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Abstract

On the basis of reviewing and combing the existing research results and literature related to the
evaluation of graduate employment quality, we explored various factors affecting the employment
quality of college graduates, combined with the experience of relevant experts in employment man-
agement, following the scientific, oriented, comprehensive, hierarchical, personalized and operable
principle by designing questionnaires and interview forms. We build a “four-dimensional” graduate
employment evaluation index system, including four first-level indicators, 13 secondary indicators,
40 three-level indicators. Finally, some suggestions are given on college teaching reform, talent
training mode, government optimization education and employment policy.
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Figure 1. Structure chart of factors affecting employment quality
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