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Abstract

With the healthy development of the new economy and the maturity of artificial intelligence big
data technology, the demand for compound talents is increasing, and colleges and universities
need to make timely adjustments in talent training models. Taking human resource management
as the research object, this paper analyzes the problems in human resource management teaching
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under the background of digitalization, constructs a roadmap of “three supports and five tasks” for
the cultivation of compound talents in human resource management majors, and puts forward
reasonable suggestions for the upgrading of the curriculum system of this major.
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Figure 1. Roadmap of “Three Supports, Five Tasks” for the cultivation of compound talents in human resource management
majors
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