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Abstract

As one of the “four cornerstones” of corporate governance, internal audit can improve corporate
internal governance through confirmation and consulting functions. Proper organizational posi-
tioning is the institutional guarantee for internal audit to exert its governance effect. Professional
ethics is the basic condition to ensure the quality of internal audit work. Internal audit cannot iso-
late from corporate governance, and the benign interaction and cooperation between internal au-
dit, board of directors, management and external audit is an important way to realize its gover-
nance effect. Nowadays, more and more attention has been paid to the study of internal audit go-
vernance effect by the academic and practical circles.
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Figure 1. Internal audit implementation governance effect analysis
framework
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Table 1. Types of internal audit institutions
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Figure 2. Internal audit and management assistance relationship
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