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Abstract

Teacher training plays an important role in improving the overall ability and quality of primary
and secondary school teachers in western Sichuan ethnic minority areas. This paper probes into
the training mode of primary and secondary school teachers in ethnic minority areas in western
Sichuan. First, it starts from the training status quo, then through examining the problems existing
in the teacher training mode and further studying them, and finally puts forward reform strategies
suitable for the training mode of primary and secondary school teachers in ethnic minority areas
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in western Sichuan in the post-COVID-19 era, so as to strengthen the teachers in ethnic minority
areas and promote the professionalization of teachers.
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Table 1. Statistics of teacher training in Ganzi Tibetan Autonomous Prefecture
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Table 2. Statistics of teacher training in Aba Tibetan and Qiang Autonomous Prefecture
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Table 3. Statistics of teacher training in Liangshan Yi Autonomous Prefecture
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Figure 1. The relationship among trainers, trainees and training objectives
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Figure 2. Integrated training content system of “teaching, training and scientific research”
2. "HUEFE B B Z#H—FREINNE SRR

5.4. FRBREEEII

I NP R X R R S . AR NS T LR E AL, Fe 5 KT UM 5
ANEIIPER, R FREE 2 A UM RESS S U BRI Fl b ok BRIbZ St 515 32 I B0 R $HE Ktk
SCAAL AR BT BT, SO A AR D B X ) RSO R, G e JE 2R 2R 0E .
UL, R P EAR R RS AR AT AR UL, (BT 2 H IR IRIE, T2 o IS
5]

55. EFEMEMUREA

BERF LIS AR, XTSRS BRI, Fe AR AL IX ) SR OL S A EET P R 0 ) 4
WRANAS R Z Ak XA EL 515 R B0 A A BIAH X HEAT R BB 2, K Sk I B AR AT R B
XS5 AR SN A A AT RS, I S AR IR s B B, (BB B AT
56. MU LEEVHRFNER

FERS T B HLA, XF BOT LML 5 BOME A LGS — KU & mOAT TS PP, X0l
FYILSE YRR AN E VR REEATER G I, A E A SR Mtk . g A b, L2 R RS o0 #r
TENPRA LR SGE,  dndl s iRy BC U2 OO R 25 5% 8 TUZ O MIPPA AR RS, 2 O Bl
BATH R RO BRSOV AR GV AR i R AR PR [6] . FESE IS

DOI: 10.12677/ces.2022.1012493 3177 eSS G=R I


https://doi.org/10.12677/ces.2022.1012493

ST R IR UIER BR R 55 S 52 3 BN PPN AL, 4307 30R 20 R v @ BUARSRACL Y 17 AL e PR X, A7
AT A, FEREUE AT X LA RT LU SS G & B B I E AN 7E55 . D)SERERsIERT I i2iE 2
HUNH LI HCAEEL . Bead e h, ORIy — T sl A R i 3l

6. &iE

JEBETER A ——2HE, Pk, NP RZH X /N2 B0m R I AR A o, EE
AN, BEEAF A RRIX SRt it B BT KA R B TR, BE B RS
FFEm, ATTZEEE T R IX (B H A1 5 B R e .

E&WE

BTG P 2020 SEFERREFHIIINE : BB X 5 R IR “XWEFFAT 7 BUM B I B 72 (0
H%w'5: CS20SB12).

BE K

[1] FFb FEE, ZER DHERPEX 2 MBURE ISR R[] BERZ181E, 2021(14): 32-35.

[21 #HER, 1, shn el EEE I ) 7 R X B 01 58 T80T [3]. T R, 2021(1): 30-33.
[81 EdbE. BURRIB QIR 7 —— 5 T B BRI SRR M), dbnt: NR#E AR, 2019: 53

[4] SkEHE. sl EZmscg Esisin A RE RIm 0. ANR#E, 2022(11): 29-32.

[6] kIR, DR, % R ORI R BOTEE T M M), Abat: b g R R, 2013: 136.

[6] FEREHE. PIZEIREE RN EE BUTR ISR 7 [M]. )N R R AL, 2014: 4,

DOI: 10.12677/ces.2022.1012493 3178 eSS G=R I


https://doi.org/10.12677/ces.2022.1012493

	川西民族地区中小学教师培训模式的探究
	摘  要
	关键词
	Research on the Training Model of Primary and Secondary School Teachers in Western Sichuan Ethnic Minority Area
	Abstract
	Keywords
	1. 引言
	2. 川西民族地区中小学教师培训情况调查
	3. 川西民族地区中小学教师培训模式的现状
	3.1. 教师培训机会和力度不足
	3.2. 师资培训结构和人员不均衡
	3.3. 教师培训方式和内容单一

	4. 川西民族地区中小学教师培训模式存在的问题及归因分析
	4.1. 教师培训模式缺乏创新性
	4.2. 缺乏培训效果评价体系
	4.3. 情感教育的培训缺失
	4.4. 缺乏对多元文化教育的关注

	5. 川西民族地区教师培训模式的革新
	5.1. 量身定制培训方案
	5.2. 开展“双线并行”培训模式
	5.3. 培训内容丰富化和多样化
	5.4. 开展情感教育培训
	5.5. 坚持内培外吸相结合
	5.6. 建立全程培训效果评价体系

	6. 结语
	基金项目
	参考文献

