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Abstract

The teacher rotation system is an important measure to promote the fair development of educa-
tion. Its purpose is to ensure the balanced development of educational resources in the compul-
sory education stage and to form a good education development ecology. The proposal of its sys-
tem contains many values in society, schools and teachers. However, in the process of implemen-
tation, it faces the following potential problems: the conflict of interests of policy stakeholders, the
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lack of enthusiasm for teachers to participate in job rotation, and the obstruction of the personnel
management system. By discussing the problems, the countermeasures are put forward as a ref-
erence: formulating policies to resolve the conflict of interests of stakeholders, building a teacher
incentive mechanism combining rigidity and flexibility, and realizing the personnel management
system of “district management and school recruitment”.
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