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Abstract

The revolution of military technology and the transformation of war mode have put forward new
demands for national defense science and technology talents. The currently urgently needed na-
tional defense science and technology talents can be divided into national defense science and
technology innovation talents, national defense engineering technical talents and compound com-
mand national defense talents according to their functional characteristics and work object. Aim-
ing at the types of talents needed, three measures to promote talent training are proposed from
the perspectives of school, enterprise and nation: intersecting and blending of multi-discip-
lines, school-enterprise cooperation and lifelong learning. The convenience and the richness of
resources of online education can satisfy people’s requirements for distance learning and perso-
nalized learning, and can play an important role in the talent training measures proposed in this
article.
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Figure 1. Research contents
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Figure 2. Types of defense science and technology talents
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Figure 3. Proportion of Nobel Prize winners with interdisciplinary background in the 20th century
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Figure 4. School-enterprise cooperation measures
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Figure 5. Lifelong learning mechanism
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