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Abstract

Nowadays, teachers’ academic achievements are evaluated with a single yardstick, i.e. the number
of publications in core journal, the research funds acquired, and the rank and the number of the
prize-winning projects. Performance evaluation of this kind has resulted in the “fetish of academic
papers and research funds” on the part of college teachers. The following measures should be
taken to conduct reforms in the present evaluation standard and method: laying emphasis on
quality rather than on quantity of publications, establishing an independent academic organiza-
tion to promote the self-discipline in academic evaluation, cancelling the ranking of journals, set-
ting up a peer evaluation mechanism, and letting teachers brief their academic achievements by
holding all kinds of annual academic exchange conferences.
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