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Abstract

“Employment is the most basic livelihood, we should implement the employment priority strategy,
strengthen the employment priority policy, and promote full employment of high quality.” was
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proposed in the 20t CPC National Congress. After the expansion of enrollment, the employment

situation is not optimistic. Most of the students have difficulties in employment, “Lazy employment”
and “Slow employment” after graduation. This research will explore and analyze the employment

guidance service innovation model under the Employment Priority Strategy, in order to provide

valuable reference for higher vocational colleges.
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Figure 1. Actual effect model of employment guidance
service innovation mode in higher vocational colleges
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