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Abstract

In recent years, the economic strength of Shanxi Province has gradually increased, and the aver-
age life expectancy has gradually increased. Under the background of population aging, there has
been a long-standing debate about whether delaying retirement can alleviate the aging crisis. On
March 1, 2022, the delayed retirement plan was officially implemented. Delaying retirement, on
the one hand, can make full use of social human resources, on the other hand, can solve the sus-
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tainable development of pension. Therefore, in this paper, I launched a study on the impact of de-
layed retirement on the labor market in Shanxi Province.
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1. IRER

B TR B ) H 25, E R A Z B T3, Ak 7o T Ay
I BOT 3, XK E RS SR RBEAAFIN . FE, FEE T HAR KR RER SRR S5,
T AW, 1R 22 ANRME 2] T IR IR IRKR A BRI Bk, 7E—LAT A mER & . R
E AT BERARARE R AER A Z BTG 1, AR EZFE G, SBANWEGEL TS G, e
WART, HEZFRE, HMrmEeRE, ST ANORTRGEMER T 7634 %, XRVLIATER
HIECEAFEILEN T . &, HTIEERMCE AR hHZHEERAWER, FHhFEBAD
BHCR R FET UL AT, GEIRIBARALT R — 1 B AR T AR R S .

AR G w95 J5 , (H2 N DRISF 3 ) IEFEARWIE 0. ARYE 2021 4511754 Goih 47 %84, 1l
Pi 15~64 B NI EE AR 2470 JIN, B ANDEN 70.75%", (B2, 3580 TR R R,
KA N O R . T ILT A3 IE G, B2 05780 1 IEIE RS G KA X # R . [, B&E
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2. MEkERIR

TERIBEZR, BTAAIE 20 HLVIED N T 2Bt s, Bk, & TR GIE BT L AT, 4E
IRIER ) B Chen [ HI5R, A4 AN D ZBAL BRI, 2 LLIER IBRKEERS 65 2 AFEREIT,
B A AR R, SR RER AR 1983 SEIRAIE VEFE, AR AR R EE RSl SN iZ 3 .

ARk, FRE T BB R I T RAR 2, A7 75 R S BEEA[2] (2018 AR ) SHIE /B, K INAE
IRIB RS Aol ;= A — e IO BT RN, H R RUABAR G B0/ . Rk AR [3] (2020 )M B35 8l H1I A IS,
FEANFE L2 TR KIB IR X S BRI, HBUI T ER AT RS R . W [4] (2020 )48 T 4E
IRIRRN 55 ) DT 7 FE RS, AT T BRI VEAL, SR TN HAR At 2 AR
HIEK, Fik, &% HARRRAKS SN REN K —EMSHNE, BHER[5] (2021 )R B FREEE
S H AR R SCE T T AR, WETE R, B85 SRR G, R IRTE, R hIlE
SENTEALSTHIER, A2 N2, REFETFFRSIEERE. RN, Z5%[6] (2021 )4
T HABRBOR SCFE R R AN, 42 IR E AT DU HT e =R R AERS, @ RIS 7R 2 & AR R
PEEBARLRE, Rixd A T2 WAL R B . 48845 7] (2022 4E)0 AN A 5% B IE R BRI S 64T T 2038,
T GERBRBUR I HET I OCERAAE AL AL, T Sy 3 B S 1R AR AR IBOR AR 4 38 T T AT PR

"SR QLPESTHES 2021) , http://tjj.shanxi.gov.cn/tjsj/tjnj/nj202 1/zk/indexch.htm
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3. LAAFE ISR
3.1. FERIDHGLEER

WE 1, 1, BURATRZ R 1) 2021 LA E NN 3480.48 5N, EE 2020 i 10.02
JiNoe 2) 2021 SEFFHIAERY N L1(16~59 )N 2214.31 TN, HE AN 63.62% . 3) 2 FREIUFERANL
HA 2, 2016 FE AT TG, thPE4 N TTH AR 258 10.29%0, 2017 4FFH 22 11.06%0, 2018 4F[4°4 9.63 %o,
2019 SFEFEREN 9.12%0, N FTHIAERIGZ LG, AN ERIGKAA R, 2021 4 1L7HA T H R KRN
—0.26%o0, [FEIHAAE AT HARME KRN 0.34%0. XRWSATELEH 1978 FLISKM ILTE A M KR B ik
fi.4) 1l 2021 BET- ANBCN 25.54 J5 N, BET-ZN 7.32%0, Eb E4E E T 0.30%0. R4 E AET- R4 7.18%0.

R LRTIR, AT AL, FAEN DR, N sk BB &, 34 I R L v 3 KPR,
WCNFIE 9 LI, X 57 3 0ol R 51 1 b3 55, X T4 2 v b s E 5. S ECRER A H:
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Figure 1. Birth rate, death rate, natural growth rate, 2012~2021
1.2012~2021 FFAOHER, FETR, BAREKER

Table 1. Number and composition of permanent population in the province at the end of 2021

= 1.2021 FEXREEEFAOBRMEEK

EiEg FRETN) FLEE (%)
BREEND 3480.48 100.00
Forpre ddH 2207.48 63.42
2 1273.00 36.58
Forpe Bk 1777.30 51.06
ik 1703.18 48.94
Horbre 0~15 2 (5 16 JA %) 594.08 17.07
16~59 2 (& AN 60 Ji ) 221431 63.92
60 Ji% K LA b 672.09 19.31
Hr: 65 B KU R 476.07 13.68

2021 4L PEE N DRSS DU A 32 BEE A Y, https:/k.sina.com.cn/article 2810373291 a782¢4ab02002b6ct.html,
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3.2. FEhHBERIIR
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AR 2 RN, 15~64 % NG 2013 SE e mifE 75.8% 146 N R, R Fl 5 2 45 A 1 FI
HAE N TR N, PR @i . AR L EeE R, e 2020 FEIETRILN 41.34%, H
SR T A 45.88% kTR, (HRLH RN 5.03%; A JLEFREEN 23.11%, b EEBN 1.75%;
LRI 18.23%, b RAEHEN 3.28%. Ui BT A KILFR LLIE PRI N, ARG pr e, (A
RARAE T BARIKT, Uil T/ F s .
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Figure 2. Age structure of the population
2. AOFREREHEER

Table 2. Dependency ratio in Shanxi Province, 2016~2020
% 2.2016~2020 FLIFAEFHIRELER

2016 2017 2018 2019 2020

SMIEFEH(%) 34.30 34.30 35.52 36.31 41.34
b ) LEEFE (%) 20.94 20.94 21.43 21.36 23.11
LT (%) 13.36 13.36 14.09 14.95 18.23

33. FRHHELREMR

WPELE “H I NEHE . PR HE GIE . HBEAE ST TS — e k. Eak, B
EAGINRE, st AA M FREEE I, RERE THERNREREM, Wk 3, 2020 4, &4
15 5 K UL BN R Z 8 E FBR N 10.45 4, 148 11 AN, KIETFSBEE FRAE 11 40 E,
AT KRR T REIESE AL 5 2010 SEAIEL, 15 % DL E N D2 208 R M 9.52 £ N3 10.45
E, SCEFEM 2.13% FREE] 1.21%° BT E 10 4, NOMZAE KRB, NORRBEH T8
L=

SITEE SR 2021 SELTEE AN DA SUMEE R & £ 2R A, http://tjj.shanxi.gov.cn/tsj/tjgh/202203/t20220322_5527960.shtml.
YT LR EEA DS EAMR[1] (EHS), http:/tjj.shanxi.gov.cn/tjsj/tjgb/202105/t20210526_729372.shtml.
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Table 3. Average years of schooling above the age of 15 in each municipality

%3 BHISSULFHIZFHEER

X 2020 4 2010 4E
e 10.45 9.52
N 11.84 11.10
KA 10.16 9.37
FH R 10.41 9.44
Kia 10.25 9.37
= 10.47 9.41
M 10.07 9.02
= 10.44 9.36
B 10.28 9.42
A 9.78 8.93
I %3 10.23 9.49
=g 9.86 8.99

3.4. SEHHHRGE I HRIR

Ak, (LIPS AEHERE B T T S B R, Wil 3 A, 2021 R H AN 108 3480.48 Ji N,
e FAEAR > 10.02 5. o, IRAEH DN 220748 N, dwAENDEE R 63.42%, H EAER
PE 0.89 ANFE AT, FEEE S AT N 1273 TN, i 36.58%. Ut BHIREH N D B2 R0, =
()3 g — 259 K
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Figure 3. Urban and rural population distribution in Shanxi Province, 2012~2021

3.2012~2021 FELLFAEH AOWE 2 HH1ER
4. WAEFNHTIHE R 4
4.1. LA OBEMRK
WP R s N BT TR K, (MRS S, WK 4 v LR, 2021 F48 HribmE b A i

SILTEA 2021 EEREFM SR ES T A, http:/tjj.shanxi.gov.cn/tjsj/tjgh/202203/t20220318_5450337.shtml.
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Figure 4. Employment population statistics of Shanxi Province, 2017~2021
4. WWAE 2017~2021 Rl A O%E3

4.2. B A O =SB
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Figure 5. Provincial GDP and growth rate from 2017 to 2021
5.2017~2021 SF2 HMXE = DEREKIERE
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