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Abstract

Using 264 research articles on the impact of organizational innovation atmosphere on employee
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innovation behavior published in the China National Knowledge Infrastructure database from
2006 to 2022 as samples, bibliometric analysis was used to draw a scientific knowledge graph us-
ing CiteSpace software. The annual publication volume, authors, institutions, and research hots-
pots in this research field were analyzed. The results indicate that the study on the impact of or-
ganizational innovation atmosphere on employee innovation behavior in China has been under
development for three years since 2006, and has gradually attracted academic attention since
2009; There have been core authors in this research field in China, but a core author group has not
yet formed; Research institutions are mostly distributed in economically developed eastern and
central regions, but there is less cooperation among research institutions and most of them are
independent research; This field mainly focuses on the different influence mechanisms between
innovation performance, innovation self-efficacy, leadership style and psychological capital.
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Figure 1. Annual distribution table of publication volume
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Figure 2. Author collaboration network map
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Figure 3. Cooperative network map of research institutions
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Table 2. Keyword frequency and centrality statistics table
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5 BIR L IR 1] H LAy
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7 16 0.61 AR A 2008
8 16 0.42 BB G 2008
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Figure 4. Keyword co-occurrence map
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