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Abstract

Water conservancy higher vocational colleges are an important position to transport water con-
servancy engineering and technical talents to the society. The teaching work in higher vocational
colleges not only includes the teaching of relevant professional knowledge to students, but also
includes the education of students’ career planning. It is also an important part of the teaching in
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higher vocational colleges. College students majoring in water conservancy are the main employ-
ment group of water conservancy major. Under the current employment pressure, every college
student can have a good career development prospect. According to the current practical condi-
tions, scientific employment guidance for college students is an important link of higher vocation-
al education. Career planning education is carried out for students, so that students can look at
their ability more rationally, and on this basis to develop a more operational career planning; it
has laid a solid foundation for future development.
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Figure 1. Survey results of career values
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Figure 2. The survey results of the preferred employment direction
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