Advances in Psychology ‘0FEZ23ERE, 2021, 11(12), 2929-2936 Hans Xl
Published Online December 2021 in Hans. http://www.hanspub.org/journal/ap
https://doi.org/10.12677/ap.2021.1112334

4

AR FTER VR RE

B A
PUALITYE R 22 =R, HR 220

e

ks H: 20214113 13H; FHAHEM: 20214812 A23H; KA H: 20214812 A31H

B

AZRTEARTEREARERFHEA, SR TEEN ZRE. A CEESRRE R AR
FEEPEFT. R TMERMERREER L TSN TARSE . AFARRSERSRITHE. R
RATURREL FEER T HALRTIEEER, EPAFIHERER, RRHERT U & TT
& - FKEW A BHRRE T LER A

XA
ALK, BRER, ERHSR

A Review and Prospect of Organizational
Attachment Research

Wenli Ma

Business School, Northwest Normal University, Lanzhou Gansu

Received: Nov. 13", 2021; accepted: Dec. 23", 2021; published: Dec. 31%, 2021

Abstract

Organizational attachment, as an application of attachment theory in organizational context, has
attracted extensive attention from scholars. Through literature review, this paper finds that the
existing researches mainly focus on the influencing factors of leadership and employee personali-
ty characteristics, as well as the effect results of job performance, job satisfaction and organiza-
tional commitment. In the future, we can explore more influencing factors of organizational at-
tachment in Chinese context, in which the boundary mechanism needs to be studied. Meanwhile,
we can also conduct empirical research on work-home coordination, turnover rate and other as-
pects of employees.
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Figure 1. The influencing factors and results of organizational attachment
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