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Abstract

Rural revitalization is inseparable from the construction of rural social work talent team. This
paper systematically combs the difficulties existing in the construction of rural social work talent
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team, focuses on the necessity and urgency of rural social work talent team construction, and tries
to put forward alternative development paths. To achieve the high-quality development of rural
social work talent team, we must adhere to policy guidance, problem driven and practice first.
This requires the joint efforts of the government, colleges and universities, social forces and rural
grass-roots organizations to more effectively promote the cultivation and introduction of rural so-
cial work talent team under the background of rural revitalization strategy, improve the gover-
nance ability of rural community organizations, and promote the construction process of rural so-
cial work talent team.
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