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Abstract

The vast majority of research literature on blame leadership has shown that blame is harmful, or
it has been studied only in its harmful aspects. However, in general, most behaviors are dual in
nature. Not all blame brings negative effects. The blame and even scolding of leaders by their sub-
ordinates on the performance of the organization may be in specific circumstances and for a rela-
tively long period of time have a positive impact. In other words, scolding was a kind of “bad beha-
vior” that was undoubtedly destructive at the time. However, its long-term effects on followers and
long-term effects on organizational performance need to be further studied. In fact, career-oriented
blame leadership exists. Career-oriented blame leaders, with their leadership charisma and abili-
ty, often get the understanding and support of most subordinates. In the long run, they can also
form a group of firm followers, leading the organization to achieve excellent performance.
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