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Abstract

The technical level and product quality of each enterprise are not only related to its own economic
benefits, but also to the country’s fiscal revenue and economic strength. The competition among
countries in the world today is essentially a contest of comprehensive national strength, and the

SCES| AR, T NBRok R 5 ARG B BAEH S I ZRIR D]+ S BHEHTH, 2024, 13(4): 492-498.
DOI: 10.12677/ass.2024.134326


https://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2024.134326
https://doi.org/10.12677/ass.2024.134326
https://www.hanspub.org/

ik, kiR

core of this contest is economy and science and technology. This competition is mainly manifested
through the competitiveness of enterprises. This paper focuses on the concept, research dimen-
sion and measurement method of interpersonal relationship, interpersonal trust, interpersonal
communication and team innovation performance, and summarizes and analyzes the relevant re-
search progress in China. The research work provides a certain reference value for the majority of
scholars and high-tech enterprise R & D teams.
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2023 4F 9 A, SHETRBILHE TR “HA7 7, R E CRG RGBT, 51U R
PER AR, INPRIE BT A= 717 [1]. £S5 HIRZBHT IS T, L E e AT
W7 sEF PG RRS RS, mb L ZTEAT QR Aol e B RV, S Al B EORACE R 5
BRI A Hadrdas, mHRRIERMMBIN . &5, A5 MRSENTES, AR L
e LR a E B, THX IR R DR LR HOR, X5 4 1 20E Al A 58 5 1R Bk

QUHR B BOR AN SRBGE I B R AR, S BIHEUk, Al E B R E e, A
UE, T L G TN, KRB RAFIIANBRR R, EIEAER ABSMEAE, IR BT A (S S H7E
WAk, IR FBNGIFT BRI 5, 24 PR R, B E B R O N A, B,
Ak A BA G SOk T $ i 2 3 TR T 2 . R, Bk M AR EM ARG R, ABRMELE,
PRSI . NBRIC RN G NEAH B P TR B O BR R, ABR R R ABRE(E
MR, R AN PR OR Z 2 N AT B B O3 RO SSAE AR, 8 o Fl 7% ) (R 95 SRR 45, A I8l 8 ot ol 0 1] )£
FERE, R R AR BRI IE =, TR THBIBA QIR SR Rk, AR ABRR R ABMEIE. A
P70 38 5 11 A BT SO AR 5 4 JEE S HEAT SCBRER IR, AR FUR At T BB A .

2. HHipEAE
2.1. #HSITHRIBPR

Homans (1958) el T “Ahaasg#” MMk, AR VIR SAT REEE R —FacH:, AL
SRR NATIE T AR 58 23 M 20T 10— Fh NBR2E 44T M[2]. 7E Homans %4k F, Rudner (1966)%+t
LI T HE R3], Rudner Ay R MR A AN N B AR B R BT, AATTA 2 R ECRA) B
17, TR LA S o LR (R o LA o S A (2023) WA AR TR EEAT 40 5 5 s A B ) T — R LA
Fl i FL N FERR AT AT o X PRAE 3 R B AT DU IS 7EH 2 LB U A PR oG R SR SR, AT L@
1 N B3 AT SR SR 25 5 2 [4].

2.2. BIFTERIL
Schumpeter (1912) g5 a2t “QIHT” —1id, WNEFR B GEERZAREARMGT BT, 1MH2HN
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AT RENE P AEIRIR AW BIE VR [S]. AR CEREMAS R, BSEHER B im i, 4 /7
BT AR SRR BRI RN BIEAL, BRI Z 12 R BIEHESh 28 0F 5+ &
RIETT B BIF P0G A M, FEBLIEAE L, AATRHEOR GUHT ROBT 7Tz 5 H Al . 50 4E4KH)
1, Solow (1957) & k& th T A EAR QB AFAE P26, 70l P AR B SR AN B i ) s
o “PIBR” EBRGIH 0 E SCh BoA AR U X [6]. Mansfield (1968)1 GUHT & 152 B IR GI A —
FCHT 7= i BRI 2 S B D5, ORI S Bk Uy AR AR

e [ 1E QU AR AT 7T SR R HRE . JE 2 I B 20 80 AR A JT AR L AR R AU AT I 7T
R8BI ARBIHE KA, B M, W eSS, e ER gL, smikms
TrA I RE 5 1T Eh[8].

3. ABRXA&
3.1. ABRXAEBIAH

“ANBRRR” —HRASOEY, RPEHREANFEHERRDSRL, ANARBRKRRZANEGANE
AR RPN OESCR[9]. EES, KT “ABRKR” Mwtsid, RS EBIEmiE,
A MR “ANBRRR” 1E XML —. Heide (2001)42H, AFRXZREIRANS AT R REY)
FE[10]. HET, EAZEEXN “NBRRR” BFE, 22 MO LA R RREAT IR T, 2K [ %(2002)
Seth, ANBrok R TILSE SN 0, R NAHE R B AT A FR AR OR 1 — MO AR AR R [11]. B/
R A ALIE P 2 18] 10 BEOQIBE (5 /5 I J0) LA E AT B X AT o

3.2. ABRXZENTFTHE

[E b2 Mg B SE Xt N BRI RYEFEHEAT TRy, WO ANBRR R N EF] . FIHMN B =4 [12].
B FE Ah 2B AT NBR R RO TE, RIS e AR . (EMESNEARRT FORE, K& R
BRoCRYEEE 73y AT AL . P E R AR ESN I UE AR B, AR E . KRR, EEE AR
KERITN=LERL

Mill (1982)#F \Frox 2 73 AL 5 R AL IR AR [13]. IR R BEWSHES A oL IR ELBAT , fRe itk 5%
VRE M, MR RIFPIAPRRR. ZHRFRIETFRE BT ZHAI R R, WL ILEXU5 IO E AT
Mo MEAN(1998)F5 i, I LKAt S O BAEWE T, BT AR R R AN P BB R TR, B A RS
RKABNER—MOBEEEM AR, F2 b, ABRRRNAREE TARKR, S THESK
F[14]. SEILHQ007)EHT T NBRIC R Al 3 TR =R . BA R RR M, KR TR R0 A
HEORR . THRRK LG RA[IE]. HREKRLHIGIELF 5 SRR SE P2 I — R R A
WAHRBBEORIRR . TAEKXRRMEOY 7RSI H 1, e TAEMAR h 5 AR
IR — MR R o XS5 RFE DA AR SR 1) — R RF AR R, HRXF R R M e
BRI 55, B KT

4. \BREHE
4.1. ABREERIAE

FER LR L AL 1950 SFiR FITRE TMEERIFTTT, Alidad « NAENEE” 5lig, Hkdgh 7
“EAET BEE, A7 R MIRIEEELE AW O HEURAS AN E I AT N [16]. SR, ok
2 )4 B AR TR AT 5T
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SEEATOR AR ER I T B2 L 5E L, Wrightsman (1992)F8 HUAS AT & AMAeH il N 38 8. ISz A
REST I BRURIAS &5 [17] Hosmer (1995)48 Hh >4 AATTTH A A5 A8 15 B U\ 0 JC i Tl (g SR sk, e i e P i 2
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4.2. NBREERNHER S
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5.1. ABRBERIPAMNE

N B8 FEmE A B SE BRI S (AR B, , 2R BIRNVEAE A . SEILGIH AL fiti[23]. 20 fHZ2LL
Je, NBRVEESZ 3] 7% F A0 12 K . Patrashkova (2003) A Y41 IE ¥ 75 a1 AT E 1 _F2Ks 1 AN B4y i@ 5 3L
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fE R A B ARAS  — ML s B[ 26] -

5.2. ABR/gi@avilE

R AR, ARRRE AR, RMERATE . A EE AR IE R AR5
BRI T ANPRVAE R R, EZMIEIE 7 R 2Ok T

Duran (1993)4w il NBRiAIE B R A 6 NEFE: HAINAT. Hag8iE . #2485 P KR, Rik
(PRI« 38 M T ORI R IA TRTE T 5, 3k 30 /ML H [27]. Whetten (1988) it T — £ FH Sk I & A b V) 3
RE IR SCRFPEIIE R, W 7 A AT 78 AL 38N B 0% R B G S XU (B AP N BR R R o i R AHE =N
S5 %W, U SR SRRV IR [28] . Puggina (2014) g il (FIVAE RE 71 R ER R T 17 AR 5 N4k
g, BiEmEEG. AREE. A6, Do EMERE[29].
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