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Abstract

In order to cope with the changes brought by the iterative updating of digital technology, the digi-
tal transformation of human resource management is an inevitable requirement. This paper takes
198 effective pieces of literature on HRM digitalization from 2002 to 2022 in CNKI database as the
research object and makes a visual analysis of knowledge map by using bibliometrics and CiteS-
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pace from the number of published articles, authors, keywords, etc., and sorts out the research
thread of digitalization of human resources management. It is found that this research has gained
more attention in recent years, but there are fewer cooperative groups, weak correlations among
research institutions, and academic circles lack the ability to continuously track hot spots. On the
basis of summarizing the research status of human resource management digitalization, this pa-
per puts forward some suggestions for promoting the digital transformation of enterprise human
resource management.
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Figure 1. Time distribution chart of China’s digital human resource management research literature
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Figure 2. Disciplines involved in the digitalization of human resource management
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Table 1. Top six authors in number of articles
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Figure 3. Atlas of author collaboration network
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Figure 4. Organization cooperation network atlas
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Figure 5. Keyword co-occurrence network atlas
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Table 4. List of the top ten most centralist keywords
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Figure 7. Time trend chart of digital research keywords on human resource management
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