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Abstract

This study adopted the qualitative case study method, which took the two English training teach-
ers as the research object in a small-scale English training institution, Chaoyang District, Beijing. It
used the career related theory and methods, and interviews to develop the investigation. The two
English teachers showed the feedback satisfaction in terms of teaching content, working hours,
regular training, salary entitlements and career planning. The study found the following problems:
limited learning opportunities, low stability of individual work and poor payment.
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