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Abstract

This article takes female young employees of enterprises as the research object, based on the
theory of career choice and development stage, and uses the questionnaire survey method to sur-
vey enterprises in Henan, Beijing, Tianjin, Jiangsu and other places. The results of the survey
found that the overall level of career planning for young female employees in enterprises is not
high, the career guidance services provided by enterprises are inadequate, and the school’s career
education courses are inadequate. In response to these problems, based on cause analysis and
theoretical guidance, it is necessary to actively improve from the five aspects of individuals, en-
terprises, schools, families and the government in order to effectively promote the successful de-
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velopment of the careers of young female employees.
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1. 5|18

LA N ST IR 0 EELL BB 73, AR 2 5 (& 2 10 H2 55 3 71 f AR  Y BURIE
LRI R TSR 55 5 1) BHRBCR MU .. BT S AT B2 R A Lt 5 BT b, d Gk
LR E AL RS 5T, WACHEIRSE F L RTAE L AR R IIAE A R ORI T Al o A HR D A
RSN ZT NN By, HarE b LR s AR —AR 70 %)L 20, JLE . D,
HE RE ZELPHB. KX THE Bl B eI, B A EZAUN UM 1, 3555
Hl: 14~28 F%; 2. 2EAOESE, RTHFEAOMNG: 15~34 & 3. PLK. 2. gl AR
R O 30 FS LR RISEEN, IR AR S 20E A, BLRAZHER B O R SR R
KB ERERTEE T E N 18~30 B HNEE R L EREN . AR “ll 2 HFFER T £
FEFRAL T E A B E R BAE 18~30 % AL AR TAE N BA(2]. T HNAEMR S A W, U
FOZRERIR SO R RS i, S ol 2o 7 4R 53 CHRME AR PR R IR ANAR T, DU Bl 2o 1 75 4 03
£ TARRIR T REffr N N AE SRR, ik 2otk 5 48 0 DA IR R AR

2. IRBESEERS R
2.1. ARMRETANE

AWFFAE A ETEE N EAT A, FEAEE TR dbaimii. RET . LIE S ik 54
AT, SRAMZ T N6 2L RO E F A 250 4y, A0S 192 4, W& RN 77%.

R (A PR AE L T AREBE IUR 05 ) L Ay, M NN ANEARER, 8
TR N NNV AE A  RPRBLRRIE . AR R e R @ &8 (Cronbach’s Alpha)#T A] 5
PERE S (o = 0.913). HR4E Kaiser (1974)3& tH 11& & BEAT IR AIWrbR ik, A8 10451 KMO 2~ 0.767, W] LAEAT A
FoNT, MR RIFIE8UE. 12 SPSS21.0 HidME 4T IR 257 2 7 BT RIUAH &M o A ke B i AT
AEER, IR I AL LM AR 51 T TR AR JEE R TR 1A ST 34 43 R b o 222 ke U BH LD AR JE R R A L . AT
ig ] Likert 8% AT ERE il v, Hop “IBARFE” 140, “AFFE7 ih2 0. “— (A
WiE)” i3 0. CHEMET 40, “IEETET S
22. AREREERA S

ghA A Y O, AR A T kR A NBR AR JE R R K415 4 > 32 I A
FIKP s FEFR T Z MO AR E S OO IES 7 > 24 B UL SRRV AR E SR R R AT k.
B A 4 S IR S TS 0PI A3 4 > 24 I A 32 At R AT RO BRL AR TS SR %5 BV AE EH A 15
FARGCFIMELR 73 > 12 UL R BE RNV AEJEE RAF; BUFTBOAEER SR SR IIES 7 > 16 B
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VLI BURFBRML AR JE T 5 R S5 R 4T

B2 1 RN 2 1 7 47 51 TR B AR SRR R I A3 53 26.3229, R4 A 52 BRI A L
BIGOCFAMERR 7 18.8229, MMMV ESR SR SAE I IMES 7 177188, FKEHRNAEHE R IR
BUTPIERR 73 10.1458, BUM TR AR ESRR S IRSIRGLT-35E 73 10.8125, b2 PEF 4 0t TR AR
RN — e, S YRR IES A TR B — M, BB Al o e 4F 0 THRN AR A AR R
.

Table 1. Descriptive analysis of the current situation of career education for female young employees in enterprises

F 1. ez EFF R TR TERE IR SR 2

YEfE N e/ MAE S ON] T E i

AN NS BR M AR PR 1 AR 192 15.00 36.00 26.3229 4.89789
TE SRS P Z RNV AR A 192 8.00 30.00 18.8229 4.59289
Al SR AL BRI AR JE i 5 IR 55 192 6.00 30.00 17.7188 474997
FEMPO A ERE RS 192 3.00 15.00 10.1458 2.66746
R AL 23 (BRI A= R SR 55 192 4.00 16.00 10.8125 2.38995

2.2.1. AL EFERTRIAEERRBEKERS, RHEIE

B 1 AR, bR A O T R AR JE AR AR~ 3 A 5 26.3229, (KT HRME A JERLRIA
UK RAFIEH 32~40. S563 2 AN N AR JEILRI SRS E A 4 7.4792, v T RO AR ER R &
WRIFE — K2 im] s AN AT A ERRIGE 1P IMES 5 15.6458, A T RO A EMRIRE )1 — K S5z
KN AN TAENERFES 7 3.20, ART N AN LAENEM REFKF o SRR UL P75 4 61 THR
AR RN ZK SRR, AN NHROY AR B R A e iR s v T IR AR LRI RE 0, A EE RSk R s la], Ak
PR NHEALE R H AR TAERRE.

Table 2. Descriptive analysis of the current situation of career planning for female young employees in enterprises

= 2. el B F 5 TR A TERR PR AR 1 53 4

Y N /M L ONE P fE bRt 22

A NBRO AR JERLRI R 192 4.00 10.00 7.4792 1.58266

AN NER AR JEE R I R 192 7.00 24.00 15.6458 3.79190
AN TAEMEM 192 1 5 3.20 0.925

WeHiE 2% 3~5 R0 NV AR JE LRI =R 5 RE 700 P B2 5128 0.001 A1 0.01, BEBH L PEF4E R TA#
HENAEMREIR g ZERMERS, WHEFER RN, M4 R TR B AR JERUR S R G
B2 3055; 2205 A NN AR JE R BUIR 22 e B2, AP, AN AR A AR B RN B i,
AN NETE B AR R B8] A N AR JE LRI R0 5 38 46 TAEAR ¢ {6 8-0.226, 7E 0.05 KPR | &
B BN AL AR SRR e i, S e AR ATSRERARG,  HRO AR P A RS, B e L AT
o

EH 253 20 i o] 0 Aol 2o M AR 01 TR IR AR JE R T 3B 45 7 26.3229 + 4.89789, 1AL %L
PETT A 0 TR BR D AR R RIS AR K — e, S 4P EAR A # T R E S — i, Al — R NELE
HORTE) TAERRE, Bk P75 48 0 THRV AR JE SR JR 5 KRB, A AR K 25 1] .

=
=
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Table 3. One-way analysis of variance on the age and career planning status of female young employees in enterprises

=3 WM EFEFRIFRSPAAE ERNIRNEERFENT

Faidics SR N YA bR 2 F P
20 % 18 5.7778 1.7873 8.160 0.001
i i 20~24 % 56 7.2500 1.75594
A NERE A= JE R R =R
25~29 % 118 7.8475 1.27054
Pty 192 7.4792 1.58266
20 % 18 12.6667 4.58258 4.832 0.01
i " 20~24 % 56 14.9643 4.00446
A NERAY AR JE R R B
25~29 % 118 16.4237 3.31248
Jt s 192 15.6458 3.79190

Table 4. One-way analysis of variance on the status of education and career planning of female young employees in enter-

prises

F 4. EWEMEFEFRIFHESRUE ERIRNEERSFENT

YL =371 N ¥l PRz F p
W REAF 6 7.6667 1.52753 5.856 0.001
ErpEih 22 5.7273 1.61808
ARt B e 120 17167 156326
fill £ J LA E 44 7.6818 1.08612
st e 192 7.4792 1.58266
W R EAE 6 17.3333 2.08167 6.917 0.000
Erpaih 22 11.1818 3.45885
/I\;ﬂ\dﬁaijéiﬁ R EREAR 120 16.1833 3.76195
it &Ll 44 16.1818 2.68393
st s 192 15.6458 3.79190

* {HZE R EHAKE RN 0.05,

Table 5. Correlation analysis of personal job change frequency and career planning cognition

5. MABRTAESRES R A EARA IR AR X M 54

MR 51 AR AR JEE R

Tt JLIR AR BEIR
Pearson #H% 4 1 —0.226*
¥t JLIR TAE 2 MU 0.027
N 192 192
Pearson fHK 1% -0.226% 1
LMEEE R TN AEE —
SRR 2 P B 0.027
N 192 192
*1E 0.05 KGR F 2 2 AE G
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A EIE R d T N A R 3R R Rk, VAR IR S RE A e, AME—H AN EC
FIARRARMUEAE TR, 2R AGHERSEIL,  S= 8 B FIAPOLA R RE

2.2.2. iR BEIIRIEEIRSRST R, RIEEEETIRS

HIZE 6~8 19501, A 54.1% M0 NN AR B 7547 52 TOT B A LRI ORI, A0F 21.9%
LM A TR B AR RIS A 34.4% 58 TICNANEA J5 8 1 SR B 2= s 7 &
A 66.7% AR AN F A TARS AN S 5 60.4% 51 TUCH A RERRE % B B8 S0 35 e HE& & 1
fro ZR BT RRME SR Z 41X 2 A 3 TR AR I, PO AEE WSS AL, A EE
SREN A, A TTARE R T ARSI S B, A RERYE 53 T RE 0 I 3 2 HEE & 10 B A R T
Jitl, 5 IR IE O K R HA2

Table 6. Descriptive analysis of the career planning-related training carried out by the company for female employees

= 6. el gt it B T R BRI A E LRI AR R IR M 53 4

e 4 (%) A RE 73 H(%) FHE (%)
AT 6 3.1 3.1 3.1
iy 98 51.0 51.0 542
— IR 5E) 46 24.0 24.0 78.1
EEEF & 32 16.7 16.7 94.8
EEFE 10 52 52 100.0
&t 192 100 100

Table 7. Descriptive analysis of companies offering jobrotation opportunities

F 7. A RE TR RN SRS

A B4 (%) A RE 73 H(%) FHE (%)
RATFE 10 52 52 52
NG 82 42.7 42.7 47.9
— IR E) 36 18.8 18.8 66.7
B EHELy 58 30.2 30.2 96.9
EHFHE 6 3.1 3.1 100.0
&t 192 100.0 100.0

Table 8. Descriptive analysis of the company’s arrangement of suitable positions and promotion directions according to the
ability and advantages of employees

= 8. R R TRNMBRASERMME 7 EE S

i H 4 H(%) B RCE 5 (%) FHE (%)
IRAFEE 14 7.3 73 73
iy 38 19.8 19.8 27.1
— IR 5E) 64 333 333 60.4
LeEF & 52 27.1 27.1 87.5
EEFE 24 12.5 12.5 100.0
&l 192 100.0 100.0
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fKHE2 9 1550, VIR ALAIPNL AR 35S 5 0 T LA R P AN 0.037, /T 0.05, —#F %
SRR o VB B TR AR B, SRt AR L2, SOt B UL AR R R ST
AT TARE S, FAPEAG; R RN AR SRSz, 5 T sh ke, THE

Table 9. One-way analysis of variance on the career guidance service provided by the enterprise and the frequency of em-

ployee job change
F9. AR E B SRS SR T TEEMMEARRHFEST
Rl df ¥77 F ENE
2H ) 20.735 36 1.152 1.825 0.037
HN 48.598 154 0.631
B 69.333 190

— 7 5 Ak 2 AR R TR AR R S AR B A AR RR, T L
FRTHRZ R ETHRIE, WIS RG, LM T R 4 5 HRAE DL AT RE 17 )
S, EVFE N AR PR B R A 3]

223. ERPIEEHFRERD, BFEFRIEE

H7% 104 7 11 7350, R 50% 4R A T/ B2 BV AR JE S s A 81.3%IM K754 7
TANJ AR Wb BT RO A JE SO AR, (AU 22.9% 1 2 AR SR A JE R RIAMA S IR 55 B 75%
(149 53 A T Mk B R M e B A R Z TR 25 T i k4R 5. 28 B8 2R AR R B A 2, A
eI L A PO A AR TR 2, 2 Tt AN R 25 A R b 348 49 PR s 2 1A 2 T

Table 10. Descriptive analysis of career education courses offered by schools for young female employees

F10. FRATUFFRTIFRI R ER T RIEE T2

IR B4 (%) B RCE 43 H(%) ZHE (%)
RAFT & 8 4.2 42 42
NG 52 27.1 27.1 31.3
— IR 5E) 36 18.8 18.8 50.0
L& 68 35.4 35.4 85.4
FEHFRFE 28 14.6 14.6 100.0
&t 192 100.0 100.0

Table 11. Descriptive analysis of individual career counseling services provided by schools for young female employees

= 11 FRATMESF R TRH A E M SRS 27

A B4 (%) AR 53 H(%) EHE (%)
AT 42 21.9 21.9 21.9
PNy 66 34.4 34.4 56.3
— R 5E) 40 20.8 20.8 77.1
R Ry 38 19.8 19.8 96.9
A 6 3.1 3.1 100.0
&t 192 100.0 100.0
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M 12 AT, Alb AoV 48 A T2 D S AR SRR e 2 RN AR JE BRI ¢ fE 0 0.377, 7 0.01
KPR L 2 2 TEAR G o B B bl Ao VE 7 47 B3 T2 sy, RS2 A e 2 IO AR JE B A IR oL, A
NI A AR R A s

Table 12. Correlation analysis between the educational background of female young employees and the career education
they received in school

=12, DA EHEFRTFERSEFREMEZ MRS ERE KRB XS

LEF R TR TR

FEMALE ) L R PR
Pearson FH 1t 1 0.377**
SiNp= a2 S T CBU) 0.000
N 192 192
Pearson FH 14 0.377%* 1
N 192 192

76 0.01 KPR L 5 2 A1 5K

HE PRA BB E LS, mER— N EERE, S SERNNAREET BT ERR %l
A, HATAREE AR PR S HE T 2 (O J T8 5 A U SRR B, B AR AL T8 R R L
Moo H AP 55 AR i kD PO AR RO IR, A PO AR IR, thBCH TR
ARG 2, RAEATEE, Aea AR AE RN HRME A JERRI A RS -

224, REFWEEHEHESTRE, RIEEREUZXE

M2 130 & 14 WAL, A 46.9%0) A TSR AR VBN A 53.1%0 51 TAE 5E 5iA
SRNESR A 5 60.4% K N RO T RIBOLARE, (B4 38.5%) 51 TIANNZ NFEHERTER
AEREERAN, ZEaSRES ZAARRE R OZ TP AR RORAL, (BB —F 0 7 TAE
MEFNEE, RTSFNEEAL, HEARERPOAE R RS B S HYEAR, 55 TR A

KT RALEE o
Table 13. Descriptive analysis of work discussion and communication between family members and young female em-
I%Oﬁ?s%k—'ﬁét'l’_{%fﬁﬁIE‘JIVE?ﬁT@Tj‘—'ﬁi’Qﬁ?EﬁS’I’Eﬁ*ﬁ
kS F 3 (%) R E (%) SBUE I3 H(%)
RAREE 8 4.2 4.2 4.2
M=) 34 17.7 17.7 21.9
— R AHE) 60 313 313 53.1
AT & 62 323 323 85.4
FEHETE 28 14.6 14.6 100.0
it 192 100.0 100.0
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Table 14. Descriptive analysis of the usefulness of career development information provided by family members

= 14 RAREHR S ER RIESARMEER ST

A 45 (%) HRHE 5 (%) FRE 5 (%)
RAFFE 12 6.3 6.3 6.3
NGy 44 229 229 292
—BCRH5E) 62 323 323 61.5
W& 60 31.3 313 92.7
FEHETE 14 7.3 7.3 100.0
&t 192 100.0 100.0

H2e 15 ar s, BREDI S KR BN A JEHE 48 SR P 1H M 0.000, /NT0.05, —FHZEFHEEE.
U2 BB R, FKIERMMINAEER G S8E, SE TR R BAE B RITE;
BH 2 2B FE LK, X Z R A ER S,

Table 15. One-way analysis of variance on parents’ educational background and family’s career education guidance

F15. REFMERENPRIEERFESKAERZLTEST

S df B3 F oM
21 ] 146.307 6 48.769 8.471 0.000
HN 529.651 184 5.757
B 675.958 190

RAE G ICAFENT, B 2 IR T RS M SR GE L, AEMZ TR AR S — &
B B A ERE RS, ARen T RAICKZ I KRR S .

2.2.5. BRERESTARE, #HXRIEERESRS IR

H13E 16 ATEAMS AN, VA 11.4%H) 53 T 1 f# [ SR RRMY A JE S0 J7 I H & FIAH SR EE M A 88.5%
) 5% AN FIIE [ SO B EE I A 22.9% 0 72 TS hnid dt 2 B A% IR A A RIS SN, B 77.1%
(¥ 53 T S it w2 BRI B AR ARG S T 17.7% 004 DB 2o Mg it 2 1T Bk A=
AR FMSS, B 80%MIAL X Bk Z B X Lo ROV AR JE SR SRS . H AT LV 4 A TR T A,
FAH RPN AL FEAEIA S, A S BIRECHE XA e SR O A HRNL AR R R 55 R, ANRE
AR B2 T A O3 A RN AR A R4

Table 16. Descriptive analysis of female young employees’ understanding of relevant national laws and regulations

F16. KM BEFERINERBXEEERN T RIZEEA TS

GBS H 4 (%) A RE 3 (%) FHE (%)
RAFT & 16 8.3 8.3 8.3
NG 80 41.7 41.7 50.0
— IR E) 74 38.5 38.5 88.5
& 20 10.4 10.4 99.0
EwFE 2 1.0 1.0 100.0
&t 192 100.0 100.0
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3. JWREEIN
3.0. ¥ EFERTERSIRIAEMRIETF

1) EMPOLAERR, SN ROR, WOLIERI =0 Lotbd a4 0 T2 TR EEH
B SR P EYARS TN, AP EIRFCERA b A5 2, A H R T 2o TR
b SR BTHUIRAN B S Bk i o BEANEER ST IR EL,  BIEA AL TAR R B A UG R 30
R, EORS NRIE SR R RN 2 TR EA S 5

2) FZhE BN AEFERRAH AR, BRI A ERRI R TR 577 54 i T2 IERIA
WEN S LMEAEABALO B S, Eah S, YAk, WRNREGE, OBER RN E /55T 55 /152
THEE, — I EEEEZ AR BN A TR 3RS, BT, 5. DABNAERE SR
5555 ST HEZ 5N R RS2 A R R A G 22 5, WAt AT 5 B 2 g A0,
M AN IR AR e 256 vh B 25 B CRIERME 7 )

3.2. EWEER LM BFFR TR EEESRSS

1) Ak Nz e R, Al BN L TR T AR 5 T A SCORMBR A, AT Al
TAERIT R S N GG BE, e A 2 2 R T DASCA SotE s 48 03 T ARV AT, S RE/E AR
i 4 PO BN TAR, RGBS 2ok 53 T AR -

2) STV A R BRI, EEIE S R R G . B S A B LM AR 53 A B A R 5
FHRHIEE, AL RAF I BEIRBNORBERI L, £ LTS 48 5 AR LSRN N A (4], HRE
AR TR R, Bt RGEMFIREE, w7 VA BT — I, RIS 8% 1P J7 08
BR AV Oy TS IO fm ZEMSRME BRI, EEE S RBRG, MLEETEERS TG, &
ML SRS TR B AT 6 b, AR 0 T RE RN TR B BORTE

3.3. EREmMRRAEERE

1) FRE SR BRI AE R 5 20E R E . 2R B TR TR A JE I 274 B A 2 2
P, XN EBRARBOT RIS, SR 2B A VERE MIRE &S, b B B CRRKA TR
BEAT BB AR

2) FRE SRR ERIER R . H AT E MR P e B AR AR PO AR A A R R, A
W DMEEESNEEF CA PO AR RER R, SEREWSERT. PEHTE. mEEE LR
DL, EXISEHE BN E T AR N TR, AR TR AT B S P 7 TS EE I B
M TV E [ 5 IR R, AR A 1 Alb A R Al B J LAYt — B VAl 7R, v LUa £l ik
s HEEHE R P B E TN AR, SRR LA RS R A B BEAT ML R A E
PARCE (S i 4 R

3) FRREA L TR I A JERRI B0, VL% [TRIHRME A JERRI B AL o 22RO L HRMY A= JE
RIS 22 A AT AR RR AR, O BE TS 704, BRSO A AL,
R B E W T A7 BT XT3 Bl 2 A L A R S

34. REZERRIE EREXTES5ES

HER N EIEFAR 7 PO A R 1 B 2, BB E25 7 2% 7 WOV 2R R e /2 % (1 B AL 5
HIRAEACREES & H S R A L DL SR, EEFESH, I MERPOEERE 50
RIS BEARMARF AL L, A RORE5] S & T AEPNAERRIE IR PO ER AN §E 7755 7 T 5 77,
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NEZFARRE BN ATE R SR FAT T R AL Sa RANERAN 5 T#THE, TRET SN
BBhZS, BT &7 RIS, TR MO I o S LA A S5, 1k 427 S R DR MR i 2 IS
R NTFRAER, KAWREAEZ T NIRRT £ 5 00 25 7 27 PR 5508, W7 A it
N

3.5. BIFFEHIEHEXBR T URE

1) G et Lotk 5 TP A R TIBR, AIEA B INE A JEIR 55 - H AT P Lot
RS R R OB UK M R 58 3, B AT DL S5 7 [ SR & R 1TE0K, — 7 iid i E AR
B e A 7 4 B3 RO AR RO S s 57— 7 T S A O RIAT AT, S NE AR R
WA RKIEA R, BN A JEBE RS H4(5].

2) BUNEEITES, RAEE, JLRHE B LMo SOl AR . BURAIGES 1422k, K2 Rm flk
BRAGEOR, — iR R i A m LU Ab S2 o], RIS N ERME A 5, 55— 5 i 4ill m] LR 22 i it
e PREHASETT SR A A 7 EARHEM BAA TR e 24, k22U S PR Tk H CEO%
pifeia): AN e E A

S E 3wk

(1] fargde. EANEBRNV AR JETT R A S BRERR[T]. AMEZ 55, 2006, 28(1): 23-29.

[2] BEBRER. KT HDEER A E SN B[] I E ET R AR, 2009, 19(2): 38-40.

[3] Xk AL L BN AR I FE[D]: (WL 220 S0]. BB T4 K2, 2007.

[4] AL, R ARl 2 5 TR AR SRR 5 5% SRR AU [D]: [ 22 A0 5], Kb R R LR, 2010.
[5] THaEE. WEERSIA DBV E R RIUIRERHT[D]: (146718 30]. KB AEMIKE, 2018.
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