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Abstract

In order to meet the transformation and upgrading requirements of the construction industry, and
improve the construction quality of architecture-related major groups practically, a new talent
training system containing technology tempering platform, empowerment and expansion plat-
form, evaluation and feedback module has been established based on competency-based theory,
constructivism, project-based teaching theory, Capstone curriculum concept. Research and appli-
cation show that the new system has a solid theoretical foundation, complete contents and perfect
framework; technology tempering platform covers the curriculum system, practice system and
platform operation management mechanism, realizes the deep connection between major groups
and industry (enterprise) post groups, strengthens the ability training and corresponding know-
ledge learning required for students’ career migration, promotes knowledge internalization and
self-construction of knowledge system; empowerment and expansion platform promotes the cul-
tivation of innovation/entrepreneurship and the value-added of social services through the syn-
ergy of the three units, lays the foundation for students’ lifelong learning and sustainable devel-
opment; evaluation and feedback module can solve the problems of teaching quality monitoring
effort is insufficient and the evaluation system is not scientific and comprehensive enough
through four-level linkage, comprehensive evaluation and feedback control, which can ensure the
quality of talent training in a “full-view, all-round” way.
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Figure 1. Composition of core curriculum modules
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Figure 2. Steps of summarizing routine teach-
ing method
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Figure 3. Sketch map of three stages of teaching in each academic year to realize the alternation of
work and study
B3 U IERBHNEFF=MEHEFTERE

2) =Bt

T ) SERRBA R SL T RS o AE % — B2 S —~ e B i 7 = I BOtEdt i m ROs AT BN, A2k
RO BIURFRA RSB AR R RGiME . SN, AR, EA LR RINELA E9] 3 A A b
H KB AR AR

3. MEEhRFa—=RxthE
3.1 GlFrelkL e T —RREL. MEEM
O UL A8 (R4 TR AT SRR — PR E . ABEIE T RN ARG, T

DOI: 10.12677/ve.2023.121001 5 BL#HFH


https://doi.org/10.12677/ve.2023.121001

R AN

QL RE IR RN 2L IRAR,  DUE RV MRS, SRR 1 AR~ Wi R 557~ LBl
—~BakE” WA BOE MR QR QLR IR AR, A 4 PrR:

BB BB ) BB BB

FIREA Pk 3 5k FHEFER BERSG
v & RMEISHE
BT e msbininsn
o R ey
5 A & MRS
@ EE A
= OHHEAH
& SIS R
Al (@ RBE

Figure 4. Innovation and entrepreneurship training system
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Figure 5. Sketch map of comprehensive evaluation
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