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Abstract

To investigate the current situation of general normal college students’ career maturity, a sample
DEEH .

XEGIH: PG, BN, B97(2022). FUEAL 2 SCREN ARV AR R ERY SO R BRI R AR, L2
FUHE, 12(6), 2161-2168. DOI: 10.12677/ap.2022.126257


http://www.hanspub.org/journal/ap
https://doi.org/10.12677/ap.2022.126257
https://doi.org/10.12677/ap.2022.126257
http://www.hanspub.org

PGE %

of 512 college students was measured by questionnaire method. The process program was used to
test the mediating effects of professional identity on the relationship between perceived social
support and career maturity. The results indicated that: 1) Career maturity of general normal col-
lege students was at a medium level. The scores of girls in career maturity were significantly higher
than those of boys. Career maturity of rural students was significantly higher than that of students
in the city. There were significant different in career ability maturity among grades. The career abil-
ity maturity of normal university students increases with the increase of grade. 2) There was a sig-
nificant positive correlation among the three variables of students’ professional identity, perceived
social support, and career maturity. Mediation effect test showed that professional identity played
an intermediary role between perceived social support and career maturity.
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Table 1. Gender difference on general normal college students’ career maturity (M £ SD)
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Table 2. Difference from home location on general normal college students’ career maturity (M * SD)
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BRI Bl 2 2.69 +0.32 2.75+0.32 -1.951 0.520

Table 3. Grade difference on general normal college students’ career maturity (M + SD)
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Table 4. The correlation among professional identity, career maturity and perceived social support
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Figure 1. Mediator effect of professional identity
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