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Abstract

Objective: In order to study the influence of flexible management on the construction of psycho-
logical contract of organization internal members in college student associations. Method: A ques-
tionnaire survey was conducted on more than 400 college student association’s internal members,
and correlation analysis was conducted between the measured relational and transactional psy-
chological contracts and the quantitative results of flexible management. Results: The correlation
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between relational and transactional psychological contracts and flexible management were
obtained as 0.622 and 0.38, respectively. Conclusion: Flexible management can promote the
construction of psychological contracts among members of college student associations, and the
positive promotion effect on the construction of relational psychological contracts is more sig-
nificant.
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