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Abstract

Based on social support theory and resource conservation theory, this paper empirically tested
the impact of 218 social enterprise employees’ perceived social mission on their organizational
identity. The results show that social mission perception has a significant positive effect on em-
ployees’ organizational identity; Social support positively regulates the relationship between the
two; Meaning of work mediates the relationship between social mission perception and employee
organizational identity; The positive moderating effect of social support on social mission percep-
tion and employee organizational identity is realized through the intermediary path of sense of
work meaning. The research results have important implications for social enterprises to seek
sustainable development. The research not only enriches the research of organizational behavior
in social enterprises, but also expands the boundary role of social support. The research conclu-
sions provide theoretical guidance for social enterprises to better understand the psychological
behavior mechanism of employees, take effective talent management measures, and achieve sus-
tainable development, as well as provide a basis for employees to seek suitable social enterprises.
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RETAPR SR BMEI[10], HEU S5 xT RAAR S5 77 At il 48 i BB R [11], HEE AT
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e X AT, MESHASEOE B —KE, JETAZU LR E M ia KR A[4]. AT
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R IR[L7]. ZR b, ASHETOHE HAk 2 Al g B3 TR A 2 Al i A 2 0 iy 2 20 53 Xt 2 2R AR
Hist, B2 PR ik

H1: Ao fiidn B 5t ol 5 THIA SN R IEA R

22. HEXFHMFHIER
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HAME . B TERBD NS IR 2 AL 2 S I R ok, R4 03 T ok S m A 4 20
Mo [z, 03 THA AL 2SR RAR, Mgt A BRI & Aok B AN IS 77 5 8kik. Cho 547
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Sk TAER R R E25] . FIRMRAZES N, BAF & IR MENUR 5 2 TR Fed, &f
REJISREUH IR, AR OHRRAS SAT AR TEINARAR[7], AT A458 21 58 = 7K F 1) TAE B UK. mhmiK
PR RIRANT S, R TR AR GIE SN ERESIE B TA NE R, fEftailiask
Fhoxfd i IR AR AR AN BN AME RSB, XAUER AR OB IR N, O BT IRIG 2 & 5
(RS AT, AT AR 56 31 5 7K T 8 A 7 UK. Rosso A A 2H 2R 2 B 63 Lk L LA 7 i mp
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B LA AT TIA R ZH SR8 SR H A 2B T (A dy (I 5 i ) I BB . HeAh, Thompson 28220 . 2 B3 THIAS
NMEE HLRIME I B, AR AT B2 205 m i TAE R, 3 T B Nttt 25 o) i
TUER A TINAAES MREN R R 2 —, A TR B LU0 4 2 BARI EALRR Bk s, A5 4 AiT ) T
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TAER SOHALUAFRA EREm. & TIAHESGRNTEAES, STHSH TR, BidhFE
ZLAEAR W 5 B, bk B DL R TSk BERAME RIS, A TR s 2 2R 1A [ [29] . Clausen
A1 Borg A7ttt TAER USR] AT B i TR TAES BT (9 K 3 FE4EREABAT T (2 [30] o Pratt 253 A5 %
Bl TAER SURHGE I R T2 G0 TAERAZU=E BTG, IXFO BRI BT 1658 R TREA
AR EEL]. Tk, AR, E4b2E3 Caringal-Go Al Hechanova & B2 4l i T
[N TE 75 SRAELHE TAE R S, 78 2 B AR B U] DL A 2 Aol 2 TR R R [32], RIGR TAEAE S Ak
O A 2y IR RRERBR 2, R 5 R ILE & TAEQIE A e, B 5@ TAESEIA AME, A
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MrE. Bk, $H N RE:

H3: TR SUSFEAE Sy A 20 F 26 R R A ER .

6 R H2 AT H3, AHFFLER A R A AT, ROAE S SCRFIA T e TAE R U A, BRI S,
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Figure 1. Theoretical model
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3. ARG
3.1 HRIENSHIERR

AR GRS AN R T, MEEARRNAE A 2 b b AT i RE, ERPEMRH &Lt S
AR, A2 M RS AR MR . R, S P SR E ARt A,
okt AL R B UK R DTER . AR FUG O [ 26 2 T 2015 4E & 2019 AERRAIERI 2 Alk, B
XA SR TR AN R, BT F28 N ASE & 1077 AT 26 8 AR I s

HoE, BRI EENFGER, HREHEERES BNHATZER. X, X T
FRW R BIMPESCE R, B Brislin [33]FrHEHY “RIBE” PR, KRUCEERBE. BIEE. K.
& DU 8 R e A RN 2%, DA AR 8 T R A I I e A IR R . B, W AT TR I B R IR
TR B A 2 il & FE AR 2 0 DA K 23 ik b i 2 £l 5K 43 ZE AT i At 2 ki s ok e SR s, BuAds
PIEAR AR R A R 2R BaE i A O R S A A5 HE SO 0 5 (4R ) RIR 4G tE 2 BN A s
EERR, &N WTERE I KA M 45 T4 FIERZET, R A Tk b il 5 4 45 25 1 1 I
THHTES .

AL T 2021 4F 6 A & 2021 4F 10 A IEVETF, ExURPRREDT)IE . BT, PUN TS 2
Fit o, &, L ELT AR 230 4G, BIERRGHERE, K15 218 ARG, HEh
BB H 0 94.78% o FEAIHR MEGe v 25 R AN 3% 1 Fos  AEWCEE B 1A ORI RE A, 551 2ot 45 7 50%:
WY 25 B LT L 7.3%, 25~34 % (5L 44%, 35~44 % 51t 32.1%, 44 S L)L E 5 16.5%, 24
MR TERANEL; T 1ET G 6.9%, T 1~3 4,5 19.3%, T# 3~5 45 27.1%, T 5~7
7 19.7%, T# 7~10 4F 5 16.1%, T#% 10 FFLA E &7 11%, &4 T B AN Ao &34 6 R E 4L
ANV R TSRl S NERLL AT b 14.2%, AR 48.6%, L5t Y 25.2%, E-EwFsd
i 11.9%, A 80%M NHHA AR & BA b 2507, Ix R B FRIE i dk 2 Ak A T B B s I BUE K
s A FEE )R T 16.1%, MEFHEORBER I 52 T 5 B 29.8%, MFHEE SRR A T 5 L 36.2%,
MFE PR EL R T 9.6%; 2 K& LN E L &L 84.9%.
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Table 1. Sample descriptive statistics

=1 ERER ST

FEARFHE AR Fit o5 g1
5 109 50%
53
e 109 50%
25 BT 16 7.3%
25~34 % 96 44%
R
35~44 % 70 32.1%
44 B0 I 36 16.5%
<l F 15 6.9%
>1 FH<3 & 42 19.3%
>3 H<S 59 27.1%
R
>5 4 H<7 4 43 19.7%
>7 4F H<10 /F 35 16.1%
>10 4 24 11%
LRRLE 31 14.2%
T ESE 106 48.6%
fifi+- 55 25.2%
LU 26 11.9%
AP ES 35 16.1%
B R 65 29.8%
B 253 SE R 79 36.2%
TSR TR 21 9.6%
FiAth 18 8.3%
IR 7 47 21.6%
BEREEE 82 37.6%
HR%% RS 56 25.7%
R 28 12.8%
HoAh 5 2.3%

32. ZENE

FAESR A TEM P 2 M HER, AR A EERERNT:

B, oA, 5% Aupperle 25 A\ [34]411 Stevens 25 A\ [10] 4RI 7% 5 S Sk i B 5% TR 1 () 4H 27
frosflity. A HM “TATTRES S S MNES), XXHHSURYREZN” o “EIE LR
i A AR AAME R I H , X0 200 5 e HE )7 46 . AWt7id, 83 Cronbach’s a {4 0.78.

B, AhesdRr. SRAREZEH HKEMR G2 FFER(SSRS) [35], ZERMAFTEBEH TOA
KEMH, EEMMEYERRE. HEWCFE W LR R IR AR . SRR R RN
FRARDS, ASCHRAE 2l 0 TAEAE S il S RE . BRI S RIS A R AR B s RS R R 75 e 4
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ARV 3 T REBS AR EE M NSRBI TR SCRE, & BF S RIS B SR IS s SCRFRIH B2 e s ot
SCREGHIR IR AR L o SR (4L 22 SCRP R 3L 10 AN R, A SO 0 R SR DU B3R Y R N TR .
WA HW A 2/ RREY), ATUMSRISCREMES BN , EIERE - MR E . 1~2 4. 355
A 6~8 M8 ANLL b AHFiH, EFK Cronbach’s a fH 4 0.76.

F=, TAERESUK. KA Steger S5 H 241 K &R, H 10 MBI R, MAKHE M “Fp 7 —
WA E L TAE” o “ROTAEEREGHIAGRE S 5. A#F5iH, &R Cronbach’s o {4 0.79.

VY, HZUAFR. RH Mael f1 Ashforth 2% [36]F K &R, 05 NS, BAKHW “4F
NP RAIR, RSP E O BT o BT AANMFE AR RARBOGE” 5, KT+,
%% Cronbach’s o {9 0.85.

AR E AR RS AT 200 KALDURIERSS . B THESCRFER, HARERRA Likerts
RER, L RREEARR”, 5 FR“IER R . A KM SPSS23.0. PROCESS 7 #2/7 #il AMOS24.0
Gt o3 B A RIS S B R E R AT A8 23 T

4, BB
4.1 MESRRBRAEDH

KH AMOS24.0 X HdE EAT I E R 720 b, DU 3G SR B AR . ok, eSO i, B
4 H bR EL I T8 ATEE 0542~0.791 2 Ja], HKT 05 HEFE; &G CR)MEUETEE N
0.769~0.879, =T 0.7; “FIFEHUT ZE(AVE)ALT 0.508~0.616 < [8], #IKF 0.5, LikghREFHHFF
TS A B B BRI . ok, EX S RETT, RSB Sd A, TR UK. e
SR BSR4 ANAR B BT BB I A R 40 & 2 SR B 4 (A2/df = 2.425, RMSEA = 0.071, CFI = 0.904, TLI
=0.898, IFI =0.907), HHWWAR T H A TE AL, Ui BB rb (1) & AR B HAG R AF I X 73 380

WK A B R AR H R, TR S BURNR R ZE ). G, 72 A5tk i F2 R LS 44
B AN In) i I AL s S 4 e AT R P, R USR] R Hts WS T SN 7 2 SR )
S, ARSORSCEE JS R R A Harman S EF e Bk s 3 LR 5wz, RUEATER R T 404, 3t
Bt 5 AR, B 7 AR R 30.9% (KT IGFHE 40%). Kk, AHTF AL ™ 5 1)L [H
TiFAmE
4.2. RS SEX S

AR T AL RIIE . FRiEZE BAH VRN 2 BvR: S anBon . A 3che . TAER SUBRFIZHZ0A
A3 2 B3 EAROG, ZEE REEWHUATT M —80 WA RINIE SR b flidr a5 TR & UK
(r=0.765, p < 0.01) FIZH LN [F(r = 0.452, p < 0.01) 2 [A] R F A TAER URSHLUAR 2 [0 253
I IEAH 55 2 (r = 0.627, p < 0.01).

Table 2. Mean value, standard deviation and correlation coefficient of each variable (N = 218)

F2 BLEME. EERBEXRH(N = 218)

TR WE bR 1 2 3 4 5 6 7 8 9 10
P 150 050 —

RS 258 085 -0.01 —

£ 352 143 010  0.643" —

=i 235 087 -0.01  0.3197 0.404™ —
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Continued
LA 264 112 006 0136  0.03 0.10 —
HR% 2.37 1.03 000 0429 0449" 0505 0.279" —
i . - -
e 414 064 0141 007 03117 0.175 0.10 0.05 —
I;’;f‘ 3.93 058 01797 009 0.3617 02507  0.06 0.08  0.765" —
i 2058 450 007  0.314™ 0.406 0.152° 0.163° 0.165" 0.203™ 0.328 —
HIR - - - - "
e 388 079 0.06 006 03127 0.218 0.11 0.10  0452™ 06277 03267 —
F: FRp<005, TFERp<001, THERp<0.00l, FF.

4.3. RN

ARV BB SR 2 R BV 73 i, R, R TAMEN. ZHHERE,
NN R, T # R EIANE, AR, R e, TAEE UK.

FEEE AT 1 AR HEAL AL

Table 3. Hierarchical regression results

3. BREVELER

BIALI, BASSAE
ERAUNEIN: 553

ER(3:-9¢: HELA
Bl
M1 M2 M3 M4 M5 M6 M7
el 0.125" 0.052 0.005 -0.034 —0.066 -0.037 -0.008
ERE -0.221" -0.093 -0.257" -0.189" —-0.132 -0.208" -0.187"
TAEAE 0.483™" 0.189"™ 0.462"" 0.304™ 0.190" 0.238™ 0.232"
i 0.204™ 0.115" 0.157" 0.109 0.039 0.112 0.109
S 0.098 0.152"" 0.149" 0.178" 0.085 0.144" 0.163™
i -0.172" —0.096 -0.116 -0.075 -0.017 —0.060 -0.072
Fhax g i 0.706™" 0377 -0.053 0.355™" 0.413™
TAER UK 0.609™"
M SHF 0195 0.128
. s
%ié;i@j; u% E‘;%DX 0.231""
R? 0.219 0.639 0.167 0.278 0.421 0.317 0.364
AR? 0.219 0.420 0.167 0.120 0.134 0.030 0.047
F 9.869™" 53.114™  7.0757" 12.093™  19.018™  12.146™  13.223"

3, A3, 4 WA, AR A ZH U [F] B IR [N R 3 (B = 0.377, p < 0.001)H1 753
CHFo HHARAY 7 RTRN, 4k 2 SRR IE AU T A 2 Al B S LU RI TR O R (B = 0.231, p < 0.001), H2 5
FIRE, WATHNANE 2 fioR. AR 20 4. 5 AR, RS OS5 T AR R SUBRI 9N [E1)H T R
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Figure 2. The moderating effect of social support on the relationship between social mission perception and organizational
identity

B 2. #2ZFFHEREHRMSHLIAR X RIFTHHE

KB W R AR, N ZE R IEAESEOE A0k, oE EE A ECH 5000, B AE X RIKSF
N 95%. FH T ALK T AR Bty CL A bR A AR ER, TR A 2 S bR v 22 I IEEAR R EK A 23
R, SEARERIK PSSR 8RWE 4 PR, @Kk 2 SRR [ 4524005 9 0.58 (SE = 0.108, E A&
[X 8] >4[0.394, 0.823]), {H/K-F4E4x LREMIIEIBERN A 0.442 (SE = 0.09, E{FIX[A]4[0.289, 0.637]). 12>
SCRRAE T B AR ACT I M BAS X A E 0, (ARSI R . U WE /R RO 35, HA 13
BISZHF

Table 4. Bootstrap analysis results of mediated regulation effect

5 4. BRI Bootstrape sk

R F il SR TN 2 i R — LA e UK — SN

LR S X HAERUN (R 42 008
RH PR 95%E {5 X ) RH PR 959% H {7 [X ]
e R 0.702"™ 0.093 [0,519, 0.886] 0.58 0.108 [0.394, 0.823]
At & RE 0.214" 0.098 [0.020, 0.407] 0.442 0.09 [0.289, 0.637]

5. fiRGLS5THe
5.1. ARG SER TR

RESHOES S e ot N EANRARAONE OISR SEKIEE 28 S N A AT P A LG W
Mol B TR e, HARSE St AGRT f, BB IR AL, e AT L 2 4lk 5
TR . AR AR S AL 2 3R S SRR ER IR b, SO A 2 A, K AT
XL Z AL 2A Ar NI FOREZE, R 1 Ak 2 dm SR i AR 2 Aill 53 T GUA RO AL, R
ﬁ%ﬁTﬁAihmﬁ%ﬁfﬁIW%X@%¢ﬁﬂf WEA R ER: ARfiar AR S 0 T4
A Fhe SRR S R S AU R A B A LR, RSO/, el ik

p=i

jaf]
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