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Abstract

In recent years, the number of college graduates has increased sharply, the employment problem
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of college students has become a common social problem, and although the reform of college edu-
cation is constantly advancing, there are still some problems. Through the questionnaire to the
five types of college students, job-seeking college students, employed college students, enterprise
personnel, university teachers to investigate, combined with the interview found that colleges and
universities currently mainly have insufficient border with enterprises, career planning course
implementation, low guidance, teacher and student assessment system is unreasonable, some
course content lags behind social development and other five major problems. Based on this, colleges
and universities can implement six reform measures, including strengthening school-enterprise co-
operation, making career planning small classes, direction, multiple assessment of students and
teachers, and “gap year” teaching system reform, in order to improve the ability of colleges and
universities to connect with social employment.
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HERFNAAE, BT, HZAEN, R¥PEfEEe Stk REEMK. TFER, mirpik
JERE IR, EZARBHEAT N R AN A B IR e R, AT RS A AR, fE IR BOR R
5 B 7 P 2R R R I B B A R [1], SR I R A, A R AN, SR AE RO A
Sl 7 THATI A TE — 28 i B o A4 K2 ) L 23 %A% 20 1000 /3 BB AN AT [2], X 88 A A4 1 8 B e i ) 42
HRE AL 2 (R R EAN T B A RZAE I N R “ B iR, BHRR 5H /R W
FKE” IR KERH R “HERGE” , IR ERI AL SR E AR R [3]. AL
i ) P E A ZR G VTR A B A SR U R B A B e S A S bR SRA LR SO, H T
REFFEVEAERLD L, N A 17777 S B 2 i A SR N L 2

2. BIRRIBESHADH

AR SR B e VG A BT VEEATIE TS, MG T B RIS ER K2R AE . SRR SA4 . sl
KA AR RSN TR, A £ AN [RS8 T AN R 2 1) . a7 2 52 )
G H AR, EXET 2022 4 1 AR, ARUCKHBENEIEE 07 T4 LIRA, RIS RIS
HE R E R S Sk BRI, WG H SCRIL 94.37%.

W E R ES R Gt Wk 1R, & BRI PERRSEAE b 49.48%, KIS 12.30%,
Stk R 22 1 14.92%, Al A 5 7 14.14%, K2B0M 5 9.16%; Hiu[X 4310 75 4= Bl Bl N AR B0 3505
TR, 985 (Y 8.64%, 211 (5 44.75%, — A5 22.84%, AN 16.67%, — AN 3.09%, LEE
4.01%, A ) 45 38 5 R o A R XA Tz, B e i B T

AT R AT FE RV S b, AN 35 1) Cronbach’s a 250K T 0.7, BT LAAT DLW H iR 7
)45 AT {5 B R s KMO R 3G 25 SR RoR, KMO M 0.666, [FIRT, Bartlett BRIZ AL 145 B BoR,
BEVEPEAN 00017, AV ERIEENE, H4RMEE, SAEREEAENE, Braoras, Ak
PEhn 2% 2 A 3 s
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Table 1. Table of sample questionnaire

1 EEERERE

i1 A E et e

ARHE MR 5 AR (FE1R) 49.48% 985 8.64%
AR AT A (Eatlk) 14.92% 211 44.75%
YN 14.14% —K 22.84%
KRIR KR4 12.30% —K 16.67%
LAl 9.16% = 3.09%
LR 4.01%

HERIR: AR B

Table 2. Questionnaire reliability test result table
2. BEEERESREK

25 Cronbach’s a FrifE4k Cronbach’s o &% T
AMGAE K A 0.816 0.819 2
ARHF R Sl KA 0.763 0.811 3
MR YN 0.720 0.743 2
SKRIRK 4 0.723 0.729 2
ST 0.722 0.752 4

HERIR: AR B,

Table 3. Questionnaire validity test result table
3. BEHERIEEREK

KMO #:536 A1 Bartlett {4556

KMO 8 0.666

AR TT 24.160

Bartlett BRIEEAELG df 6.000
P 0.001"™

HERIR: AR B,

3. BRAFBFSHEMITRAFLEEE
3.1 ERSTAEERE

AR 4 o) B LR 2 AR A TR, A 70.37%0M 2V Al A 5L R H TR IS IR S AR e
5 AR ZIROR, REEAEAE RIS AR AL T EOR AT RE R A AL . 47 53.70%[K1 52 15 ik
NRARTR R WINRATT & TAERAL TR, I BA 81.48%(1 52 Ui folk N S A R I R 22 A oA 2
BamAL, ATHTIRTE, S E CBUEERNIR SRR . BT i, bR R A
AL RS TR B R S A M LA A2 Ak AR B 7R 75K o 10 & 20 e 1 5 A AT AR A B AR R %, (HE AR
PH AR ZHAR T BAE, A AA AT SRR A BALE E B FRfeiR, SRR R A&,
FRINA FEARE Bz 54k 2ol 75 SRAHULAC -
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Table 4. Questionnaire data rectification table

4. B ERIREIER

i) 75 il
1. i H AT AR ISR A R ) A R HEE 22 K 7 (R )
EIRCRN 0.00%
BN 3.70%
—f& 25.93%
LN 46.30%
SN 24.07%
2. E 1) H AT AR IS IR 22 A b o w22 B B AR R IAE M LL 7 T ? (i)
E 2 | AR e e KA 53.70%
FASIRERREA R 50.00%
IR SRR D 81.48%
i RILRE I L 44.44%
3. VE IO A JE R BRI 2 (B )
TER R R O AR IR, (BIERAK 48.75%
FER LR A T AR 7 1, 15 Bl 26 30 4T RO A &) 4.09%
RS TR A AR, S0V AT A I T 37.54%
WA O B AR JER R 9.61%
4. FENAE N KA BB AP TE ) 235 ) A L 2 (223 )
Hr AR 34.74%
TR 49.55%
Wt 5 e 28.70%
A S A T B AL 72.42%
RyEEIS, A HELREk 60.00%
5. RE AW, BONHCFNELEAER, MU REEN, SEERRIEIARRTL? (BXRE)
1 EAEEATFE) 0.00%
2 (B R) 8.57%
3(— ) 11.43%
4 (BFR) 51.43%
5 (AFHTTE) 28.57%

B oRIR: fFE B,

3.2. Bl EMXRENR S| SME

W 4 R 3 s, H TR IR SRR FSAT R, SR SRR 2 2R i 51 1
% 47 48.75%[1 52 Ui K2 B R R WMP A R BRAR (E AR, B KT 50ik, SERICREE, KA
ARRFEATT IR BIREAE N 2o R B A JE M PR AR v St e 22, HV R ST TR R4
B RS ERR 22 AN AR T HRME A JE LRI B IR AN 08, HXARRENFHATILIEA T f#, R 37.54%
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2 U5 KA AEFRORAE L O AT A THR T, U 4.09%IK 52 15 K25 A 1B I A RV AR JE R . Rt
BUKRER > N K2 AN T a2 ol ol /5 5K, TR 228 2 A il 00, AT BLE M T,
BT B IR BT ARSI S, R FEGI A Ol AR R R A R H B 4]

33. FEEHREEPRSK

P72 4 0] 4 AAEHEE SR, A 60.00%1)52 V5 # Ron KFHE R EEG, AEE LI 72.42%
112 5% 3R H AT K2R AT 0d FARB O B BB A%, SR 2R AR 2 5] s A 32 B R e Fis %
W B e s s FRE (5], B 5EURREVR, BAERE AR W =B PHE, 2T
ARERTEA. T, BEEMIZHELEGRIMEFE. FIMHIL T a0 “sakee” miekE. SR,
AR, AAWSEERA AR R AR BRI R, KEZHWFEHFRT Ik 50m. R RE
WERAIG MR FE, IR 2 B AR S S)FRE R R0 AL S Bl X BN AL R AARHE T2
WA, mASEURZARAEE HBRRED, BEEmik.

34. BUTEREMMERF

P& 1A, BT A R RN BB AR EA CERWHR AR IR, W TR AU IR
FERHIIE SCME— 1P, I HARTHREILR, S EUIE RIS “ 22057 wimdid #er, Huies
TR “ BRI A O™ EIR T T BN TAET MAMECEASE, BOTONE R bR, 206
Ty A ERTAERIE L, WORSHIT R I (B KM /D, S B B AN T e, TR BEE G St
I, B K EAHER U AR I BT AT AE 9 2 ZE0 m, i DA RO 2800 5 4% ik 5 R
RATFE CRORSAESS T G DL, RN B ) B AR TR A RE I R RE IR (6] -

35 BRREATFRTHERR

P35 4 R 5 AR T, A 80%HIZ U KA RN B N BAFAE K I A E R 5 Ol 1R 2 #ey
WAARIR AR, MELARIR A R E . RIS R A BUM IR BE VT RIS AR RERI BT HEE
WM. B BAE 2w, I BT RAEITORGL, B E R ERr S IR, IR AR
PR 2 KRR KD R B E R — A, EER SR, 152 “AAmEIs 2, WREEFELML .
BB FIIRAREO B, FIRAE RS N2 o RIHSL, BRI BEAARERRIBRNE, A
A REIRBCR N TERE R o IR MNP L SGE AR K £ AR — IR AT RS . SR T a5
N, AR T OREERTH, FRRGELE T IATETT . FATHIFHR B RAA W SRR, HERIIN B A
pSIAS 9 a0 I P < 11: A U = W T /4 2 R S R DN i e U G

4. BRAABFA AL ENR
4.1 A AFHRE . FRFEFEEI

1) b AR E, Her S e KR

TRy T AL 2 R SR IR I RGO B He s WA A B R SRR B &, ik
A BHEIBIN ;s IsR S Ak (78RS, SNEAATILIN LT N A s e R BN A JE LRI R, 527
HERATIRANSC, ARTRARERS KON T A B AT ORI G EEE,  BEE TR AR B AV RIS
AMESR, W EA R R A QRS TR, RO FE RS AN AN 2 i %

2) ok, JT VTR LB

e T AT EALE AR SGT b UR by 42 AR N Al B S e, OR AU R, M — 2 H W
Ty SCBHEAIA ST, R TR R AL TARZR, RN TAE A A S BRI A ALK, LK
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4.2, BVAESERTE/NIEE. AE

1) BOLE MR TR N PR

NYEACHRME A= R PR AR E 30 NUAWY, UMIE“A AN AR . M Z I FIRSEE A
R MAEXTAE[8], BRI ANAA M A E S, KN ORESIREA A AR R . FINEE AN A FB
fesr, s EsMA R BE K. DI BN K B A AL & 1 ik a2 ]
SR AR R R ZRE R H0LEE A BRI S 5 .

2) WOl A MR PR AR T 174k

eI A AT AN Rl 7 [ R I A R o B eI A AhA(E ) R E AR ANk, %
WA R AT RO AR FERRI R FE 70 3 AE5 B A BNV IR B AR PR 2 h 25 B A sk b g
KA ZE A O AR A RIERAE (07 1A, AR P9 L b AT BE X, 51 2 A ST IR A K A A AT
B, ERNREA . B AR b, Birida B 5 R iR BRI B3 S [9].

4.3. RWER, UTERBUFETLHE

HAE, mREMEARFEROE, FAEANGEREEIIRG N RS, N2 50k 16 T30
FREAE . R, 39t a o fl 5t e TS, F£EHENFMENR, HWEZT
WEEA MG R (GRS LB TUH B3, SEFRETESEMBRMNE). )5, BRI % 5ialT
HURIAVE BRNLS, FE2 2R 780 B4R FG R IR AR b, 48 7 — @R AL L HRMb 2k e 7 iR 3 25 (]

4.4 Bk, e “ERE + AR BURAMEEIR

EE st B O BRI S R, R %R ¢S + SOFAL HOMBA A FI[10]. fESTEE
SRR R, SR AR AN (5] 20 AR FAE 552 & AR RV EERR ) 20T 9 ER e, 3 L5 BRI e e g (< 3
W HoiR T ERMHR S0, 1 R BT R 2). R, 75 R BT AR AR AT
B ST AR B T R, EAT AR S 2 5 2 R IE By, i 3 0T X LR AR 4 1 D
45. BAHEK, BEEALBFEETFHINE

B, TR AR E R L, B2 OIS E M S ECE A A . K, SR
BALHCE R R TG, U R4 R Ak, RN RIS, URANERR. T, BIFHESEA
WA, RAEATAARE RO, (R N A SR RO . U5, AUEEREENANEE, &
TR R YA ORI Sk A A i — R I [ T
4.6. HETT “EIRRE" HEFMEHINE

BT DME AR SRR R Y 5. K= TG 2 WiHEAT /N “RIBGAE " SRR, R
SIS N “2 405+ 157 SAMEL. EIXEAERN, S AR, 2. W LT W, TER
FHAD, TR S T Ak SR . R AR, AR AR,
PSR R — U B S TR . KRR 3, MRS A A ST 1A
5. &5i%

HHETDLEZA, SREZ %, ZEZ K, 2 RKH. e f GRS KR, SEAF NI
AACEBCER T /IRFEY, mBCCERINEY). A5 @i Sl S BB, KA aniE K
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WE, AN TS, AR, RIRTIP . BRI, SEATE ANk, BRNE AR A R
FERNEEAL . TRk, BB Z e, SHAT “IRIRREE” HUERMHISE R, AT ik
XA A 2 T SRA NS 00 T, TSR E QIR RTT F, TR & B SO L B AR, ¥k
SO, JFPREATIAES], I NTEG 1. AT IR RN A B, g KSR A A Al
AN, et il 5K R

E&WmE

KIERF R 2021 4 BB SRR B RRE, THEE: (Wings) <R
TNGURFE, 2021 4E, S 1C-21-019.
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