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Abstract: Purpose: This study aimed on the work motivation and professional commitment correlated with work satisfac-
tion for operating room nurses Taiwan and Mainland China. M ethods: Operating room nurses from Taiwan and mainland
China were selected for this study. With an effective return of 501 questionnaires, retrieval rate was 89.6%. Structured
questionnaires were used for convenience sampling; SPSS, for descriptive dtatistics, #-test, and correlation analysis. Re-
sults: The mean value for the extrinsic work motivation and professional commitment scores was the highest. Differences
in the intrinsic work motivation and the effort and involvement on professional career as part of the professiona commit-
ment were significantly higher in Mainland China when compared with Taiwan. In contrast, when considering extrinsic
work motivation and work satisfaction (promotion and welfare) results were significantly higher in Taiwan than Mainland
China. Work moativation, professional commitment, and work satisfaction were positively correlated across the Taiwan
strait. Conclusions: This investigation could act as a reference for operating room executives on both sides of the Taiwan
strait to select new employees, setting of promotion guide lines, and launching of encouragement programmes.
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B E: BI: ATARLEEAENPURTFREFIEN R TAESINLS v A TR AR . TTik:
WETEXT RN G 78 Korb BEORR 2 FARES BN R8T A R AE3E 501 43 Rl 89.6%. W7t 5 i G # ]
BT ERURE, BT T H DL SPSS Geil # A AR R Ge it ¢ KsE BARGHME i S5 PARLREIMETFAE
PEN G ARSI AMEBIHL A AR T 85 e, P s PR 2R 2R TN KR s T 6
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1. g

B T R D KBk, B A R
WAHMRFFAREI TR 2 A . FARMRINTELEST
HIBAH & A2 KB 54T, BN A BB AT TR = 4
BTAERARE EE, &7 HURHE AR S5 &k
WEM, BWLURAZe TG, 67 & E KR
TGS F R = B2 AORN(Association of
Operating Room Nurses) A& #, HEZ)F- AR 4 B4 21 i
fE, BFREETEEFRERN, IEFREFHA
FEMTFARZESGHA . KB FGA 1, E0& R
ML AR X2 A s AR Y,

A5 R TE A8 40 T % g Uk 9 2 1) F R = 4
N GLHAS NFFAEAE % A8 T 22 45 K SO SRR R 2
RVF, IR AR R B R BB R ], A
AR RN A N FIE B B 5% .

2. &
2.1 HAREIR

AW FCR LA S Ak, MEREES NE
B E KR FAREIEA BN RN S, G
A ISR B LA b, RIS EF Ao B VT 2 5 2R L
BE, RIAETE E 2007 4 10 H~2008 4 2 H 1 ksk 25
s EKEEIRE LS 4 E TR S5 BT &2
FARE N GO RTBOT G, KT FSCE ]y
2008 4 5 H 3t ="R.

ARWFFCRTI AL 20 17, ZAESE RETE RS
ERFEARLE, iR IRBONARRIZ 51 2) 9
5 09610-001 J5 & JBUE R iH) 3, Ho b & 8 2 Fe & 1% 300
By, FEKRREE R R 320 43, AT RIK 620 £, SE
BRI 559 4y, B R IM 68 501 4y, A RA) 36 R
89.6%.

22. fiRIR

221 TiEzhEx

R4E Amabildd itz “ TAEmIFER” WP
(Work preference inventory)Ji &2 & 30 #8143 N #ME 5]
M, WAL R 25 b 45 A FL A 2 A i R &%

Gyl CHMESIBLT. “NLESINLY KA, M
Bk 5 @St 25 8, F P —%%: Cronbach’'s o H 0.82,
2 KMO HUifid )t 240 0.865 K Bartlett Bk E A &
p [HE~ 0.000, RFAEN ST REMEKT 05 L,
BRBE RS ER T

2.2.2. BlEigER

%l (professional) (1)1 & profess, H HFR. W
5. HAMEM, WAEMTTRERIMRE. Tk
MDY Ib & Re 1N “He W37 “RIIETTT. Ry
5 R EER A7 B, ORI IR AR
BEOLE, BT RRAMESS & AT A, R
N BN RO . AT RS E K
JE A PEN BRI R, B A 5] L 26 e,
LR Z TS B AR 3R R, S alash
“EAVAEEBARRT, LB IR Bl
N =TI 8 Mtk 18 &, HAM—E
Cronbach’s a {8 0.93, 22 KMO U IE V)4 & %4 0.938
J% Bartlett BRIZASE p B4 0.000, 2R FHfAR 1A
H1H 06 DL I, BIRKESrE Rz,

223 TIERHBEEER
4 Mueller & McCloskey! ™ il & Fr&1T 1“2
J% F: % (McCloskey/Mueller Satisfaction Scale, MMSS)”
2R R, 2B B B 5% 5 FAE I
B, WERSWTERGILER AN R R, 7 hldn s
N CEFUGT TR Lk s 57, T
5 e AR A DU 25 @, H N E— 2% Cronbach’s
a {8 0.95, 2 KMO HUFf&E V) M40 0.951 & Bartlett
BRILKLE p (%N 0.000, RFFEAE S E(H 0.5 LA
b, BRI R as R
PR 77 035 N 25 DL R sl o T H - 2578 T
fir i 77 3URKHL Likert FLor R RS AT &, MBS
PORFR A SE—ar “ANNFEARTERE”, 5585
“TAEZINL, = “TlkiE” B3R, B

o CTARRRE” BR.
2.3. BRI
AT FEEAE 4347 L SPSS H SO G v B 4 AT
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it IR TR ¢ Kok R 2 2 R b
Pearson FH 2 A1 & 4ot |

3. 4R
3.1 HEXREFMEDH

ARSI 501 L R TFAR =S EA R, K
BTEEE R R) K8 300 1, A Ak & 245 i,
KRR &8 320 1, A 30045 256 fr, HAERM
YA Z T B SR GIEZNE UL 26~35
% 8% 5 56.3%, HEKREZI#E LA 36~45 % UL FJE
% 1 49.6%, PiRFEILAZE 10 8 54 . iSRG %
W OS5 RIS 2 A 2 (47.8%/51.4%), H EKRETF
REHFELN GZME N AR 2 (5 85.5%. BR% G
ZMHEFIEEEELZ Y 86.1%, HIE KIS kT
A ZEAK(50.8%0/49.2%) . A FERE W 2 LA&
BHR AT R EAR K, EEEHEREFRE—
MR A, FULfES ) Bk 10 FFAREs A IR
ZA BN SR AR EEE 77 e R k. TARAE
FEEEIZNE 6~10 4 K 11~15 i 2 14 30.6%:
Hh KR 1) 520038 21 R DA B % 7 38.7%. Rt 54
G e ERKE 520055 2 N B h O (Z 4 & B), B
N 73.5%LL b (W 1),

32 BXTHEEM S

PRFARESFINATEIZ “ TAESL” LLAH
HEFHLZ TG R G 3.63(SD = 0.47); k&L
Tb %% h 2 B e 3.76(SD = 0.69); TAFimimELL
b S 5P IE N 3.70(SD = 0.59), FHiE#&EF ik
ik 2.99(SD = 0.92)(4n% 2).

33 MEFAREFEARZEREZER T

PR TFAREZS N 70 TAESIHLZ AMESIHL N
£ 785 T b [ KR (3.70 > 3.55); HH I AESIHL N T
[ KB s G75(3.25 > 3.07). L& < Fim L
W N BEANREZR, PEXM&T 575(3.81>
3.58). fE LAEI & - Ha i o R ) B 5 4 R
REZES, BB/ THEKMES.21>2.76) (1% 3).

34. THEahil S T lkiax TIERBERX S
LA Pearson A5G ks e K BE 5 682 TR
FAPEN G R AR DR, 5 DA R S IR E
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Table 1. Cross-strait operating room nur ses database

*® 1 BERREERFER

H¥5(n = 245) rp B KR (n = 256)

H MBI ) NECHACE 7 %
51
E'gid 238(97.1%) 251(98.0%)
B 7(2.9%) 5(2.0%)
Fi
25 % LLF 36(14.7%) 19(7.4%)
26~35 & 138(56.3%) 72(28.1%)
36~45 % 61(24.9%) 127(49.6%)
46 %L I 10(4.1%) 38(14.9%)
sy
&Y/ 117(47.8%) 219(85.5%)
PN/ 126(51.4%) 36(14.1%)
e 2(0.8%) 1(0.4%)
%
eF 211(86.1%) 130(50.8%)
FE 34(13.9%) 126(49.2%)
HBEEE
/5 2(0.8%) 5(2.0%)
K 110(44.9%) 117(45.7%)
LFl 124(50.6%) 118(46.1%)
ER R E 9(3.7%) 16(6.3%)
TEFEHR
<14 6(2.4%) 0(0)
2~5 4 63(25.7%) 20(7.8%)
6~10 4F 65(26.5%) 31(12.1%)
11~15 4F 75(27.8%) 44(17.2%)
16~20 4 22(9%) 62(24.2%)
214ELL |k 14(5.7%) 99(38.7%)
EBEE%
-2 (H[X) 0(0) 8(3.1%)
(X IR) 65(26.5%) 24(9.4%)
SR 180(73.5%) 222(86.7%)

Table 2. Variable of descriptive statistics (N = 501)
+ 2. ETEIERMESH(N = 501)

ialin) P45 b2
THESIHL 3.4200 0.4177
HMEZIHL 3.6307 0.4747
NAEBIHL 3.1624 0.5217
LbAE 3.5535 0.6407
A ESARIR 3.6968 0.7093
EAVAME N 3.1532 0.7315
LB )2 B 3.7671 0.6993
THEHEE 3.4921 0.6208
TG 3.4470 0.8175
TAEfRAE 35811 0.6550
Lz 3.7028 0.5918
THT 5 1EF 2.9981 0.9248
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Table 3. Variable of average analysis (t-test)
%3 FARSEERZERSTHHUSTRERE)

Table 4. Dimension of correlation analysis

® 4. BEFAZHFEARSBWEBZAXRITR

HERE(D)  BEEQ

AR T oz 266 = 25 1l pfE &
TAESIHL 3.4215 34185 0081  0.935
HMEBIHL 3.5558 37017 3463 0001 2>1
AEBIHL 3.2574 30724 4126 0.0007 1>2
L A&E 3.6087 35011 1.917 0.056

Ll AN RIE 3.8145 35852 3724 0.0007 1>2
LA E AR 3.0969 3.2067 -1.714 0.087

Bz B 3.8369 37009 2225 0027 1>2
THHRE 3.4611 35215 -1.109 0.268
TEMG 3.4291 34640 0486 0.627
TAEfKRE 3.6107 35531 1.001 0.317
W sh 3.6973 37080 -0.207 0.836

FhEHI SR 2.7643 32198 5787 0.0007" 2>1

p<0.05,"p <001 ""p <0.001.

FARTNA 2 AHRAESE, R ER, PEKHFREY
BN G2 TAESHLHAMESINL S TR R 8
. TAEKEE. TS5, FHEHE 58RI H )
BEZIEMK, TN ATESINLES TIEHREZ
TAEMKAE. Bz 5 ., FHTHIE SEFSE 2E 2 IE
K, HEEEMFLREMG GEBFREFEHA
R TAEB L AMESINLE TAR W & B 2 &M T35
BHWEEZEMR, WIESINLS TR &Y
TeAAIEs PR 2 T AR s S5 AL T 5 A i 7 P 25 M T
PR RE TEADG, WRA BTN TAEZL. &
v 5 AR B R NI R 2 B AR (WK 4, 5).

4. g
41. T1Ezpil. ENAEN TERHEE 2 HXMH

ST X AR T BN G T £ SR O3 BN R
e FRER, XA 2 LS R E
BT B R E N R, X AR S A 2 7
T3 e e RS bRk N SR 9 45 SR A ol
WA A BB R, PRV ERRAE I ER
HIEFH S XLk E A RS TR R 2 Rk
MDA, B G ATF LS FARML, BEAR T AR A e
AR, HFEELLFEAN R, FIEAS A2 TAES)
Bl b A& 5 AR s il R 2% 2 RS, it
— B I M KR B 5 ¥ 9% B 22 A TS A T 1) 22 A
KA, a5 R E KR TAESINL 2 WAESIPLS AR
WEEZ FEW LR EZEMR, LRI 5EE
B, TEEFAREFEN R TN

BV 1= RLILUEPN )

Vi TEOS TEKE LlbZz5 THEHIES5HEF
Pearson  Pearson  Pearson Pearson
XK (p (H) MR E) XK@ H) R HEH)
TAEzIHL
RO M W
R
v
owwnos S8 0BT 0 ousy
coman 9321 OBV SXE oL

p<0.05,"p<0.01,""p<0.001

Table 5. Variable of Pearson correlation analysis

R5 MEFAEPEARBETEZBXSHR

TAEBIHL Tk ki TAEH R
el Pearson 5% Pearson 5 Pearson #H 5
(v 18) (v 18) (p 1H)
TAEBIHL 1
Hr A 0.416™" 1
TAEW R 0381 0.730"" 1

p<0.05,"p<0.01,""p<0.001

EHHLE AR E A IS e R E MK, HRE M
A7 B3 ARG, UL AR I AR A A SRl
FAPhE A ke, BN G RERE M T R RS
MEAFRB L Zd, FIAEE S b E KR
FAREFHNR, AP N
G AR AL, B EALRARE, A
PR3 58 ) AR S T e B S A TR B, BT A
B0 IR AV VKRS NAPIE VAY YN EX WSS (B
A B MR P BN e SIAN TR A BN G AE BE B
BRI FRAEFAC, T IR TR W e S5 BET
P BA R AL 5 R, DRI ot 2 b 7 4 F DA [ th A X 2
e G IL IR AR W HIT 2R TR
B, DA RE R FARAEEITMA,
FRER IR, ikE O PR T A R

42. MEXM ez, ELAERTEHBREZ
=54

TAESIHLR e A S TS S Eala M ai R, A
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AR IR . Sl e DA “IER” SRR
WA EER R . ARG SCHRINESIHLRE BN AME A B
Ft, Rfriahlaia <mok, w] PSS BESe i)
RPRAEE, WAEBSIHLIE P AR ARG Rl e 3K
o, BHETTIEARGWEN AR, [HhE
HE R N I TS R AR, sk AR
. TR HIRESR . TUERIBGH AR HERH LM
(B8 R AR R ICE e H N B R0 AR TT 7
fR7 RAGEE R E KR, P ¢ R ferll 22 7 k4
o, o E KR T A R TARShEL”
Z AR, bR 2B AETER N R Tk ES
715 M aE T EORRA R =R Y AR
W7 ZAMESIHL, “ TARWGREL” 2 My vh T i B2
HEA], XM EER AL H 1998 HE S
Fr Ak, ARSI, BT Ko7 T B
T nfrik o TR TRIRI 22, I s
B 1 AN 53 TRUR 2 ) S A PEAG R B

5. &g

AT IT B DL G Ko B KR F AR =4 # A 5
H ARSNGBl & X 53 T AR = B R 2
WHot, &tk RV E DT G 7o Hr it
KBE ORI M 45 RN CABGAE 2 WA, e B TR T
5, MR SR RN B TR T AE
KB, AATTRD 2 AT 0 R P R R AE 1 2R
71”7 (Robbins, 2001). K UCE L BN T 7L T
s, AERMIHEASESTHN, 5 TRET N
i, AN BRI, AR AR T
B, ENH S R B2 ThRE, —MNMFrE
PR R 0 [F A )2 T — AR A W, AE R O i
A E A, iR R TR iR, & EATE
AT B S R

6. W53BRAE

HI AT SR A S 5 20, G 2l E
KBfi 75 ZANRITE 2 B PRI IX 1, e 7 i e 07 3K
BRBUTARES BN MR, Ea 5 R
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I A A, DS AR AR SR AR SR ABMTE FE IR SRRty mT 7 41
ferp R AR, BT DAt DX ) 2 20 J U
X, HEsERTHIGE.

7. BUs

KPR S HE IR S, RS AT O
W AT RS, 9 SN ERAE I R IR B 1
AR, ERRG R A TR E R R 2
11, BmEAE FZIN. REN #E BIEAAT,
M TR TR A AT AL BT SO K RS SR AR R, ik
AR GEREER N FPARZFEEENNH, ik
AT W FTRENTA 7 B o
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