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Abstract

The logistics business as a newly-developing business in the national economy is more and more
important. The study suggests, however, universities as the logistics personnel transportation is
disjointed with the actual logistics enterprises needed talents [1]. Therefore, we research gra-
duates and logistics enterprises, dedicated to the disconnect point. This paper analyzes the con-
tradiction between the developments of logistics personnel needs on the market and the univer-
sity education, in order to provide a reference for the teaching.
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Table 6. In-depth research about Logistics positions in industry
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