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Abstract

With the development of the reform of employment contracting system in higher education insti-
tutions, some colleges and universities in China have introduced the “up-or-out” teacher employ-
ment contracting system. However, more colleges and universities adopt the traditional “autho-
rized strength” teacher employment contracting system. Although both of the two systems use
contracts to stipulate the teaching and research tasks within the employment period and proclaim
the consequences of failing to complete the tasks, there are many essential differences between
the two teacher employment contracting systems. Based on the differences between the two sys-
tems in all aspects, this paper analyzes the institutional barriers to the flow of university teachers.
Since “up-or-out” employment contracting system can accelerate the flow of teachers and improve
the efficiency of human resource allocation in colleges and universities, we suggest that the em-
ployment system of “up-or-out” should be widely implemented to solve the problem of teachers
flow between institutions in these two systems.
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