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Abstract

Enterprise A petroleum pipeline of was in the winter of the industry, the current salary system has
not been adapted to the current development of the company, through the study of salary man-
agement system, combined with the actual situation of the oil pipeline enterprise, the key work
positions were identified by post evaluation. To determine the salary position according to the
standard industry data, a set of salary system suitable for the oil pipeline enterprise is set up in a
systematic and scientific way.
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