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Abstract

In recent years, Chongqing has vigorously implemented the action plan of “Strengthening the City
with Talents” and promulgated a series of talent policy documents. The thesis takes the talent pol-
icy text issued by Chongqing municipality as the research object. And policy tool is the research
perspective of the thesis. Through drawing on Rothwell and Zegvelad’s theory of classification of
policy tools, and combining the theory with the strategic goals of Chongqing’s “Strengthening the
City with Talents” plan, I build up a two-dimensional analysis framework of “policy tools-policy
goals” for talent policy. A quantitative analysis of the content of the policy text in two dimensions
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led to the following conclusions: In the dimension of policy tools, environmental policy tools are
more used, supply-oriented policy tools are moderately applied, while there is a shortage of de-
mand-oriented policy tools; In the dimension of policy objectives, talent environment and talent
quality goals are given more attention, while talent mobility, innovation, effectiveness, and scale
are given relatively less attention. Finally, corresponding policy suggestions are put forward for
the optimization of Chongqing’s talent policy.
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Figure 1. Diagram of the two-dimensional analytical frame of talent policy
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Table 1. Chonggqing talent policy text analysis unit code
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Table 2. Distribution of policy tools in X dimension
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Table 3. Frequency statistics of policy target in Y dimension
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