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Abstract

Gross wage management was one of the cores of human resources management in state-owned
enterprises; it was directly related to the vital interests of each employee. However, due to the
different natures of their businesses, the total amount of wages approved by SOEs in the same way
would inevitably result in inequality among state-owned enterprises and inequality between
state-owned and non-state-owned enterprises. This article has carried on the comprehensive re-
search from the aspects of the implementation principle of wage amount, the management way,
the method of checking the gross wages and so on. It promotes the reform of total wage distribu-
tion system for state-owned oil enterprises and lays a solid foundation for their subsequent de-
velopment.
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