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Abstract

Based on the practices of over ten years of Fujian Refining and Petrochemical Company Limited, a
large-scale Sino-foreign joint venture, and faced with the situation of major turnover in the fol-
lowing years, this article explores how to guide and positively influence the post-90s generation
employees working in Sino-foreign joint venture by the corporate culture and values of Chinese
shareholder in the whole process of human resource management, inherit and carry forward the
good traditions of petroleum and petrochemical industry in China, build good occupational mind-
set and realize sustainable development of the enterprise.
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