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Abstract

This study is a quantitative study, which purposes are to explore the influences of various dimen-
sions of special education teachers’ work values on professional commitments. This research was
used special education teachers of Macau for samples of study, used the “special education teach-
er's work values questionnaire”, “special education teacher’s professional commitments ques-
tionnaire” to collect the Macau special education teachers in the work values, professional com-
mitments and other relevant data, and through multiple linear regression to analyze relevant in-
formation. The results of this study show: 1) Each dimension of special education teachers’ work
values has a low to moderate significant predictive power for each dimension of professional
commitments, and the explanatory variabilities are between 8.6% and 47.5%; 2) Each dimension
of special education teachers’ work values has a moderate significant predictive power for overall
professional commitments, and the explanatory variabilities are 44.8%. At last, the paper makes
recommendations on the conclusions of this study, which act as references for Macau educational
department, special education schools.
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1. 4t
1.1. IRERSIN
SO T AR 18 902 15 SO T M (0 2508 TR 0 RSS2 A & AT (3 RE, 2014). T

HOM VR W L+ A F B E TAAAR, BRRIEL RIS, PUREALT, BE#E R
[ SF AR, HAKIITRBEE UL5e ik B RSB B B (B DL, 2011). Z ATA BT TR, #Um
{41 T AR 2 568 o8 M AR R BB i (B i ik, 2009) . ZRBIZ UL, 2% it AR I E TAEZ Bk S
FE, SR EE TARRBN . TlikFE ARG FRAE & 77 1 T LA BREEI -

WITVR R T DR, (EITEREE AR PR A 7 22 AR H N (G500, 2016a), AMRAFIREL
BHITABAEA AR O HH S, 2016), A RMNFERIRECE BT TAEMEN. &bk
R B OB T2 0L BGE . AR SoR, Rk ECE BUM R TAEUHE NS 2k vs
HATBZNM RS, EEL, & 458 3, 2017). SRR TRFREE UM TAEMER, SHHE
b AT A SR ARG AT Wi 2 A S 80T B8 A AR RT He b AR 2 15 A 8 2 T 0 2 I L7 T H AT
IARIERE . PTCL, JFJEAWURFIR B E BOM LA Fe L AR U K 0 AT AT 7T, 1 T TR R
O ARG B 17 B B My AR R SEBRRE I, ARG AT R LA R, R IR I S EURF B2 AR 2 1
BUR, X AR TR UMk e, B EEAE L.

1.2. BER SRR

1.2.1. fiRB/
RIGWE TN, AV T TEH BRI PIA: 1) 1R TR RSO 2T AR BT b A& i (1
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T 73; 2) MRIGHEFCEE R, SR TRFR AR R X EUR A R BRI

1.2.2. fsRiEE
A FCZ R TTI 1) BTTRFIRECH BT AR B 1705, 0 e sl 7 i 45 17 P52 F00 0 A 7
FE? 2) WRITRARECE 2N TARMELAS IR, X LA AT Ml R U ) T g 5 JE A 2

2. ARA*
21 5T A

AHFFE R TR 200 TAEME IS ] THREERECE B0 L bR 1045 | SRR 14
PRBUE BOTE TAEMMEM . TN REEA RIS [HRREE 200 TAENEW S]] SREEEHE
8 S B R 0 20 TAEN B Ml 45 2 SR m i 1 B (0 K45, 2014 BBk, 2009). 453k 25 MEH,
ARG TERSEM] « THAZ2 58] o TARES)] o [BEtAEE] o [MERSRIN] %5 mkE,
FEANAIEEA 5 R, 735K 2 a4 X (Likert-type rating scale) () T B £ 7 RHEZ, M THEHRE] .
[REFEE] « (@R . [ EE] 28 TRDRED, 2% T 557 455 358 248 14),
Wbt — 32 TR sy BUmAR SR,  BEAZSZBUN I 73480, 1570 18w 2= 20 1) AR A (8O0 8k s 1)
ETH o [RFERBUE 20 AR T ) 25 | TR 408 27 2 F TR B 07 70 PR 380 oMb v ) =65 2 B ) 4 i T e (2
177, 2011; FEAEML, 2011). iA#&dL 25 NEH, @3 [LM0AE] o THIRERE] « [REAL
[ACEE ] | TR & | 26 5 AN B, FANRIFER 5188 . 74578 K FH 25 7a 7 2 (Likert-type rating scale)
MAERERFAESE, N THEERZE] . TREEZE] . FaEzl o [EnE=l 2 (RO EE],
AT 55 455 345 298 L4, B—Ar2ilE TR s Humesk, BNizsz i B0m 541,
7593 68 1 2 7~ 00T )~ I 7 v 8 v [ T T o

AT R I G A TSN E TR ISR, B B rE e, EEES
FIRAIEW L, P RS BT R T RN ERUE . TR A 45 R R O B REAR AR (W A L%
5] £ Cronbach o ZHEUI57E 0.932 BLLA b, ZW Y BAR LMV AR & 0 FE Cronbach a Z2E341E 0.931 B4,
DA b Bt ER T SoRmm it TR, LRERGNEE, S-S ME L, HNH—EEmES, AR
FIEE

22. X

AHFFLLLRIT 4 FRAAALZEAR . B FTASLERMI T /N SRR RECE 2T Xt &, RO & 10 %5
90 13, AR 90 i, AT IR IL 100%, HEFASEAE i 1 AW kA RO 2 50 R R 208 H0T
2.3. HRMR

RABE T Z W T, BB AE: 1) MR TR RO UM ARG EDUL IR 73 17 X el A i 1 23
R TN ] BATRZ A7 2) WEITRAR 0 E 20M T AR O ELOL 7 17 5 3 Ml R U 1) 2 1) P
AR ) BT S (B /s 3) BT IRIRECHE BT TARUMED A 73 170 B0 H el 1 7 B TR
AR ] BA B2 BTN T 4) WRITRRECE BOM AR E I 73 ) o H MV AR R 7 2 T &lkAe
B BARENTN S 5) W IRECE LOM ARG E 20 ) B H B R VI 7 17 5 [ > 4
HA S T 775 6) W VRFPRECE 2UM TAE G EL 0 5 17 BE FAEAR Ll R v BAT 528 i 3000 7
24. BRAIBR G54

AWK SPSS21.0 # AR x Bl 815 Sk 1) 78 Rl adb 47 £ dis Ab 22, 32 H £ Jo 2k P [31 3 (multiple linear
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regression) f1iZ 0 2 7o [ HVE (R B FE, 2016), DURFERZCE Z0M B TAEMME I 2 & 43 18] BEAE N Tt AL 151 5
I, AR T b i S 5 o0 1) FEAE N ROhR AR T (AR ), AT [ A 2947

3. MIRER
3.1. TAEMEN & mEERE ARz T 534

e 1Al RLRIL, TAEMEM S ] BT b it i [ Bl R ] 2 b 5 SR iom: FA T AR Tkt
[ INE ] A RE TN ) 2 B BSA A, KFh TERSEI] o THUR AR, XHA AR
SRR [ ELINF ) 12 T0HH5E R BN 0.689. ¥ REU(RY N 0.475, 5 AR ALK I 1) F
189 39.368 (p < 0.001),  F {H(AF) N 8.633 (p<0.01), Kifj [EHFSLH ) « [Huk A | /AT AL
TR CAAE 8 & T [ 8kl [F] ) ) 47.5% 4 7 &

AN BAE T0 ) mfikE, xF T RiAE | BN [ARSEM] , HARImREE R E
N 42.3%, HUCH THGEFE ], HAGIMREEREN 5.2%. MArdE i mlH 2ECRE, BB T
PIANTRINAR T2 BB 737028 0.513. 0.267, ¥NIERL, Fon [HRSCBL o [ R ] S AT Az
Ty [N ] BIsgmss it . iRIEE 1 R, TAEMER S MR T3 alE ] 2 FsEf EE 7
FEUR

[Tk F] =0513 x FFRSEIL +0.267 xSk 75 2 |

MR ARG g BEST [l iNA ] 2 bR 5 FE T A, 2 T RS M 14y, Wl [ &
AN ) a8 0.513 4, 24 [Rosh A2 ) #8149, W [EMAA) s a4 0.267 4% mlL, [H
FSEI fRE TN ] A B R RO, R TRt B ] ) [+ ilIal ] A —E .
Bk, W7 1 AL .

3.2. TEMER & EENERBRE M
HI 2 WP RURIL,  TARME & [ FEX b AR 8 TR ] 2 8RB R AT AE T

Table 1. The multiple linear regression of special education teachers’ work values on professional identity

F 1 BHREERTTENERT TANREZ S & E)T

ZIMR P RE o

PN T x5 R? (AR) Fi& % F {H(AF) B Beta ()
A 6.234

1) BRSEW 0.650 0.423 0.423 64.508™" 64.508™" 0.504 0.513

2) gt 0.689 0.475 0.052 39.368™" 8.633" 0.251 0.267

“FoRp<0.01, TTEIR p<0.00L.

Table 2. The multiple linear regression of special education teachers’ work values on stay working’s willing
=2 BHRHAELUP I ENENGBIRER S TE&itm)T

ZIMR  RERK HnE

PN T P R (AR) F& % F {H(AF) B Beta (5)
R 6.570

1) AL 0.598 0.358 0.358 49.073™ 49.073™ 0.404 0.426

2) gt 0.663 0.440 0.082 34.183™ 12.744™ 0.305 0.334

%R p<0.01, TR p<0.00L.
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(R ] A RFNBN ) RBIAA, KPR THREI] « [TBEmEE ], XA T AR5
ST [ EEBURIR ) 2 0O REON 0.663. Y REU(RY) N 0.440, HJa A1 AR IR AL K1) F
{8}y 34.183 (p < 0.001), % F {H(AF) N 12.744 (p <0.01), i [ EFIHL] « [ Rk A ] S
TR DA RO AT TR IR R ] 1 44.0%7% 75 .

WA TT Sy ks, o [RIRER] RB W& [ERSEDN] , AR R
4 35.8%, HUCH [HUAE] , HAGMGREARREN 8.2%. MArdeibiElH RECRE, R 1)
PIANTI AR 2. B AE5 5 0.426. 0.334, YIRS, Fom [HILHL]  THosk A ] P> Tl 1
Xf TR Ry Em . RIEE 2 fron, TAEMERSHEX [EIRER] 2B 757
Wrr:

[EAPUEIE =0.426 x HISEHL +0.334 x gk A |

MR TAEM BN i X [ SRR | Z bk A FEmT n, 2 [ BBl $2m 14, U [
R ] siaitm 0426 70, 4 [t ] #2m 14y, W [WHEEIE ] siaiem 0334 0. Alll, [H
S ke [ RIREE ] iR RO, BEmaETR, Rk THUR A | X [ ISR ] hh —E .
Plk, BRI 2 L.

3.3. TAEMMEN & R TN Z T 53 4

f7e 3 n LRI, TAEMMEMA ) BT T b i i [l N | 2 SR iom: FA T AR Tkt
[N ] A RETN ) 2 BTEE A, KFR THRSEI] - MERSWRIN] , XA
TS RARAE T [ RN | (2 TeAI o8 R AN 0.545. Wi R EU(R?) N 0.297, i A1 VAR A& A 56 1)
F &} 18.409 (p < 0.001), ¥ F {5 (AF)~ 9.137 (p<0.01), KA [ HILLI] « [{EEE SN ] SrA T
AT AT DA RO A T [ SRolb BN | 1) 29.7% 78 5 & .

WA BB T ) &R G, xF TR N ] SR TRNE Ny [HRSEN ] , HAGImREL S &
N 22.4%, HUCH TMERESRNT , HAGEREE RSN 7.3%. MArdE B RECRE, B
P TAE T 2. B AE 5> 39 0.344, 0.301, BINIEH, Fom [HISEW] - TEFESKN ] EHATI
MARTRE [ RN ] MmN E . ARYEE 3 B, TAEMMEM & BT [N ] 2 AriEA ]
AR

[ =0.344 x HESEH +0.301 x {5 |

MR TAEM B ] FEXS TSRl AN | Z pndEAL R FE T 2, 2 [ ARSI #2140, W T 2R
WA ] 1R 0.344 4, 4 THERESIRIN ) #8148, W TSRl N ] e85 0.301 40 WTL, [H
WP R RN | B SEROR, smEOR, HK MERSRIN D X TRl ] MF—Es
112 P PE N A 1 A 452t I YA

Table 3. The multiple linear regression of special education teachers’ work values on happy work

3. HBREBERIT TN ERT RN Z S Tk E1Y3

ZIMR P RE o

PN T P R? (AR?) F& % F {H(AF) B Beta (5)
HE 9.261
1) HIRLH 0.473 0.224 0.224 25.337" 25.337" 0.342 0.344
2) {5 RN 0.545 0.297 0.073 18.409™" 9.137" 0.278 0.301

“FoRp<0.01, TTEIR p<0.00L.
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M1 4 ATRURIL,  TAROME IS [ B b A& 1 [RGB ] 2 o Hra R B 7R AL T
[EMVAGE ] A RFER BN 2 ZTUAE —A, 2200 [REAER ], RTINS b2 ul [+
WABHEE ] FIZICHISR BB 0,293, YeiE REU(RY) N 0.086, His [ BB AR M 00 /) F {54 8.289 (p <
0.01), # F{H(AF)4 8.289 (p <0.01), [l [ plemf 7 82 | 3X AN TN AR 3T m] LAA R F0 [ kA | ) 8.6%

MFRHEAC I A R BORTE AR R — AT 2 g {608 0.293, NIEHL, Fon [ 2 |
AT AR [TVARHE | FIREONIER . IRYER 4 s, TARMHERS R TReEE ) 2 bRk
RAEVEppES I

[ Bk HE =0.293 x Jlh 5 |

M TAEE A 1 BEXT [ =MV AREE | 2 dRvfEAL BT RE T S, 2 [t s B ) ftms 120, WU [ %
AWARHE | mtim 0.293 7o WML, RG] X [Tk ABRE | B —@E s, B, B 4
3.5. TAEMMEN & =B SIS < Tl 53 4

H7% 5 ATLAURIL, AR E S ) FEXS B & 1) TR & | Z i SR BoR: A T AR 1504
(Wt E ] A RENTN A Z ATIAH A, KN TEESAN] « TERSI] , XA B
TS5 bR AR T TR S 3G | 12 ekl 55 R B0N 0.565. wiE REU(RY) N 0.319, 5t [ VA4 2 B AR 11 2 46 (1
F {4y 20.349 (p < 0.001), ¥ F {EH(AF)A 11.435 (p < 0.01), (i [MEESKE ] . [EIRSCH] Smp
TR AR AT LA 2B A T [ 138018 ) 1 31.9% 48 57 &

MA BT S kA, X [Fis ] ST E o TEESARN] . EARmREL S
BN 22.9%, HUCh THERSEI] , HABIMRA SN 9%. MARHELIIEIERECRE, AT
PIANTII AR T2 B B 505008 0.337. 0.331, ¥INIERL, For [MERESRN] - [T EBRSEH] WA w
It [HE1EE ] sy iEm . ARAEE 5 FoR, TAEMEMS M X TRF) s ] 2 hrdEfnla s

Table 4. The multiple linear regression of special education teachers’ work values on professional ethics

F 4. BHREBERITTENENT TR S ki E)T

ZIUMR  JUERE HnE

A TG y
B NAZ TG 25 R? (AR) F {4 1% F{H(AF) B Beta (5)
R 12.062
1) i 0.293 0.086 0.086 8.289" 8.289" 0.488 0.293

%R p<0.0Ls

Table 5. The multiple linear regression of special education teachers’ work values on training and study

5. BBREBERT TENMENTH Sz S ki E)T

ZIMR P RE o

PN T F& % F {H(AF) B Beta ()

RH R? (AR?)
HE 5.648
1) fERESKRIN 0.479 0.229 0.229 26.161™" 26.161™" 0.367 0.337
2) EIRELH 0.565 0.319 0.09 20.349™" 11.435" 0.389 0.331

“FoRp<0.01, TTEIR p<0.00L.
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JIREWR
[ iEE = 0.337 x f@HEEIRIN +0.331 x FH IS
MR TAEM A B [ 38 ] Z bsER G FE R 0, 24 TR SR 32 1 4, T
W3S | w23 0.337 43, 4 THRSEHL] #2148, W T#F-Jdk& ] s 0.331 4r. AL,
MR SN ] AR THEEE ] AR R, Mgk, W TR 5t (W& ] B —
oM. Rk, BEFUR 5 AT

3.6. TAEMMEN & BT F LAl & 2 T 54T

B2 6 AT RLRIL,  TAEYME A ) B B ik Tl Ak i 2 0 A s s AN TR AR T00 3 Ak bk
VA W TN ) 2 AR TIEE AN, KF A THIRSEI] « THREAEE ], XS T A 115 8 Rl
ARV 2 oM R B0 0.669. e E R B(RA) N 0.448, e 1] VA B4 % 36 1) F 45y 35.322 (p < 0.001),
# F H(AF) Y 13.673 (p < 0.001), KW [HBIH ] [ Hu A B S5 WS P A 1) LA 80864 Pt
TRV KB ) 44.8%48 7 &

WA TR TR ) B s , WA v s BT &y TEHRSED , HAGRRAL 5 &
H36.1%, HUCH [HUGAE] , HAGMBREAEREN 8.7%. MrdbibiEA 2ECRE, [RIAME 1)
PIANTRINAR T 2. B AB 370 0.423. 0.344, YNIERL, For [HESCI] [t E ] ST AR
Tt BEAR BV A U (S 8 N IE 1] o RGBS 6 BT, TAEUME LA i 55 06 B A\l AR i 2 A AR 51 U5
R

[HAREV T =0.423 x HIRSEIL +0.344 x fli e |

R AR AR5 ) S5 A Ml A U 2 A dEAL R 5 RE T 0, 2 [ HIRSe ) #2143, s
R 24 0.423 43, 24 [t 2 ] 385 1 9, WPEAE bR st 232w 0.344 4. AL, [H
TSI ] R AR AL AR B A B UK SRR, FLIR [ i 5 B | R ARl AR i A — 8 e
AL, WA 6 L.

4. H5iTie

BT TR S 5 AR R O A, 2 DA I (ARD) I K /N R IX 4, 389N EE(ARP)FE 0.49 & 1.0 Z [A]#%
9 e FEE TR A7 58 hn - (ARDFE 0.16 2 0.49 (A5 0.49) 2 7] Jyrh & 50 7 . 3% hn & (ARYE 0.00 % 0.16 (A
B 0.16) 2 [8] 3 AR EE TR 77 (B Bk, 2009). 222 Ju etk BV 73 it g6 1, kd 22 1 B3¢ 6 AR vkt
T 50 B R REIR 2 20T AR A 2DV 5% ) B 0 LA Ml A U B L% 1) FE TR TN 465 51, 184 in 2 7 R
WA 7, AEEREERKI, CARRRRBCE BOT LA E % a RN B £ o RAkd, iE R
AeAT R B s 1) TN« TEREREIR ] o TR | S8 m B R TN AR 100k [ 3RsE8 ] .

Table 6. The multiple linear regression of special education teachers’ work values on professional commitments

= 6. HHEBE BT TIENMEN T &iEZ % skt E)a

BN T FRMK - ERE MR F{i ¥ F 1H(AF) B Beta ()

2H R (AR?)
R 37.328
1) HIRLH 0.601 0.361 0.361 49.799™" 49.799™" 1.912 0.423
2) gt 0.669 0.448 0.087 35.322"" 13.673™ 1.491 0.344

%R p < 0.001.
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Table 7. Summary table of multiple linear regression analysis of special education teachers’ professional values on their
professional commitments

=7 FHRBE BRI TEMERTE T RIEZ S EA N TER

24N IR EZ5 9N Tk Wt > k& BARE K
FHIAL 5 EEERSI) SEi %S SRS st 18R SRR EEERSI)
W, (B 1) 42.3% 35.8% 22.4% 8.6% 22.9% 36.1%
(0.513) (0.426) (0.344) (0.293) (0.337) (0.423)
D% Wae! D% Washee! T8 5 5 RN SRS st
5.2% 8.2% 7.3% 9% 8.7%
(0.267) (0.334) (0.301) (0.331) (0.344)
B T g 47.5% 44.0% 29.7% 8.6% 31.9% 44.8%

[EFREBL] X TEMAF ] TR o RN ] SRR R =558 42.3%. 35.8%-
22.4%. IR (ARY)IIFE 0.16~0.49 Z [f], EAHEERITM S, A REABER A MR m 2 g 85 5N
0.513. 0.426. 0.344, ¥JINIEH, Fox (BRI X TRWIAFE] o [HERERE] o THREEA] &
DRMAY YRR, RN T EIRSEI ] RS, W TEAE o TEERERE] « TR st
M, RZAR: HAN THIREI ] 752 e RO R T b AR I TR AR I, AN R AR 7o
36.1%, HINE(AR®)E 0.16~0.49 X ], EAHEWM /1, HENWAHERF M2 488 0.423, N
EH, Fon [THRSHL ] XA &G MmN IERPER, 7RED [ B3RS0l FER s, kLl
AR, RZMR. B, AHALGRERT [HRSEI] BRI LA R A =0
W, [HRELI] 2EWREN—ANHEERMEZR. A Maslow FRIILE, [HERSELUW] 2B
KA IR N FE SRS J1, B RCK KIF E QIR AT, 2006), [ HIRSZIL] £ fm E IR,
RENERANANEE, AR RIRERASLH D, DB NERERER R, RE5E, & FRIEGR,
2015)0 9 N REf8 H IS 2w B a3 3 B RS 8 I, stk 2 B E e i 2 A A (s s
2003). FIAERN— BRFREE 20T, MATERE LR EEER [ ARSI, DR HAERR TR
B G RENH R, XS AR S E OO R AR Z NN SRR ], o R Ak L F TR
TREE KA E TAE, IR HBARR . B NRRR R 10 LA B DURRBR 2 2O [ B3RS ] s,
JoOFE O BTAE AR BN, SRR SRR T A 2 5 5 S5 1 AR i ]

W 7, ABEFREIR, CURRERECE B0 TAEMENL & 7 BB 2 o6 R+, TR HARE
BT L bR o 1 JE T B A3 ] TRINAR T (RG], TRt 3] X AT AR 1 mT LA 2L
T TEMVAETE | 8.6%As i, N E (ARY)/NT 0.16, B AR AT A7, e [8] V= 28 b ity 0 A2 15
Z BAH 0293, MNIEHL, Fox [HEAEE] XF [ BACHE | SNiERPER, 7R [Resi s | R,
[ACHE | thoxitlim; ) AR REA RO B A& 4 1 B TR ST 3818 ) T AR S50 T R SR ]
[ i B 5 AR PR | XA T A 00 AT DAAS R [ 0324 | 22.99% 11725 5 it . 386 0 (AR®)7E 0.16~0.49 2 ],
FAA R0 7y, HEEEEA A R INAE . p (A 0.337, AIEH, Fox MERESRN ] X THF>) 3
&) GIERER, TR0 [{ERESARN | RS, [WF s ] hatem. A7 [ AeE ] |
(2 & | BTN 45 SR 5 38 BB R (AR SO AN [R],  BEB R IO e 4 B ow, SeRE Tl [ ks3] |
(I 3EE | T Ao 50 [ ANBREZ) ] [ EE ] (BB, 2009). Ftk, A0Fugs Rz AHE,
SR T TRRBE BUTH THORAE ] « MERERIN] , Sa00% [BAes] o T E] &
A7), WARIERE, wRESMI TS AR RBE K BRMAE K. 2, AMRRIREE 2T H I AF i L
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EIEEUTNC, IR SR ViR & BURRRREE M E MR A RHE R, X0 RE 2 R IR
BEUNAEAL S AL 575 SR AR PR A BUIN =5 2N TR R S R i gun 2, R
2006 £F, W TRFIXBUFMUAT 1“5 9/2006 kM (ARmdF i E HIENERE) 7, (HIPRREHE BUTH)
TREEAI AT RO EE & BEE0H, 2012). PL, A5 L AP 20 AT RE (8 A IURE R B0 HUM ok 45 2]
M B FRIRE, AR, DLRSORIS B AR TR A A B TR R 5 /E Bt H . ) Maslow #5KR# i85,
[HHEFR] NN E LA AE, NS ENE S BB AR E N aE A, RE
SANFI(REFT, 2006) — N AEREAEA KT REBITAL, oA 0. IMEREBER, FHREE A
B R 23 MR H Jk B AT 25 58k ik (2 1, 2009). FTRL, R TAEFH A REIE A #. B E Uil Az,
Kiks NFTRE [REFR ] ERENL, IRRRAR TR ] A prite, WibfIstax | oiE
TARAEIE R BRI . it EAEABUR IR A HOMRE AT R AT ARG L . 37 AT AR
TR RFELWACEL, FIREMI A AR R T BRI AL AT TR IR A BTy Tk $2 4L 2 98 1
A, XA RAL 220 T IX U 2D BOARA . I, REZOERA RE T RSN
PR MBS RN, TR REHURE TEUM . SAECH OO O & B iR
THEEEN TR, FICSABR R BTSSP 8 M B 28 SR i sz
UMD NFISZRE . S S EU, HUBBIN MR S O R, R AR JRR B R SE [RIN R R
BEUNHA SRR 1] SRR, aUla B M REEATI dE. Rz, FHRREHE BN
= LA B NAT ) R AR R B, TR TARMEE . R ARROL A, MIARATIE R e Tl AR
BEE RIS T R B

5. i
5.1. ZRAH

AR, [BEREI] BEREFEBINN [AFE ] o TEPER] « TR ] Bk
TV AE R R 2, BIA R R . TAESE R BN RTS8 e il e U AE [ B FR S
MR, P ERFECTAR T /e T A KA, 24 FAMERETh AR E £, Bk
IR 787 REBL B AR B 2 — T B Ao T34k, A TEIR R [ Rl 75 52 | 7R 20 [ Lalkik &l |
(R ] MR, T MER SRR Baxs [N ] P —E . RS R /5 20
AR HOMAE TAF L2457 L8 I0SCRr . S 5 8, 0T E BB AN TAR, b 2R M 3 2k
o [FNFEERCEINK T, iR R TR, BmEn @RS R R, MXTHIT/EZ#
NETE T

52. BFFAH

AL, AR TMERESKIN ] SRR EE UTH) [t ] o [HF) 2]
M ZE WA R . WL R TR R AT & 22 A RH AN, 2R R EE BOM YN B 5K 52
s CARBURF IR SR B R R 2R 1T AH N AR IR A B (3550, 2016b). [AIUL,  BUR 5 24 O
AR LR T Tk, (AT RESS Wt S A2 . NIRRT AR, WAL ZAE T Rk A B
SRR, 55 73R R R B0 BOMAE T A . B WURF R 138 2 M 2% AR BRI I0T5 s
SRECHE HOMAN, TRA] LT RS Rk 8 A BOM A AT AR S i AL . Z2VraL, #ELR sk s
HUMAEAL = ERAL . FI, DEA6 H RTARF RS0 #OM 102004 BRI BT AT 5 2 (2wt ST [a],
PSR i ARG RS E TolkJnee, AR TR A KiZ K .
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