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Abstract

Developing new teachers’ teaching abilities is more urgent with the deepening of compulsory edu-
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cation curriculum reform. This paper takes some new teachers in Zhongfang County of Huaihua
City in the past two years as the research object and surveys the current situation and problems of
the recent teachers’ teaching ability, then makes clear the shortcomings of teaching ability and the
ability that needs to be improved urgently. The research results indicate that under the new cur-
riculum standard concept, we require more learning teachers who are good at absorbing, reflec-
tive teachers who are good at research, dedicated teachers who are willing to contribute, and in-
novative teachers who dare to explore. Finally, based on the results of the questionnaire and in-
terview, reasonable countermeasures and suggestions are put forward for the development of
new teachers’ teaching ability: the education department should establish an effective training
mechanism, the school should provide support and guidance, and the new teachers should streng-
then self-learning and training, etc.
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Table 1. Basic information of survey subjects

K1 PENREKRFR

izt buAT NE EL £
5 29 24.79%

53
e 88 75.21%
K& 21 17.95%
E35i] AF} 92 78.63%
WE A Kb E 4 3.42%
& 94 80.34%

AR
i 23 19.66%
2= 74 63.25%

AR
5 43 36.75%
0~14F 61 52.14%
s 1~2 4 50 42.74%
24Dk 6 5.13%
%y ) L1l 10 8.55%
Nz 46 39.32%
P B HIrh 42 35.9%
lELE 17 14.53%
R 2 1.71%
By 62 52.99%
R EZ NS 38 32.48%
— % S AR 17 14.53%
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Figure 1. The main areas that teachers perceive as personal shortcomings
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Figure 2. Teacher’s understanding of the compulsory education curriculum plan and curriculum
standards (2022 Edition)
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Figure 3. Factors that hinder the professional development of teachers
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Figure 4. The degree to which teachers perceive the current workload
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Figure 5. Number of courses undertaken by teachers
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Figure 6. The consistency between the subject taught by the teacher and the graduate major
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Figure 7. The situation of teachers serving as class teachers
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Figure 8. Confusion encountered by teachers in teaching
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Figure 9. The popularity of teacher courses
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Figure 10. The situation of teachers formulating personal development plans

B 10. #UBHIE N AL RAXIER

4. FRES THEBURRFRENNXRER

MRS HEZORFOM 210 RS REE T 8T, MR HE BAE, RIOLEN AIRAAES, KER
JREE . N7 BATHIRFRELS, 559 T EAR. AL AHEET A A[4], Bt O 2 E
PUR LA T IR T2

41 ETFY

W T TR BeA B AR RREAR X B =, WriRRE R SO B T 2R,
FABRIG S . XK I BUM L 28 22 S LS, R s I3 JETHIRE Sy, BRI 2
BRI SR, NESSUEE AR IS BTk, WO RIR. BrsoR, AWEdce s, e
H WA MEES), JFERE ERIGIE, KBRS #E. AT,

42. KTRB

NN, AR —E R AR SEIR N, Bt UM e R — S IR 5w AT Her 8, — s
FBL — N ROIEA BATNRE A, W FEEBt RER I ? 5 A AR R & P E AREESE
X EOTORE, 6 BAR AR R4 R SE HE 10 F B R SRR SCR R, RN R BAR R
FE, ARE . AR RESEE, X E CRREIEATHAL. B BIBE. #LAL M4 R B

DOI: 10.12677/ces.2024.123164 294 BIHTHEE T


https://doi.org/10.12677/ces.2024.123164

B

B, MW SE IR 2 80R, 1A 3 S E 202788 J1[5].
4.3. HFEm

HEZERE, BINRERMEE, ZRENL. H T 2GR N RIEA R EOR . 3Tt Bk
Y BITAAZ =R, R AR O Bk 0. CEZOAZETwm b mEl, Rf
AR RER WA E W L I RO AW I E, e BARME 2, ZRplid A, a2 K
B WIRME, R HARERIRRZ A .

4.4. BRI

PN AR BIE 5 T OB “PIA B BN (R TR b, WIRRR O 222k G 8 2
BB o KT APEEOTR, BA AT < OUR BB BN L O R % B R
RIfE S, QIS E TR, SHAERE, M SHREIT. QRN ES T RIS, (s
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Figure 11. Ways for teachers to improve their personal qualities
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Figure 12. The need for work and professional growth training
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Figure 13. Training needs for achieving personal development plans
B 13, KA ARRIAKIAIFINFTR

ZIhRE: 0.78 IBiDIHIR: 0.24

R 0.69 M&RFiT: 0.25

PHIREIR: 039 MABEZE: 027
idaER: 0.38

Figure 14. Teacher preferred training methods
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Figure 15. Training types preferred by teachers
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Figure 16. Teacher preferred training time
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