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Abstract

427 employees of state-owned enterprises were investigated with the simplified work engage-
ment scale (UWES-9), the work values scale and the core self-evaluation scale (CSES). SPSS25.0 and
PROCESSv3.4 were used for statistical analysis. Common method deviation test, Pearson correla-
tion analysis, regulatory effect and intermediary effect analysis were used to explore the impact of
work values on the core self-evaluation and work engagement of state-owned enterprises em-
ployees. The results showed that work engagement was positively correlated with core self-evaluation
and work values (r = 0.462, r = 0.508; all P < 0.001), and work engagement was positively corre-
lated with work values (r = 0.455, P < 0.001); Work values have a significant moderating effect on
the influence of core self-evaluation on work engagement. (8 = 0.193, P < 0.040). With the improve-
ment of individual work values, the predictive effect of core self-evaluation on work engagement
is gradually increasing; core self-evaluation can not only directly predict work engagement, but
also predict work engagement through the intermediary effect of work values. The direct effect
and intermediary effect account for 71.98% and 28.02% of the total effect respectively.
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Table 3. Simple slope analysis of the effect of work values on the effect of core self-evaluation on work engagement
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Figure 1. The moderating role of work values in the effect of core
self-evaluation on work engagement
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Table 4. Test of intermediary effect model of work values
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Table 5. Analysis of total effect, direct effect and intermediary effect
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