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Abstract

Coal is the nation’s energy pillar. Mining engineering major is an important part of a coal mining.
Peak after ten years, both in terms of industry development and personnel training are facing
great difficulties and challenges. Coal mining engineering professional confidence is heavily in-
fluenced by the impact of colleges and universities, many students feel lost, future psychological
volatile. In coal economic situation under the new normal, universities in coal mining engineering
major personnel cultivating mode need to active the rational transformation and adaptation. To
further strengthen the construction of mining engineering major connotation, rich culture, to
achieve a small elite education, is an important task of the current mining engineering.
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2003~2013 ff+4 2 i R T8 147, o BRIV B ORI 2 /D 35K T 15 £5[1], #ER
;7 18.35 AZHERG N3 39.74 A2, ToEAME ARG KR 7 AT B R . ARk, Hh AR IR R ik
b [ 5E B 7 #2 B AE 5000 A2t A F[2].

TERERATI TR & H4E, R TR R TREE RO B R IRk, ERE L& e
W AFWN R TREMAF RS @2 E TREHE T ANE,  FOm B2 A E & 93
RN T AEB R 2 2000 F57CbL b, i 2 ISR 4000 fGot. RBCK IR R R 310 T SR
W TR LM AR AR AT N — A48 4, AR 2, BARRE R 1). A& 1 LUEF,
ZIY BCRAT TAR T e AR O b i TR AR SR, UL FE AR W R V22 HAh T b 22 2R 3 R TR
2], B2 (2010 ZR)FE N 49 Ao [FIRS, ARAEHEIRAT MV AT A b0 N A R R, IR KRR St ) 11 F
W LT, A, BB A SR G TR L AR A 3% . flin 2012 i Bl Rl TR L
GiiAE 141 N, IR 84 N, BFHAR 132 Ao AAFE 178 N, 24 22 N, it 557 A

2. BrATISRT TREFIL AT EFEIRRELE

SR, ESHESE RN RSN WA, SR TR EERAT ST,
HHUUE T RE A SRR T [1]. BMEL BRI RIK R f5, 2012 FEH R I RIERE. H
AT, AEREURTT B TR, AT =02 — R AT BURA[3],  H R A7 45 T
fefiE 80% LA b EARAT I IETIG ™~ Reid @l . FEAEZETE. kDR N BRI AIRE ) T A ]
B, IEEAEA R . WNE LATBLE R, E 2013 4ELIK, R TR E L E A Satl#s 3 7 ™ & K
MERD ], 54, 2015 R TAEEWAUHEA T 137 42245 (REUR 76.1%), R E] 125 A\ (IR F]% 91.2%),
—H R A AR LY 16 A(4 12.8%). H 2012 FIFAE, RO LR LV REE T E, KRl 2015
RN A — O A R A T 48.9%.
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Table 1. In recent years, admission and employment of the system of mining engineering

=1 R IEFWREFREBERMESHWIFR

N TR e e S gk WA AR R
M A T S
2004 138 /533 98% 2008 113 91% 100% 15/13.2% 84/74.3% 2/1.8%
2005 123 527 99% 2009 117 95% 100%  29/24.8% 81/69.2% 3/2.6%
2006 138 /547 100% 2010 149 87% 100%  21/14.1% 118/79.2% 4/2.9%
2007 135 A& 600/553 100% 2011 144 938%  100%  43/29.9% 84/58.3% 1/0.7%
2008 125 567/517 100% 2012 141 96.5%  99.0%  42/29.8% 89/63.1% 32.1%
2009 153 572/520 100% 2013 188 96.8%  93.0%  48/25.2% 123/65.4% 2/1.1%
2010 181 549/500 100% 2014 230 98.3% 84.0%  87/37.8% 51/22.2% 1/0.4%
2011 178 592/582 100% 2015 184 96.7%  48.9%  41/22.3% 38/20.7% 1/0.5%
2012 247 552/540 100% / /

2013 319 &  514/505 / /

2014 207 553/547 / /

2015 137 534/529 / /
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TERA TR VAR S HO AR T, LA — DB B AFMAN? BREEFREAN? 7 1
W AR B IR O AT BE VAR 5, DA B3 WA 20 Rl TR A A 75 3K
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2) R EEFE. WG, B AR A R NEA LRI TR L AT 10% [4]. 1
AT A PATR — B R 727 R, BRI TR EE 71 185 7% o B e aU i oo BT B 95 07 RO 4R,
a3 4 R E R T 5 R TR M PE(fRTAR « SBRBE” AT 3G 9% . SORBL S AE I N AR AR, LB ARG
NEEF AN SR AE LI I TR RS T EAE, GRS TREEARNH S8 A R
7 HARo

3) TR . AR IR A AR S AREHIIRE ), K7 E il 205 %57 K46 %) 185 %
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Figure 1. Students in class in the national virtual simulation laboratory
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