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Abstract

In recent years, with the rapid rise of the tertiary industry, especially the rapid development of
rural tourism, China’s rural residents have actively participated in the development of tourism.
The development of rural tourism can not only effectively increase the employment opportunities
of farmers, and increase the income of farmers, but also promote the adjustment and optimization
of rural industrial structure. Especially in ethnic minority areas, the villagers desire to get rid of
poverty and get rich through the development of rural tourism is stronger. This paper proposes
countermeasures to improve the quality of rural tourism practitioners in minority areas, and
helps villagers in the region to comprehensively improve their tourism service level and opera-
tional sKills.
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Figure 1. Training overall structure
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