
FIOEVE R (2 RA, I, 2018; 2555, 2020; f4I0IL, 2013; RARM, MESE, 2012). XX THEE
AR FABANE R R ) AN T 2R BOE W B, i SO A AR ) O BEOR S SR (B e 1
T RS BRA b 2RSS AR R AN (DI T4k T AR A AMATT 5 R R B2 1. X T 4 B R [l E )
IR FEIN S 2l B TR A REER A RNFAENE, FRAENIRIGEFERE
BEEM SE SR, AR RURAEEIEHEE T TN AhSENER. EHIM. FRIGTE N 5 L ERE,
AR s AL HR A EDU R g, DU 9 S 4 s 5 55 L7 R AR A 0 (B UL AL Fe ki

R, BUE ERANE R K R et D, Bl R ERE T TR R &
HAREBE R ZHZONE . T4 SR IR &R BEFRRI, AR R N B ARt 2 e, T
A 6 7 P B v A R R B0 1 R At AR R A6 1) AT AR 22 (Organ, 1990; Moorman, 1993; Choi & Ha, 2018;
Sawalha et al., 2018; %, 2017). XL&RMAb M E M BRIBAT N ETBERINAE R THEMA, AT gERIUNA
FIFA N8, 2017). 2 B8 BIAMA 1 Bt SHHLAT T AF BT 2 DA K A B A4 AR 3 2 160 1 1 39000 46 i (Yasin,
1996; JiT, 1], 2013), FATEEEWN R, EIRGMET, BOSh L R EDW 2 1E F P
R, AR AN, BRI AR TAE R RS i 235 o h A .

KLtk Awt7ede th DL R

Btk 1: 5 THEERBURBINL. AR RS R N =2 2 [R135 7 7 S8 3 TR AR O
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U 20 TR B 7E 45 75 4F 10 sk S L5 R A A (200 2 I Hh A1
2. MRF=*
2.1. ARMIREIE

AW TCRIRERE e T 72 16~35 J & 195 T 4F, BAEEMIES . M) . ) @HATAE
T N(FEZENFARS: . BN T, BFRrrALE, BEE S SE TAE) ARAEE . 20E. . R
. PATPESETAEMAREENESW. W, 898, shNE. YIRS TIE, tin, S, LR,
HRSZ/NERL PRIBDNEFEE) . RPN F ) AR — R R LR, AR AR e AR B LL I

AW R HBENARE TR, T 2020 4E 10 H & 12 AEHIEE . widb. VUi, BEpE. dbatdt 5 il
FZTHESHHE. BRAREEE B TAELEZ T 28 E FEENEAR, A7 — 7 @R &=
RAFLRAN (], 5 —J7 R H A R FE N, SR AL A T A S T . B A R BT 1
656 17, SFRIEHEAER., FRATFEILR A 78 1y, IR A M4 578 4y, A &L=IE 88.11%. H
w, BPE353 N, Ltk 225 N ZHEBEREE T LLLFEN 42.8%.

22. fiRIR

2.21. R ER

AT FAE P BB 22 42 15 75 (2021) L # . Hagtvet (1992)#) sl &I WL & % (Achievement Motivation
Scale, AMS) NIERIMEIT 5 THERFSINER, ZREOH 4ANTH, W “IRITHET/E LEREEX
BERT, RH 4 GiTorbsie, Ha 1 RERAEEGR, 4 RRIFFAGR. ER8EEE IS, it
AT A TE oAb FR 4550 s R K Bk Sh LR o ASTIE 70 P22 R 1Y) P 3 — B3 &2 %X Cronbach’s o =
0.80, HEULIANIZE, HEPFH LHERFRERNOAR, AUFFEZME T RSP IR R
IS, o B0 e 32 B 5 40 A I ) R
222 TIEHEEER

L Evers %5 A\ (2000) % il it T/ % 7 5 2% (Overall Job Satisfaction) A3ERIMEIT 45 T35 4E T AR =2
B, ZERERAEIANWE, W “REMNDNNGENEK” , 1577208 Likert-5 fifil(l = 5E4&ANHR, 5=
SEATTR), 1300 s A AR (036 5 B e o ASHIF 7 R i R 1) P 3 — B R 8L Cronbach’s o = 0.83.

2.2.3. Pl EMRER

AHFFELL Schwartz (1999) 1 10 /N3 H 4HEDW B 2 A 2 fti(Schwartz, 1999; Held et al., 2009), 1&11 %
H 7S LHEFEMMNMENER, ZEREE 3ATH, 25E T HREAFD, A RIS
MR, B, X NN, SRR KB AIN ", 477208 Likert-6 sGl(1 = dEEAR
&, 6= AFEABRIIK), EFSEHESIBENT, JedAT A TH A, 1558 R s A AR A E
R ZL . ASHIE T %2R A — B 5%k Cronbach’s o = 0.68.
2.3. HiELE

12 FH SPSS26.0 Ziit B kXt B AT /R Gi vt  AH K7 A« B 734, BLACR FH SPSS 7 12 /y PROCESS
T PF AT R A B TR BN
3. ARER
3.1 #EFEREKRE

AHF TR A Harman $i HY (0 50 DR 3R 96105 (0 T2 5%, 2004) % WA it 2t AT 3[R 7 VR i 22 A6 56 -
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BB A D& I H AT R R B R R8T, SR ER, RHEEAT 1 E’Jl%ﬂiﬁ 34, HE—A4
N SER PR R AR S 8N 32.49%, /NT Podsakoff 254 H Y 40% 1) s S brvE (4 35, Jear 2, 2004), K,
AT 7T S ASAFAE ™ 5[0 3 [7) 7 V2 22 1)
3.2. BEEMRGITESHEXIH

St B HEAT R ME SR DA F R R MM ¢ R B AR R AT A ST, AR INEE 1 B, RIS
ShAL. AR AL SR (U e 2 [a) 2y 5L 08 28 1B A 5% .

Table 1. Descriptive statistics and correlation analysis of each variable

# 1 mmaifl. TIEREESH M ERRNEE ST RAX SR

A M £ SD 1 2 3
1) AL 13.08 +2.30 1
2) TAFWEE 1059 +2.82 0.132" 1
3) FUBANEM 1476245  0.338" 0.229™ 1

>k

. HEp<0.05 "1Ep<0.01, Tp<0.001, F[E.

33. TIEREEMNPMEA

AR T AR R B AE Bt Sh LS R AN E A 2 [ R R A EF, AR FEEH Hayes JF K [H1 22 78 7
PROCESS #fiff, £ A1f) Model 4 (Model 4 Jyfa] S 1y fr /58 ) ik A7 o A 28 REAG 36 (3 5, 2013), 4%
R 2 o, Ok shLE 2 IF W) AR A DU = 0.3576, t = 8.5109, p < 0.001), MatshHlLE 3 IE
T AR = (B = 0.1589, t = 3.1083, p < 0.01), T AFii & 8 i 3 1 1w T R (W (B = 0.1610, t =
4.7559, p < 0.001).

Table 2. Intermediary model test of job satisfaction on achievement motivation and altruism

2. TIEAEEXAMEIL. FIEMERRN PN REEE

P 1 iR 2 A 3
B t B t B t
BERBIAL 0.3576 8.5109" 0.1589 3.1083™ 0.3320 7.9835™"
TAEW R 0.1610 47559
R? 0.1131 0.0167 0.1471
F 724355 9.6617™" 48.9055™"

T B 1, RURRELAIHLI A B A 2, RO LI TR e A R 3, RSO LA AR
SR TR A A7 (L

{8 F Bootstrap T /7 #EAT H - ROSAS 56 (il 5000 7R), 4Nk 3 Fros, AR & L AL R A B R A A0 (A
ML BN N 0.3320, 95% CI [0.2294, 0.4355], AR E K AR08 A 0.0256, 95% CI [0.0053,
0.0517], RN 7.16%. H RN N 0.3576, 95% CI [0.255, 0.471]. 56 HH T 4/E & 7E sk h L5
A AR E R A 2 A

BB AR B S R At B[R] R A 00 & L] 1.
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Table 3. Test of the mediating effect of job satisfaction on achievement motivation and altruism

3. TEHBEEX R FIt N ERE A3

95% & 15 [X.[A]

RSB Boot Friff iz BootCl F R BootCl R AR RIS o bl
RS 0.3576 0.055 0.255 0.471
HHN 0.3320 0.0534 0.2294 0.4355 92.84%
g2 NA 0.0256 0.0121 0.0053 0.0517 7.16%

TAHEw R

¢’ =0.3320""
c=0.3576""

AL

Y

Fil s fEL R

Figure 1. The mediating effect of job satisfaction on achievement motivation
and altruism

1. THEHERE TR RR eI ER A s AR 4 R E
4. g
4.1 STEFRRIN. TEHEESHBNERNEXIH

AL RRY, BUR IR A A A TR b 2R XAGESE T AR e (2 R4,
JAFE, 2018; 2 /)%, 2020; fHLE, 2013; REEPE, MEGE, 2012), EKHFFUEE R E FHYE B RS
AR T 5 THES, NERBE AT 35 NBFRAA AN E S &3R4 TIF. st shibl a4 geiE
1] TR A A RS AL W 2 FRATVCRIX T RER R, X ¥ 5 AR R EC . AR AZ DI
KRR A5t (L995)FE X B AL AR B A Ak s i 1, 7 DR o AR A i I 23 AR Ut L Y
BRI O S A AR BON A TE RS RS s AR AR T . ARIE TR R RS, Rt
1T RAG R S MR EEAR T ZG TG Z A0, PATRMAT S 75— F2 R F I Ront B A% O B 55 22 1)
ik, BONATEE Rl T REtE 2K X — SEFRBE OARE G NS LHFES ERMMSHHE,
RS AL IR T ST A, AP REREE I TR R e B A, SR, 2018), PATRIMAT R RERS 2
Wi, Rk, R ERZAT N RS THEFBCN . AEM SRR SER .

AW AT RIFESSIE 1 AW B85 R At B W 2 18] 1) IEAH 5% (Organ, 1990; Moorman, 1993; Choi & Ha,
2018; Sawalha et al., 2018; #i%i, 2017). JRE AATEANT TAE H EUS R EIF AW R, (HE TR
JR— O 2 T R AR R R — . G, il R R MR R I T R RE R &R At S B N 14
AR . R, AR A A R A A S AN TR AR A B A BN R . G SR A AR B A7 220
ARG, AR TAE AR e X SO SRR RN AT 2 (R A MR SRR B AR 58, T3 SR AR 2 A
NTAEH R A, FMbBIAN, NEMREZERRES, 2017; TKEEASE, 2017). 4R, WA B EREE K
154, MRS 2 T ARSI\ K g /1 (Dreisbach & Goschke, 2004; Goschke & Bolte, 2014 [ 5% 5245,
2022), AT A, 2021 A, 2022), BERMEAT A (Isen, 1970).

42. FTESETERBEERANNSFIBNHENRZ B RN ER
AHTFE RIS AL TR R R IEA 5. Omt sh MR o AR AR i o B By o X0 IE
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TR AR 1, 5 O RS RA—F(Yasin, 1996; JEJkiE, 2008; Jiid, 1EW], 2013). ifiH
AM FEAAESE T Ot S AL AT DI I 52 v AR R B S R A A T A R A e (BRHIE TR 2)

F b, RN RIS T e H FRARIRAR R . IUENLIE . HeZ Pk, e RN,
XFEIAMA 28R & B AT RE UM U5 (2= /045, 2020), ARS8 B2 R B m il & s, e flifg
MR RSB TIAA [RIE, TR BERk b ek R ¥ e Jo e e AN Ak P i R Ak 3L ) ) ) 2 W
FRRTE, PAFEIGSR, TR AR I R A B AR 1S LYK, B A R . OB
BB, RBEEINLE DOBSRRII N OAT, W EIRHR 38, 11— BRI G i R i d@ Rt
FERRFN . e FE RGN BE AR ARG 28 B T A s NN AT, B E G, TR 2 R BhHER AR AT
Zfj(Karolidis & Vouzas, 2019; %%, J&%, 2020). WM EEI5 LHEF LIEMIE . K DU TR
BRI (BT H], 2017; #ptEds, 2018), FATEAH HAE LIRP A MNAES THES LREH S ER
W2k, BRSSP s A S A A T AR S RSO LA Bl Th S A AT 2 T R A

5. &g

1) S THFERNBMBIPL. TAERREE S M E = 2 5 2 82 IR
2) FOB AL REE I 52 AR i AR T R R 55 LR S AR A B

SE K

WRep, Tom, FtIE(2014). WEDE TR K HRIR. A B FHIE, (5), 108-119.

WRHt, A4S, XISCE#H2013). HA BT IR, FE/F . Bootstrap Jrik KNI, B HEL 4R, 9(4), 120-135.
BRI, FLURWE, XI58(2022). ARG mE SR RF A MG, O #5#7R, 54(12), 1481-1490.

i, HA(2013). SRR R L LARWE RS Buk s L R L. H#47, (6), 53-58.

Y, XH(2016). FPEREH PR AT LAE DR O 5 BUR NN BUR R G R, ZUITH B 77K, 3(6), 32-39.
F83(2020). FE TR BEAIPLAENTESG HIA F A1 25 5E g R IZ BXT DL, WA, M B M8 R%E.
HE1(2017). BREBR R TR RBENEAHLD N RAT AWM, P72 38 X7 F IR FFFHR), 37(4), 55-61.
R, J%(2020). FRE A SURNAT N DU LESE K L HSEMAN . 702 8 A7 AR FEFR), 40(4), 115-125.

%57 (2021). # L EFE ST B R NI r——2 70 593 L FFEA 2. Wit afiigse, Jbat hEES

B b

FMO(1995). HE N Bt pLYE S = R AL O FL S, 18(3), 180-182.

A0y, Rt B, RENGE, BR)1(2020). KA AE B SIS E B —— 3 T OB B A . A FFAA T, (1),
81-86+105.

é%gzlcﬁz). jf)ffﬂﬁﬁ DI T TN TG HTFIE R 2 3 T EAT. AR S, i
T K 2,

[ 76(2013). AT FAM 2 THTIRIIEE & MIRm. B HE, (18), 4-8.
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