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Abstract

With the increasing complexity of labor disputes, “mediation first” has become the mainstream of
solving social contradictions, and China’s mediation mechanism has defects, which can not effec-
tively resolve contradictions and disputes. This paper clarifies the constraints of multiple actors in
participating in people’s mediation, and attempts to use actor network theory to analyze the func-
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tions of various subjects in the process of problem presentation, benefit giving, recruitment and
mobilization, and to build an actor network of people’s mediation from three stages: mediation
preparation, mediation process and objection feedback.
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Figure 1. The occurrence path of the people’s mediation mechanism for labor disputes
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Figure 2. Actor benefit endowing
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