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Abstract

In the era of big data, the increasingly mature blockchain provides a new opportunity for the de-
velopment of human resource services. Starting from the emerging technology of blockchain, this
paper analyses the problems in the traditional human resource service industry and envisages a hu-
man resource service platform based on blockchain technology, which innovatively combines block-
chain technology with human resource service industry. It is centered on this platform to connect
enterprises, job hunters, partners and government, and it actively explores the innovative appli-
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cation of blockchain technology in human resource service industry. Finally, the paper summariz-
es the role of applying blockchain to human resource service industry for enterprises, job hunters
and the platform, and provides some references and suggestions for traditional human resource
service industry.
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Figure 1. Human resource service platform based on block chain technology
1 ETFXRERARHANEFERSEE

1. oA s UKA

I3 AT AIRA B — AL A A 73 R e, A8 B P i) 2 2 R AP e . R, 0 A
AIKAR B TR, I HAENKABERA R, RN EHE N XCHREEM 2 IV rT st il BLE A, oy Hed
B R B REE —AIPRURIRAS, fERAE S, IRAE S g, SRR A
ZA&, bRk,

2. JLiRHLH

FSERPLHE — RN, AT AL AT o AR AT IKA, AT S HIBUR M F,  Fr LA

DOI: 10.12677/mm.2021.1111139 1122 AR HE


https://doi.org/10.12677/mm.2021.1111139

AR G B, SERIREL . FEIRHLH AT LAY A A sk B AR 8, RERE T AT AR L
AL PER, AT GES X HURE 1) 1E 5 1847

3. g

X Bt firis P f) 6 R 2 F B R I 25 S AN AR AR IS8 X AN 4% o WA SR s A s e, B
PSRRI s T ARG 2E DS e T e 7 A AN, RIRAVAIRI A, KR omeRH, &
B COREE . RV N 1) A 2l A4 T AR R, [RIRERE, i A0 25 ¥ P 2538 AL B . mT A
Yok, Wk T S E . ATRIEIRS - G n] LUz %, 6 X et o i 8o dk47
g, BECAIE 78I %4, SCAIE T B HE -

4. BReEY

R A LR P RAE o A N B TN, B E B AT Z A . IXHEE I 25 Ak
ol AT SRR AT, SRR — D) A LB @ W SR AERE b, IXRE AU T H P Z RIS AT
. DRI, B A ATERE T X BEE R R I N RIS & i 5 B BRI HATIER

(Z) RREF—ANBEFERSFE—

TENTI GRS A, SRERE (S EAE B IG5 R . AR 2 Al 75 7 T ) 0 2 2 i i SR R
BT, P SRERE AT — B AR, AR IR 77 20N BERE NS b T AR ERSE, TR RE R BIR
HRAETE TR 2 AR 0 BOE 852 P . ARS8 R DU 70 HR AT, T BT Al (1 97 1 s A
i HASCRARI . BRIbZ Ah, N DR IR IR S & 25 1a A G 0045 R0 77 AT 1, DR 3
FERT o T X SEE R RTE(S BIRUE 7T, EVEENESLE. FAE. MACRIAE, A LIRS R 5k R ER
A NBRME RS SR, OREESRER S5 B LA, AT S B A b R SR ER S A BRUCHC ) R PEAE A o

wE 2 s, A ASRERE DU T XEBE I N D) SRR S5~ & A 5 al, SRERE AN 13 %S &
fNE R NE P RCRIRE EE R, SRR, b 8 Cm R 5 s resE . KA TR ER S
R AN TR IEIR ST 6 o 4007 S BT G LS, “F B2 L2005 1S BT 3R 55 .
SRERZE AT L5 B2 AEAE T & A N RS AT 0 ELIAIE, 1% AN AR P A 2 SRR At st 1)
PR RS R BRI ) A AR A L SR ILAT NI, Hrpond B B2 7 05 B AT 4 NS S IAL
BRAY R & i 2], XBuE BT st RIS AN ANBO AR R 1015 B 3 BAREETT . SEA0E AL

T IXHEI AT
IS5

Bk

Ihh7
et et

RIAE
)

NHADERC

sy
At

)

Figure 2. The tripartite connection mechanism diagram of job seekers, human resources service platform and enterprise
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