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Abstract

Military information system is the winning core of information warfare. The construction and de-
velopment of military information system is inseparable from the construction of military infor-
mation system engineering talents. At present, the development of military informatization con-
struction puts forward new requirements for the training of military information system engi-
neering talents. In the formulation of the military information system engineering professional
personnel training system, it is necessary to determine the knowledge structure of the profes-
sional talent training according to the competence and quality requirements of the military in-
formation system engineering professionals. This paper studies the knowledge framework of mil-
itary information system engineering talent training. Firstly, based on the investigation and anal-
ysis of the training needs of the military information system engineering professionals, the author
studies the ability and quality model of the first position of the military information system engi-
neering personnel training, and based on the ability and quality model, draws the ability classifi-
cation of the military information system engineering talents. Then, it analyzes the capabilities of
the military applied talents, and draws the knowledge framework that the contemporary military
information system engineering cadets should master during the undergraduate course. This
knowledge framework provides an effective path for the military school to develop a talent train-
ing program for military information system engineering and military education services for the
information needs of the military.
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Figure 1. The design process of command information systems engineering talent training program
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Table 2. Knowledge framework of command information systems engineering major
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