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Abstract

Direct recruiting sergeant for training is an important link of straight recruiting sergeant growth
path. It is extremely important in the formation of the troops serving ability. Direct recruiting
sergeant for training uses “training institutions to army training and college professional training”
two-phase model, the training time ranging from 4 to 6 months. Now training military has some
problems in political quality of the training intensity deficiencies, cultivation of professional ex-
posure and professional training quality; it needs to take countermeasures to solve.
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